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MEMORANDUM

TO: Superintendents and Principals
FROM: Department of Education
DATE: January 21, 2016
RE: Guidance for Student Learning Measures for the 2014-2015 Evaluation Cycle-HB1003

Today, January 21, 2016 the Governor signed House Bill 1003. The intent of HB1003 is to ensure that no
educator is harmed due the transition to more rigorous college- and career-ready tests.

In order to mitigate the unintended consequences associated with the use of the state’s 2014-15 college-
and career-ready test results (ISTEP+) in educator performance evaluation summative (final) ratings, HB
1003 would allow districts to use ISTEP+ test scores and A-F school-wide letter grades only if the weight
of these measures would improve the certificated employee’s final summative rating. This includes
Individual Growth Measures (IGM), A-F school-wide letter grades and all other student measures
associated with ISTEP+.

House Bill 1003 requires that districts run two separate calculations for all certificated employees to
determine whether Individual Growth Measures (IGM), A-F school-wide letter grades and all other student
measures associated with ISTEP+ would increase or decrease an employee’s final summative rating.

If the measures decrease the final summative, the measures cannot be used:

If Individual Growth Measures (IGM), A-F school-wide letter grades and all other student measures
associated with ISTEP+ cannot be used in a particular certificated employee's final summative rating
calculation, the weight of all other measures used in that calculation must be proportionately increased to
replace the measures associated with ISTEP+, effectively suspending the requirements of Indiana Code
20-28-11.5-4(c)(2) and 511 IAC 10-6-4 for the summative evaluation ratings for the 2014-15 school
year.(see examples on following page)

For a district that uses only IGM, A-F school-wide letter grades and other student objective measures
associated with ISTEP+ to significantly inform the final evaluation rating, the percentage allocated for
these student learning measures should be shifted entirely to the percentage allocated for other rigorous
measures of effectiveness, including observations and other performance indicators. Thus, there may be
certificated employees that have 100 percent of their final evaluation ratings rely solely on the ratings of
the classroom observations (teacher effectiveness rubric).

Examples of Possible Redistribution of Weighting as a Result of a Teacher that is Negatively Impacted by ISTEP+
Scores
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Negative Impact from the ISTEP+ program test will be calculated and shared but for information
purposes only. Under the evaluation approach of HB 1003, the negative impact shall not be included in
any evaluation for teachers whose negative impact status comes from ISTEP+ tested subject. Locally,
for teachers of non-ISTEP+ tested subjects, negative impact may be considered based upon local
definition.

These modifications will be effective only for the final evaluation ratings during the 2014-15 school
year. Districts will need to ensure that objective measures of student achievement and growth significantly
inform the final evaluation ratings for the 2015-16 school year and beyond.

Please email questions to eel@doe.in.gov.
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