A

Indiana
Department of Education

Glenda Ritz, NBCT

Indiana Superintendent of Public Instruction

MAGINING

the possibilities.
MAKING THEM HAPPEN.

August 5, 2016

Dr. Lewis Ferebee

Indianapolis Public Schools #5385
120 E Walnut St

Indianapolis IN 46204

Dear Dr. Ferebee:
Thank you for your recent renewal application for a 1003(g) School Improvement Grant under the ESEA.
Congratulations, the renewal application for Phalen Leadership Academy at Francis Scott Key School #103 wais

accepted and SIG funds will continue for SY 2016-2017.

In accordance with your application and available funding, you are being awarded $191,724.00 for the 2016-
2017 school year.

School Imprevement Granf

U.S. Department of Education
Indiana Department of Education
84.377A

School Improvement Grants
S377A00120015

Like other Title | monies, the Title 1 §1003(g) School Improvement Grant award must be used to supplement the
level of funds that, in the absence of the Title | monies, would be made avdilable from non-federal sources for
the education of the students at this school. Improvement funds must be tracked separately from all other Title
| Grants. Local fiscal agents are to place improvement funds in a Title | account assigned for school
improvement (this funding number must not be the same number as is used for the Title | Basic grant award).
Because these are school improvement funds, districts may not combine funds into one account, and the
amount awarded each school must be spent on improvement initiatives at that particular schoaol,

We look forward to continuing our work with your team this school year. Please feel free to contact your IDOE
SIG team representative or 1003g@doe.in.gov if you have any questions.

Sincerely,

Y G L
Nathan Wiliamson, Director

Office of Early Learning and Intervention
Indiana Department of Education

CE! Title | Program Administrator
SIG Coordinator
Principal



mailto:l003g@doe.in.gov
http:191,724.00

the possibilities. lndiana .
MAKING THEM HAPPEN. Department of Education
Glenda Ritz, NBCT

indiana Superintendent of Public instruction
Titie 1 -1003(g) School Improvement Grant Renewal Application §Y 2015-2017

Cohornts 5 and é- Transformation Model
Part 1: Grantee Information

Instructions: Complete school and district information below,

School Corporation/ Eligible Entity  [{iglsl{e]jletelol [ 5Vi s\ leftelgTeleltd Corp #  [XiE)

School Francis Scott Key School #103 School # JLX

Superintendent Name Dr. Lowis Ferebee Email ferebeel@myips.org
Title | Administrator Name Bridgette Robinson Email robinsby@myips.org

aaleobua@phalenacademies.or
o]

Principa} Agnes Aleocbua Emcil

Telephone {317) 224-1403 (317) 226-3730

SY 2016-17 Funding Award Request BIEANPZ

$Y 2016-2017 Funding Award

Part 2: Grant Award lnformaiidn )

Grant Award Timeline:

Renewal Applicalion Release | Release application and guidance to LEAs May 20, 2014
Technical Asslstance Training | SIG Leadership PD Day Téchnical Assistance and Planning May 24 & 25, 2014
Application Due Renewal application must be submitted to IDOE June 30, 2016
Application Review Renewd| applications reviewed by IDOE July 1 - July 31,
. 2016

Notification and Funds Renewal awards will be finglized and funds will be avallable August 1, 2016
Available *any school who is asked fo resubmif any piece of their application will nof have

access o funds undil final approvdl is given
SY 16-17 Artifact Due Cutcome Artifact from SY 16-17 will be emailed to 1003g@doe.in.gov June 30, 2017

I




Grant Award Resources:

Federdl?rogrdm Title:
Federal Agency:

USED SIG information: httpi//www?2.ed.gov/programs/sif/legislation. himl# guidance

Indiana SIG Award Information: www.doe.in.gov/sig

School Imprevement Grant

1.5, Department of Education

Pass Through Agency: Indiana Department of Education

CFDA Number: 84.377A
Award Name: School Improvement Grants

Grant Award Number;

S377A00120015A

Insfructions: Please complete the icble below regarding who was involved with the grant process.

taff Members Consulted and Part of the Renewal Application P

S rocess

“Ndme

T ille

Agnes Aleobua

Principal, PLA@103

Greg Wegesin

Assistant Prncipal, PLA@103

Aleesia Johnson

innovation Officer, Indianapoiis Public Schools

Dr. Lewis 2. Ferebes

Superiniendent, Indiagnapolis Public Schools

Bridgette Robinson

Title I Administrator. Indianapolis Public Schools

Ashley Floreancig

Teacher, PLA@103

Creta Holms

Teacher, PLA@103

Angela Moss

Teacher, PLA@103

Amanda Meadows

Teacher, PLA@103



www.doe.in.gov/sig
http://www2.ed.gov/programs/sif/legislation.html#quidance

Part 3: LEA and School Assurances

Instructions: Certain terms and conditions are required for receiving funds under fhe School Improvement 1003g Grant and through the Indiana
Department of Education {IDOE). Therefore, by sighing the following assurances, the grantee agrees to comply with all applicable federdl,
state, and loeadl laws, ardinances. rufes and reguiations, provisions and public policies required and all assurances in the performance of this
grant as stated below,

The LEA/Eligible Enlity must provide the following assurances in its application. The LEA/Eligible Entity must be able to provide,
upon request, evidence of compliance with each assurance.

) Use its School Improvement Grant to implement fully and sffectively an intervention in each Prionity school that the LEA commits to
serve consisient with the finaf requirements

. Establish annual goals for student achievemant on the State's assessments in both reading/language ars and mathematics and
measure progress on the leading indicators and key school categories. Monitor each Priority school that an LEA serves with school
improvement funds, and establish goals (approved by the SEA) to hold accoeuntable Pricrity schools thal receive school improvement
funds

* If an LEA implements a restart model in o Priarity school, include in its contract or agreement terms and provisions to hold the charter
operator, charter mancagement organization, or education management arganization accountable for complying with the finat
requirements [only need to check if school is choosing RESTART model)

. Monitor and evaluate the actions o school has faken, as outlined in the approved SIG application, to recruit, select and provide
oversight to external providers to ensure their quality

. Ensure that each Priority school that an LEA commits to serve receives oll of the State and local funds it would receive in the absence
of the school improvement funds and that those resources are aligned with the interventions

. Monitor and evaluate the actions schools have token, as oullined in the approved SIG application, to sustain the reforms after the
funding period ends and thai it will provide technical assistance fo schools on how they can sustain progress in ihe absence of SIG
funding

. Collaboration with the Teacher's Union, include letters from the teachers' union with each school applicafion indicating its agreement
1o fully parficipate in alf components of the schocl improvement model selected {n/a for charter schools)

. Report fo the SEA the school-level data required under leading indicators for the final requirements

. The LEA and School have consulted with all stakeholders regarding the LEA's intent fo implement o new school improvement model.

. This application has been completed by o team consisiing of a minimum of: one LEA centfral office staff, the building principal, at least
twao bullding staff members.

. Establish and maintain fiscal control and fund accounting procedures, as set forih in 34 CFR Part 7 and in applicable federal and state
lows and regulations,

. The Title | Schodl Improvement funds will be used only 1o supplement and nol supplant federal, state and local funds a school would
olherwise receive.




Prior wiilten approvat must be received from the Indiana Department of Education before implementing any project changes with
respect to the purposes for which the proposed funds are awarded.

Retain all records of the financial transactions and accounts relating 1o the proposed project for a period of three years after
termination of the grant agreement and shall make such records avallable for inspection and audit as necessary.

Provide ongoing technical assistance to schools identified for Tile | School Improvernent as they develop or revise thelir scheol
improvement plan, and throughoud ihe implementation of that plan.

Coordinate the technical assistance that is provided 1o schoals in Title 1 School Improvement. Assistance to schodols may be provided by
district staff or external consultants with experience and expertise in helping schools improve academic achlevement.

Expendilures contained in this Tille | School Improvement Application accurately reflect the school improvemant plan(s).

Assist the school in analyzing resulis from the stafe assessment system and other relevant examples of student work, Technical
assistance will be provided to school staff to enable them to use data to identify and solve problems in curdeulum and Instruction, to
strengthen parentdl involverneni and professional development, and fo fulfil other responsibilities that are defined in the school
improvement plan.

The distict will help the school ¢hoose and sustain effective instuctional strategies and methods and ensure that the school staff
receives high quality professiondl development relevant to the implementation of instructional strategies. The chosen sirategies must
be grounded in scientifically based research and address the specific instruction or other issuas, such as attendance or graduation
rate, that caused the school to be identified for school improvement.

The indiana Department of Education may, as they deerm necessary, supervise, evaluate, and provide guidance and direction to the
district and school in the management of the activities performed under this plan.

The schools and district shall adhere to Indiana Department of Education reporting and evaluation requirements in a timely and
accurate manner.

By signing befow, the LEA agrees to all assurances above and certifies the following:

The information in this application is, to the best of my knowledge, true. The agency named here has authorized me, as its
representative, to file this application and all amendments, and as such action is recorded in the minutes of the agency's meeting
date.
| have reviewed the assurances and the LEA understands and will comply with all applicable assurances for federal funds,
I wilt participate in aif Tile | data reporting, monitoring, and evaluation activities as requested or required by the United States
Department of Education, the Indiana Department of Education (IDOE), and Indiana Code, including on-site and desktop monitoring
conducted by the IDOE, required audils by the state board of accounts, annudl reports, and final expenditure reporling for the use of
subgrant funds.
By submitting this application the LEA certifies that neither it norits principals nor any of its subcentracters are presently debarred,
suspended, proposed for debarment, declared ineligible or voluntarily excluded by any federal agency or by any department,
agency or political subdivision of the State of indiana. The term "principal” for purposes of this application means an officer, director,
owner, pariner, key employee or other persen with primary management or supervisory responsibilities, or a person who has a critical
influence on or substanfive conlrol over the operations of the LEA,
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The LEA has verified the state and federal suspension and debarment status for all subconiractors receiving funds under the fund associaied
with ihis application and shall be solely responsible for any recoupment, penallies or costs that might arise from use of d suspended or
debarred subcontractor, The LEA shallimmediately nofify the State if any subcontracior becomes debared or suspended, and shall, at the
Stale's request, take all steps required by the State o terminate its contraciual relationship with the subcontractor for wotk 1o be performed
and supported by funding from the application,

Click here to enter a date,

Superintendent Signaiure: %"_ﬁ ﬁﬁ_

THle | Administrator Signalure: ﬁ(}l {j@({'@;wm./

Date: Rl %7339%%%&3'

DI 6/27/2016

Principal Signature %0 Wu




Part 4: Achievement and Leading Indicators SY 16-17

Instructions; Please select the ink balow o update any changes projected for SY 16-17 an your SIG Leading and Achievement
Indicators. Leading indicators witl be tracked on a quarterly basis using the SIG Data Dashboard for Y 16-17. Information to be fracked
wilt include:

* Number of minutes in Math and Reading in the « Minutes of job-embedded PD/week;
instructional day or school day; » Distribution of teachers by pstfformance level on an
« Student participation rate on State assessments in LEA's teacher evaluaiion system;
reading/language arts and in malhematics; «  Annudgl goals for student achievement on the State's
+  Sludent enrollment number *NEW for SY 14-17 assessments in both reading/language arts and
» Student altendance rate; mathematics;
¢ Teacher attendance rate; « Non-waiver graduation rate; and
« Teacher retention number * New for §Y 14-17 » Percent of graduating cohort to receive college and
« Combined suspension/expulsion rate; career readiness sfandard.
« Discipline referral number *New for SY 16-17

Link fo Leading Indicators:
Cohort é: hilps://docs.google.com/spreadsheets /d/1HkdiE-otyKb7sarc4FetUAVRMIIG |C4KTDWIXSENS0/editigid=0

Coheort 5; hitps://docs.google.com/spreadsheets/d/10-plegERdb CaRriD4-BKBsSfanXpESIOFkKwiHatl A/editigld=0

Please make sure to make o copy of the Google Spreadsheet above for your own school, Go to File and select “Make a
Copy” to create your own spreadsheef. Then make sure you include the new URL address helow:

LT T hitos://docs.google.com/spreadsheets/d/18ybTzi7shzkuQNpeMilhwPQBInhawlQ4 BUkyyéCnc8/edit#gid=0
and Leading
Indicafors SY

16-17 URL
Website:




Pait 5: Analysis and Outcomes

Inskructions: SIOT Activity: (Strengths, Improvements, Oppoeriunities, and Threats)
List school's primary strengths and wedknesses from SY 15-16—Forces or barriers working for and against $IG implementation or school's

mission

List school's key opportunities and threals from 8Y 15-16—palitical, economic, social, technological, demographic, or legal trends that
are or may impact school's ability te achieve SIG implementation or school's mission,

What are the projected autcomes for $Y 16-17 after completing the SIOT Analysis? Are there any opportunilies we can take
advantage of because of a strength? Are there any threats compounded by o weakness?

SIOT Analysis

Strengths: .

Incredsed instruciional time; differentiated instruction
provided ddily; full integration of adaptive learning
technology to further differentiate instruction ’
Transformed school culture with strong behavior
rmanagement system in place and consistent
implemeniation

Daily implementation of rigorous, evidence-based, and
bestin-class curricuia

Rigorous, frequent assessmients in place; assessment
daita used to differenticte insiruction

Providing teachers with additional opportunities for
lsadership through teachers’ leading ongoing
professional development opportunifies

Areds of Improvement.

.

Developing targeted professional development based on
parformance evaluations

Alignment of common language for inslructionadl strategies;
development of pacing guides to ensure standards-aligned
instruction

Further increasing parent engagement by hiring an
additional Parent Advocate

Opportunities:

Enrolling and serving additional families due to strong
school cullure and positive community reputation
Adding an additional grade (7 grade) fo retain our sixih
grade scholars

Exploring a new partnership with Community Hecalth
Network to provide a full-sarvice health clinic in the
school building

Threats:

vast majority of PLA@103 students live in low-income
communities and our student population has a high mobility
rate, making student retention challenging

Surrounding community has a high rate of violent crime,
which can negatively impact our children's safety, health,
and socialemotiondl development




Projected Oulcomes for 8Y 16-17

Pricr to School #103's ml’ﬂol Sc:hool Improvemeni Grant application in 2015-20146, and prior to your support ihe school
demonstrated a slrong need for infervention fo create a positive school culture and to raise student achievement. Over the
past year, we have implemented the elements of our school imprevement modsl with fidelity and are making significant
progress, as demonstrated by our school's performance on leading indicalors, The transformation of School #103 has been
and confinues fo be a collaborgtive effort between the Indianapolis Public Schools district, the school operator Phalen
Leadership Academies (PLA), and the school's families and community parthers,

We first quickly acled to create a positive, engaging, and rigorous school culture. We accomplished this by selecting new,
highly qualified leaders and forrming a leadership feam that included leaders dedicated o improving school culture;
implemeniing clear, consistent, and school-wide discipliine policies; engaging community pariners to provide crifical services
such as afterschool instruction, health services, and more; rigorously fraining teachers on effeciive behavior management
and parent engagement sirategies; and by implementing a parent engagement process consisting of parent workshops and
events, hiring Parent Advocates, frequent outreach fo parent, and more.

Families have responded to the fransformartions in the school’s culture and learming environment; while the scheool typically
enrolls approximately 300 students, 388 scholars are now enrolled. In the coming year, we will have the opportunily to both
continue to sustain high enrollment and to refain our sixth grade scholars by expanding fo serve children in seventh grade. In
addition, improvements achieved this past year have alsc helped us build relationships with our communily partners and
generate inferest from other community-based organizations. Next year, we are sesking to partner with Community Health
Network to provide our scholars with crifical health services in the school building. In these and other ways, we are working to
create a fruly community-oriented school in which all stakeholders are deeply invested in school improvement efforts,

Next year, we will focus on building on the progress we have made around school culture to create additional academic
gains. As we have shared, we have made some positive academic progress last year. This was achieved through selecting
and ufilizing evidence-based, best-in-class print and adaptive learning curiculy; implementing frequent, rigorous formdative
and interim assessments to continually assess student progress; differentiating instruction using a roiational, biended
instructional madel; providing additional fime for core insfruction; providing extensive pre- and in-service professional
development for feachers; and more. Nexi year, we will confinue to refine our instructional model. To do so, we ars planning
to develop pacing guides to ensure that all insfruction is closely aligned o state standards, as welt as for teachers to
participate in customized training based on their performance evaluations.

We will aim to build on these successes and achieve continued progress on both academic and behavioral metrics. With
your supporl, we will conlinue o implement our instructional model with refinements in the areas specified above in order to
achieve the following outcomes in SY16-17:

« By June 2017, scholars will achieve growth in ELA ISTEP+ resulis comparad to scores achieved in 2015-2016
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* By June 2017, scholars will achieve growth in math ISTEP+ resulfs compared to scores achieved in 2015-2016

We will dlso conltinue our efforts to improve the school's culture. We want fo see a continued downward trend in the number
of students receiving demerits for not following directions, This indicator is importan! because we know thati it often leads to
other undesirable behaviors.

Thank you so much for your partnership., We believe that, together, we will be able fo help our scholars make even more
impressive gains next year.

Part 6: SIG Implementation S$Y 2016-2017

Instructions: IDOE has dligned the renewal application with Transformation principles and required/recommended interventions in
column one below as Focus Areas. Please complete the entire table and dlign your $Y146-17 aclion steps.

Focus Areas Action Sleps and Person{s) Responsible Timeline Budgeted ... Megasurgble Ouicomes

. lems .
Develop School | A new Principal was hired prior to 2015-2014 school Multiple | Generalfund | The performance of the Principal
Leadership year fo replace previous school leader, The new Phases will be tracked through o format
Effectiveness Principal was selecied inrough a highly rigorous {Mutliple annual review.
selection process. The new Principal has exiensive Quarters)

experience in school leadership and was selectad in
part based on demonstrated ability to steer school
culture and turn around school performance.
Principal will conlinue to lead transformation efforts to
increase student achievement, support the griority
plan, and facilitate all collaboration efforts. [LEA)

Redesigned Leadership Team meets monthly to Muitiple General fund | The activities of the Leadership
provide planning and oversight toward Phases Team will be tracked in meeting
transformational change asseciated with the school's § (Multiple notes.

action plan; build teacher and school leadership Quarters)

capacily; and refine the godils, roles, and
responsibilities of the team. [Principal, Assistant
Principal, Dean of Scholars, Lead Teachers)

Menifor meets regularly with Principal to provide Multiple No budget The impact of menforing will be

support 1o Principdl in implementing the Phases impact summarized in Principal reports

transformation model. {LEA, Principal) {Multiple to/meetings with the LEA,
Quarters)




Review Principdl effectiveness in leading Fhase bata The performance of the Principal
fransformalion and achieving perfermance godls One {First | evaluation will be tracked through a formal
accarding to moniforing plan. {Innovation Officer, Quarter) | and annual review.
Leadership Team) accountability
. services
Develop Continue to implemerit 110-hour pre-service Phase Data Educator completion of fraining
Teacher orientation and ¥raining for all instructional staff. One (First | evaluation will be tracked using #raining
Effectiveness Training utilizes blended learning model and includes | Quartar) [ and completion logs and tracking
both classroom instruction and webinars and accountability | systems embedded i online
asynchronhous, seff-paced onfine modules covering services; cost | modules.
topics such as data-driven instruction, partnering of Educadium,
effectively with parents, formative/interim/summative server for
assessments, response fo intervention, blended customized e-
learning, behavior management system, learning
collaboralive feaching model, and more. Modules
delivered using Educadium Learning Management ‘
System by nafienally-renowned PLA provided irainets,
including scheol furnaround and behavior
management experts. (Principad, PLA Training
Department)
Customiized evaluation system fully implemented, Mulliple Data Educator and principal
used 1o evaluate Principal and teachers taking into Phases evatuation performance will be evaluated
accound student growth as a significant factor, (Multiple | and using custornized evaluaiion
Cornrelate academic and disciplinary evaluation Quarters) | gecountablity | system, similar fo RISE, which fakes
data. Removal of teachers with ineffective ratings. services into account student academic
[Principal, Superintendent) growth s a facior in determining
staff performance ratings,
Cngeing professional development provided for 50 Multiple | Professional Educator compleiion of training
hours throughout the year for all ieachers covering Phases developmeni 1 will be tracked using training
classroom-based insfruction, differentiated learning, | {Multiple completion logs <and fracking
and more in both collaborative and individual Quarters) systems embedded in online
setltings. Develop targeted professional development modules.
interventions based on performance evaluations, i.e.
targeting instructional strategies during differentiated
instruction. [Principal, PLA Training Depariment)
50% of frincipat time spent in classroom observations, | Multiple | Part of Teacher performance will be
providing instructional feedback and leadership. Phases Principat tracked in shuctured observations
School leadership/administration also provides (Multiple | coniract using a standardized rubric.
ongoing feedback and coaching during structured Quarters)
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(thvee times yearly) and ongoing classroom
observafions. (Principal, PLA Trdining Depariment)

Hire diverse group of highly qudlified certified Multiple Recruitment Hiring of educators will be fracked

teachers and TAs using a rigorous, seven-step hiring Phasas services/Recru | through creation of hiring

process lo replace any teachers who are removed {Multiple | itment timelines and the securing of

from the school, Leverage PLA network 1o find Quarters) | Manager's employmen] contracts,

candidates via online job postings {e.q., IDOE Satary

website, |dedlist.org), local universities {[JUPUI, Marion

University], educalor sourcing agencies {Teach for

America, The New Teacher Project), and diversity-

focused events and organizations {National

Assoclation of Black School Educators, Black Expol.

{Principal, PLA Director of Recruitment)

Provide opporiunities for promoting, supporting, and | Multiple | General fund | Teacher retention and promotion

retaining highly effective instructional slaff, including | Phases will be fracked through the

allowing teachers to lead ongoing professional {Multiple creation of new employment

development sessions for peers; engaging teachers Quarters) contracts and teacher

fo serve on school leadership cormmittees; promoting atiendance and data systems,

teachers o a Teaching and 8lended Learning Coach

position; and providing referrals to opportunities fo

achieve an MBA or other school administration

credentials. [Principatl}

Provide high-performing teachers with additicnal Multiple Other support | Teacher awards will be fracked

rewards or grants, including opportunities o apply for | Phases services and through the creation of new

grants to secure classroom resources or opportunities ] {Multiple | philanthropy employment confracts for

for high-performing staff to participate in 45 Quarters) summer fraining and teacher

additional hours of free professional development attendance and data systems.

that can be used fowards cerlification renewal and

paid teaching position during the summer. {Principal,

PLA Training Department, Director of Develocpment)
implement Continue to implement research-based, vertically Mulliple General fund: | Teacher implementation of
Comprehensive | and standards-aligned reqding, math, and science Phases data curricula evaluated during
Instructional cunricula. Velling process conducied that examined | (Multiple | evaludaiion Principal observations using
Reform each curriculum's evidence base and considered Quarters} | and standardized rubric, School-wide
Strategies expert opinions from a feam of accompiished accountabiiity | effectiveness of curicula fracked

educational professionals. Harcourt Jourmneys services through Leadership Team review

{literacy}, Singapore Math {math), and Indiana
Science Inilialive/FOSS Science (science) were
selected for their alignment with standards, strong
evidence base, and ease of use in developing

and meeting minutes and PLA
Board meeting minutes.

Lt
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differentiated learning activities. Adaplive leaming
software for blended learning program {Compass
Learning} selected based on a sei of research- and
practice-based factors recommended by a national
leader in blended leaming, the Charter Schoot
Growth Fund. Leadership team evaluates the
effeclivenass of cumicuium annudily in helping
students meet achievement goals. (Principao,
Leadership Team)

Develop customized pacing guides in ELA and math | Phease Philanthropy Customized pacing guides will be
o ensure close dignment of instruction o state One (First developed and codiified
content standards. [Principal) Quarter)

Principal conducts three fo four formal observations Mulliple Part of Teacher implementation of
throughout the year to verify that curicula is dlighed | Phases Principal, IPS curricular alignment o state

to state content standards. Provides feedback to (Multiple | contracts slandards evaluated during
teachers according to a standardized observalion Quarters) Principal observaiions using
rubtic, customized to fit blended leaming model. 50% standardized rubric. School-wide
of Principal’s ime spent in classroom observations, dlignment of cumcula fo state
included in which is fime spent providing feedback standards evaluated and tracked
and guidance on implementing formative during Leadership Team meeting
assessments and ulilizing results according fo a rminutes.

standardized rubric. {Principal)

Continue to implement blended learning program, Multiple 1 Generdl fund; | Teacher implementation of
rotating students through one-to-one instruction with | Phases dala blended learning model
best-in-class, standards-aligned adaptive leaming {Multiple | evaluation evaluated during Principal
software (e, Compass Leamning) to support both Tier | Quarters} | and observations using standardized
2 and Tier 3 interventions in reading and math. accountahility | rubric.

{Principal services

Weekly curiculum-based formalive assessments, Multiple General fund; | Data analyzed twice yearly
using the above evidence-based prini curricula, Phases data duiing Leadership Team

provide regular feedback for teachers to adjust and | (Mulliple | evaluation meetings, racked in Leadership
differenticte instruction to meet sfudent needs, Quarters) | and Team meeiing minutes, Data from
Adaptive blended learning curicula and software accountability | Formative assessments tracked in
contain reguiar formafive assessments that house sarvices progress reporis and reporis to
data in a central data dashboard system and LEA, PLA.

provide a daily look at each scholar's gcademic

progress. [Principal, Teachers)

In addition to IREAD-3 and ISTEP+ state standardized | Mulliple General fund; | Data analyzed twice yearly
examinations and formative assessments, implement | Phases data duting Leadership Team
nationally-normed and state standards-aligned avaluaiion meetings, fracked in Leadership
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interim and summative assessmenis using DIBELS {Multiple | and Team meseting minutes. Data from
[measures progress against foundalional early Quarlers} | accountability | formative assessments fracked in
literacy skills} and STAR {measures student services progress reports and reports to
achievement in reading and math compared to LEA, PLA.
nationally representative sample). Student progress
on formative, interim, and summative assessments will
inform teacher and principal planning for instrucfion
and remediation for students, stored in data
dashboard system. {Teachers, Teaching and Blended
Learning Coach, Leadership Team)
Teachers recelve frdining on formative assessment Phase Professional Educator completion of training
implementation during pre-service fralning. [Principal, | One {First | development; | will be tracked using fraining
PLA Training Departiment) Quarter; | cost of compietion logs and tracking
Educadium, systems embedded in online
server for modules.
customized e-
learning
Hire a Teaching and Blended Learning Coach o Phase General fund | Hiring of Teaching and Blended

provide intensive instructional support and One {First taarning Coach will be tracked
individualized guidance o educators on the Quarter) through creation of hiring
implementation of formative assessments, Coach timelines and the securing of
provides daily assistance to educators on methods employment condracts,

for effectively using data o target and differentiate Performance of Coach will be
instruction to meet specific student needs based on avaluated using customized
formative and benchmark assessment findings. evaluation system.

[Princinal, Teaching and Blended Lecning Coach,

PLA Director of Recruitment]

Continue to implement a three Hered RT system. Tier | Multiple | General fund | Teacher implementation of Rl
I+ All students receive high-quality instruction and Phases evaluated during Principail
petiodic universal screening; through screening/fest {Multiple observations using standardized
results, studenis "at risk" receive supplemental Quarters) rubric, Data analyzed twice vearly

instruction and close progress monitoting. Tier 2:
Studenis not making adequaie progress in Tier 1
receive intensive, supplementd, small group/
blended, scientifically-based instruction. Tier 3 support
consisis of Tier 1/Tler 2 daily instruction, plus
individudlized classreom inferventions, as well as
weekly progress monitoring. (Principal, Teachers,
Teaching and Blended Learning Coachj

during Leadership Team
meetings, Data from formative
assessments fracked in progress
reports and reparts to LEA, PLA.




Implement systems for tracking school- and student- | Multiple | General fund; | Data analyzed twice yearly

level data, Due to implementing < blended lacrning | Phases data during Leadearship Team

mode! and RT system, student datais reviewed on a | (Multiple | evaluation meetings. Dala from formative

daily, weekly, and monihly basis to target instruction | Quarters) | and assessmentis fracked in progress

fowards key performance metics in each subject. accountability | reporis and reports to LEA, PLA.

Formative data analyzed ot least iwice per vear by services; part

school leaders, TAs assist feachers in collecting of teacher, TA,

student data and support Teachers in analyzing data and Principal

points from blended lecrning sessions. {Leadership contracts

Team, Teaching and Blended Learning Coach, PLA

Data and Accountability Teamj

Teachers review academic goals and students’ NMuliiple | Part of Data cnalyzed twice yearly

progress towards those goals based on formative Phaseas teacher during Leadership Team

and summative assessment data on a weekly basis [Muitiple | contracts meelings. Data from formative

with each student. (Principal, Assisiant Principal, Quariers) assessments fracked in progress

Dean of Scholars, Teachers) reports and reporfs to LEA, PLA.

Formative evaluation of STAR Reading and Math pre- | Phase Generalfund; | Data analyzed twice yearly

and post-tests administered during the summer o Five data during Leadership Team

measure sumimer achievement growth and impact (Surmmer | evaluation meetings. Data from fermative

on year-round performance. {Leadership Team, Session) and assessments fracked in progress

Teachers, PLA Data and Accountability Team) accountability | reports and reports to LEA, PLA.

services

Report card disaggregation presented io IDOE Multiple Mo budget bDisaggregated accountability

during monitaring visits. (Principal, Leadership Team) Phases impact data tracked through data
{Multiple dashboard, presented fo IDOE
Quarters} during monitoring visits.

Incredse time availaple for instructional leadership; Mulliple | Part of Teacher insiructional practices

50% of Principal time spent in classroom cbservations, | Phases Principal evaluated during sfructured

providing instructional feadback and leadership, {(Multiple | contract {using a standardized rubric) and

included in which is fime spent providing feedback Quarters} gaily non-structured olservations.

on implementing formative assessments and utilizing

results according to a standardized rubric. School

leadership/administration also provides ongoing

feedback and coaching during structured [three

times yearly) and ongoing classroom observations.

{Leadership Tedam)

Ongeing teacher professional development for 50 Multiple | Professional Educator completion of training

howrs throughout the year for dll teachers covering Phases development | will be tracked using training

classroom-based instruction, covering topics relating | {Multiple completion logs and tracking

to instructional quadlity, differentiated instraction in Quariers
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both group and individual settings. {Principal, PLA
Training Department)

systems embedded in online
modules.

increase
Leaming Time

After fransitioning into an Innovalion Network School | Muitiple Extended Flexibility indicated in Innovation

at the end of the 2014-2015 school year, IPS Phases school year Network School contract, SY 2016-

appraved a restructuring of the schedule at School [Mullipfe | stipends for 2017 master schedule produced

#103 to increase core content learning time by 90 Quarters | Teachers; by August 1, 2016, indicating time

minutes daily, frorm 150 minufes each day to 240 generdi fund | allocations and extended

minutes each day: from 450 hours annually to 720 calendar,

hours annually. Increase was achieved by extending

the school day by 30 minutes, as well as by

resiructuring the academic schedule to add 60

minutes, for a total core content inskuctional time:

increase of 90 minutes per day/270 hours per year.

Students receive 60 additional minutes of math and

30 addifional minutes of ELA instruclion each

comprised of either 1} whole-group research-based

instruction, 2) working one-oh-ohe with adapfive

software, 3} independent, mastery-based, iPad-

assisted activilies, and/or 4) guided instruction led by

a teacher or TA, {Principal, Superintendent,

Innovation Cfficer)

Students will be provided with the oppaortunity fo Muitiple | Afterschool Performance of students as o

receive academic assistance from trained tutors in Phases funding result of participation in partner-

core content areas after scheol five days per week (Multiple | secured by led activities will be monifored

for two hours per day, provided through a Quarters} | Boys and Girls | through school-year and sumimer

partnership with ihe Boys and Gitls Club of Chub formative, interim, and summative

Indianapolis, This maintains the pre-grant level of assessments. Data will be

afterscheool core content instruction at 360 hours per analyzed by Leadership Team at

year. {Principal, Teachers, TAs} least twice yearly to determine
performance of provider.

Students will be provided with the opportunily to Phase Summer Performance of students as a

participate in additional research-based core Five learning time | result of participation in partnet-

content instruction during the summer for a total of 20 | {Summer i funded by led activilies will be monitored

days, for three hours per day, for a tolal of 180 Session) philanthropy through school-year and sumimer

additional minutes of instructional fime per day/60 and Summer | formative, interim, and summative

additional hours of insiructional fime per summer. Schoal assessments. Data will be

Studenits will be provided opportunities for an
additional two or more hours per day of enrichiment
activities for o total of 4G additional hours of
enrichment {i.e,, arl, music, sports, engineering,

Reimburseme
nf

ancaiyzed by Leadership Team at
least twice yearly to determine
performance of provider.
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foreign language). Students performing below grade
level will be strongly encouraged ioc participate.
{Principal, Teachers, TAs)

Professional development interventions are Multiple Professional Educaior completion of training
randatory, and as a result increcse the time for Phuses development; | will be tracked using training
professional development by approximately 120 (Mulliple | general fund; | completion logs and fracking
hours throughout the school year through a Quarters) | part of systems embedded in online
combinatfion of extending teacher service prior to teacher modules.
the year and adding on-going professional contracts
development days fhroughout the year.
(Supesintendent, LEA, Innovation Officer, Pincipal,
Teachers, PLA Training Department]
Cregte Dean of Scholars provides academic, behavioral, Mulliple | Dean of Scholar behavior data will be
Community- and social-emotiondl support for scholars. School Phases Scholars salary | fracked in LiveSchool system.
Oriented culture syslem dedicated 1o crealing a student- (Multiple | and benefits; | School climate will be evaluated
Schools focused, safe leaming environment fully Quarters) | general fund | by Principal during struciured
implemented. {Dean of Scholars) {using o standardize ¢ rubric) and
daily non-structured observations.
Highly qualified teachers and 7As improve suparvision | Mulliple Part of Scholar behavior data will be
and social-emotional support for students. (Teachers, | Phases employmeni | fracked in LiveSchool system.
TAs) (Multiple | contracts School climate will be evaluated
Quariers) by Principat during strucfured
fusing a standardized rubric} and
daily non-struciured observations.,
Building Dreams character education curriculum Multiple General fund | Scholar behavior data will be
provides high-quality socicl-emotional leaming to all | Phases fracked in LiveSchool system,
students each day dligned to Indiang state {Multiple School ciimate will be evalugted
standards. (Principa) Quuriers} by Principal during structured
{using a standardized rubric} and
daily non-structured observations.
Hire a third, bilingual Parent Advocate to help Phase Phitantrwopy Hiring of Parent Advocates will be
support social and emotional growth. Creates close | One [First fracked through creation of hiring
fies between home and school life by helping to Quarier) fimelines and the securing of

arrgnge family eventsfworkshops, and conducting
regular outreach to boost attendance. [Principal, PLA
Recruitmeni Department)

employment contracis.
Performance of Advocate will be
evaluated at least annually
according to terms of the
employment condract.




Confinve o implement comprehensive discipline, Multiple | Dean of Scholar behavior data will be
atlendance safety, schoaol culture, suspension, and Phases Scholars salary | fracked in LiveSchool system.
axpulsion policies, as well as an effective behavior (Multiple | and benefits; | School climate will be evaluaied
management system {i.e., fair and consistend rules Quarters) | genercl fund | by Principal during structured
and posifive reinforcement for pro-social behavior). {using a standardized rubric) and
{Leadership Team) daily non-structured observations.,
Provide pre- and in-service training for staff on Multiple  § Professional Educator completion of fraining
behavior management system. [Principal, PLA Phases deveiopment; | will be tracked using iraining
Training Department) {Multipie | cost of coimpletion logs and tracking
Quarters) | Educadium, systems embedded in online
server for modules.
customized e-
learning
Train feachers to effectively partner effectively with Multiple | Professional Educator completion of training
parents delivered during pre-service, in-service and Phases development ; | will be tracked using fraining
sumimer professional development. [Principdl, PLA {Multiple | cost of completion logs and tracking
Training Department) Quarters) | Educadium, systems embedded in online
server for modules,
customized e-
learning
Guest speakers provide mentoring and guidance to | Muliipie General fund | Parent, scholar, and teacher
studenis. (Principal} Phases feadback will be caplured in
{(Mulliple annual surveys.
Quarters)
Students with social-emotiondt difficulties are referred | Mulliple | Part of IPS Behaviordl improvements as d
to Social Worker, who identifies any additional Phases contract result of participation in pariner-
supporis and provides individualized counseling. (Multiple led activilies will be monitored
(Principal) Quarters} through tracking behavioral data
in LiveSchool sysiem. Data will be
analyzed by Leadership Team at
least twice yearly to defermine
performance of provider,
Pravide pre-service training session and in-service Multiple | Professional Parent Advocate completion of
raining workshops to enhance Parent Advocate Phases development | fraining will be fracked using
skills. {Principal, Parent Advocates, PLA Training {Multiple training completion logs and
Department} Quarters} tracking systems embedded in
cnline modules.
Hold six family nights and two parent workshops Multiple General fund | Parent event aftendance will be
throughoui the year on fopics including building Phases tracked using event attendance

parents’ ability to helo children with fiteracy and
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math inslruction, and to support parents in accessing | {(Mulliple logs. Impact on parents will be
communily resources. {Principal, feachers) Quairters} fracked in annual surveys,
Train teachers to effectively partner effectively with Phase Professional Educator completion of fraining
parents delivered during inservice and summer One (First | development; | will be tracked using training
professional development. {Principal. PLA Training Quarter] | cost of completion logs and tracking
Department) Educadium, systems embedded in online
servear for modules.
customized e-
learning
imptement annual internally designed parent, Phase Data Impact of educational program
teacher, and student surveys or feedback sessionto | Four evaludtion oh scholars, parents, and
gather perceptions of turnaround effectiveness and {Fourth and teachers will be tracked in annuat
program sciisfaction. {Frincipal, PLA Data and Quarter] [ accountability | surveys.
Accountability Team) services
Data on each scholar's progress is compiled daily. Multiple | Generdifund | Student progress data fracked in
Parents are informed of sludent progress through Phases progress reports.
weekly progress reporis, Educators make phone calls | {Multiple
to'parents on a periodic basis to inform parents on Quarters)
children's progress. {Principal, Teachers, Teacher’s
Assislants, Parent Advocates)
Hold three parent teacher conferences annually for | Mullipie | General fund | Parent and tedcher aftendance
all studenis. {Principdl, Teachers) Phases at Parent-Teacher conferences
(Multiple will be fracked using conference
Quarters) altendance logs.
Engage local cormmunity based agencies to Multiple | In-kind Securing of new parinership wil
connect students and families to key services such as | Phases services be fracked by communily based
mental health, employment, afterschool, and {Multiple § provided by organization partnership
housing. Farm new partnership with Community Quartars} { community agreements.
Heailth Clinic fo provide full hedalth services and partniers
screenings. (Principal)
Provide Francis Scott Key permitted to operate under the Multiple IPS Fexibility and autonomy fo
Qperational new Inhovation Nelwork Schoals division, informed by | Phases administrative | implement fransfermafion model
Flexiollity past experiences with furnaround schools, fo offera | {Multiple | costs; other specified in Innovaiion School
high degree of flexibility and autonorny whila Quarters) | support Contract for Francis Scott Key
retaining supervision under the distict. Principal has services School #103.

been flexibility and autonomy to fully and effectively
implement the transformational model components
described in this application, including confrol over
people/hiring/placement, school schedule/time, the
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instructional program, and dollars/budget. (Principal,
Innovation Officer)

Principal will also have the opportunity fo provide Multiple | No budget lmprovements and progress of
updates and progress to the school board at lsast Phases impact fransformation efforis will be
twice per yearin o pre and post manner. (Principa, {Multiple fracked through LEA and PLA
innovation Officer) Quagrters) board meeting minutes.

PLA@ Francis Scott Key #103 is an Innovation Network | Mulliple | No budget Faxibility and autonomy io
School operating pursuant to ind. Code 20-25.5 et Phases impact implement transformation modsl
seq. and via a contractuadl agreement with {Multiple specified in innovation School
Indianapolis Fublic Schools, Pursuant to Ind, Code 20- | Quarters) Contract for Francis Scott Key
25,5-4-4 PLA has full operational autonomy, Currently, School #103.

PLA@ Francis Scott Key #103 is not subject to o

collective bargaining agreement. Office of the IDCE

Counsel confirmed that we should follow the same

requirements as a charter school for purposeas of this

application and that no letter of Union support is

necessary. (Principal, Innovation Officer)

Susiain Suppari | The LEA will support dll elements of the SIG planning Multiple IPS Codified monitoring plan will be
process for Francis Scott Key Blementary. Phoses administrative | created fo track key
Superiniendent provides high-level monitoring and (Multiple | cosis; other performance benchrarks,
guidance of the planning process. LEA-desighaled Quarters) | support
staff member, innovation Officer, is a key part of services
planning, monitoring and implementation. LEA will
support the analysis of school need. [Superintendent,

Innovalion Cfficer)
LEA conducts frequent moniforing visits and technical | Multiple | No budgef Implementation progress will be
assistance calls to provide support all elements of the | Phases impact tracked through monitoring visit
school improvement process. (Innovation Officer) (Mulliple logs and notes.
Quarters)
LEA reviews datfa on o regular basis fo evaluate Mulliple | IPS Codified monitoring plan will be
progress towards performance goals, ISTEP and Phases administrative | created to track key
IREAD-3 data, interim assessment data, indication of | {Multiple | costs and perfaormance benchmarks.
behavioral outcomes, and parental participation. Quarters) | other support
PLA Data and Accountabilily Team assists in sarvices
providing information. (LEA, [nnovation Officer, PLA
Data and Accountabllity Team)
IPS provides dall SPED services, including referrals, Multiple [PS fundis Codified monitoring plan will be
evaluations, eligibility, placement, compliance, and | Phases created to track key
development of IEPs, Monitors implementation on ¢ {Multiples performance benchmarks for
Quariers} SPED services.
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monthly basis. {LEA, Innovation Officer, Director of
Finance)

LEA implements fiscal oversight plan, including Multiple IPS Codified monitoring plan will be

monthly review of finances. Direcior of Finance far Phases administralive | created to track key fiscal

PLA cssists in providing information. [LEA, Innovation {Mulliples | costs; performance benchmarks. Fiscal

Officer, Director of Finance) Quarters) | othersupport | performance also tracked
services through LEA and PLA financiat

monioring documents.

LEA designates funds for Teacher's Assistants (covers | Multiple Part of IPS Fiscal performance tracked

only regular school year], technology/blended Phases contract through LEA and PLA financial

learning, RTl, key model components to support (Multiptes menitoring decuments,

students at risk of failure. {Superintendent, Innovation | Quarters)

Officer)

System in place to evaluate the implementation of Mulliple | IPS funds; impact of technical assistance

the fransformation model on @ regular basis and Phases othersupport | captured in Leadership Team

pinpoint where assistance may Le needed through (Muitiples | services meeting minutes.

regular visits and technical assisiance calls, Quarters)

conversations with school staff members, and focus

groups. {Innovation Officer, Principal, Leadership

Team)

LEA has confracted with PLA in 2014-2015 as a lead Multiple | Other support | Services provided by PLA

partner to support school fransformation in the areas | Phases services specified in Innovation School

of: recruitment [recruiting and hiring teachers, (Multiples Contract for Francis Scott Key

teaching assisiants, coaches, and school Quarters) School #103.

administration}; training {providing intensive
professional development, both pre- and in-service);
data evalualion and accountabiity [data system,
student data analysis, classroom and site evaiuation,
manitoring visits, teacher evaluation, etc.); finance
{budgeting, expenditure tracking, complance, etc))
and fund development (fundrdising, sustainability
planning, grant reporting, etc.). {LEA, Directors of
Recruilment, Tralning, Finance, Fundraising, and Data
and Accountability]
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Part 7: Data Collection Tools

Instructions: Please provide a list of all assessments and programs that your schoot utilizes.

Assessments

Behavior Programs

Aftendance
Programs

Intervention
Programs

Grading

System/Parent

Other School
Programs

« STAR Reading,
Math, and Early
Literacy
assessments

» DIBELS {Dynamic
Indicctors of
Basic Early
Literacy Skills)

« Adapfive
learning software
(Compass
Learning)

» Curriculum-
based quizzes ~
Harcourt
Journeys (ELA)
and Singapore
Math {math)

» tiveSchool -
traciks classreom
behavior,
merits/demerits
assigned for
posftive/negalive
behaviors
+ PowerSchool ~
tracks school-
bhused
consequences,
referrals, etfc.

+ PowerSchool -
tracks student
attendance

+« Compleie
Campus Security
System —tracks
both staff and
volunteer
attendance

» Small-group and
onhe-fo-one
intervention using
curriculum-based
tools and
worlsheets
« One-to-one
access to
research-based
adaptive learning
software
programs {i.e.,
Compass
Learning}

Access Programs
« LiveSchoo! -
fracks behavior
metics
» PowerSchool ~
fracks dala from
nationally-
normed
dssessments,
blended learning
programs,
weekly quizzes
for differentiation
» Progress Reports
sent weeldy to
parents provide
uvpdates on
academic and
behavioral
progress

« Adapfive
learning soffware
programs




Part 8: Outcome Artifact ]

Instructions: Schools will be required to produce a tangible “outcome" piece o be shared with IDOE and to be published on the IDOE
website as resources tor other schools. This "outcome” piece will serve as the culminating piece of the yearly grant, as well as a piece of
monitoring. Possible "Outcome Arfifacts could include: mini-lesson video, recording of sludents working on an activity, WebEx, How-To
One-Pager, Blog, Podeast, Outcome Arifacts” should be linked to goals of your SIG grant, as well as one of the following arecs:
Leadership, Effective instruction, or Interventions/Data.

Briefly describe what the school will plan to submif as an "Outcome Artifact” for §Y 2016-2017 and how this will be aligned to

your grant and the key area.

Our model places a strong Importance on hiring, relaining, and developing highly effective educators. PLA@103 has
implemented a teacher leadership development program that has been successful in both preparing feachers to
implement the core components of our school improvement mode! and engaging feachers in school leadership activilies.
For out 8Y16-17 arlifact, the school will submit a one- to two-page document detailing the school's leadership development
program and specific methods used to promote teacherleadership.

The outcome document will describe the types of leadership-mentoring strategies used to develop teachers' capacity for
school leadership and program management; aspecis of school culture which promote leadership qualities in teachers;
and the schoolleadership structures, activities, and planning processes in which teachers parficipate. The document will
also provide teacher perceptions of the program’s effectiveness, such as cases in which teachers have taken on addifionat
school-based leadership responsibllities or pursued external leadership opportunities {i.e., leading an evidence-based
surmmer learning program implemented at the school).

The Principal will lead the creation of the outcome arfifact, supported by the school's leadership team and the PLA
network's Development team.

Part 9. Budget §Y 16-17

Insfructions: The budget will be completed in a separate Excel workbook for SY 2016-2017, and must include any changes from the
original budget submission. Once approved by IDOE, will serve as the operating budget for the duration of the school year, unless
otherwise amended and approved by IDOE.
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Budget Narrative

CIRECTIONS: Pravide a narraiive below on how funding is aliocated. - E.g. Cther Purchase Services:: $1 500—"' D
administration team attending NASTID conference

SY 2015-2014 110 120 211-290 211-290 311-319 440 510-593 611-689 710-748 210
Accouni|  Expenditure Salary Benefils Professional Rentals Ciher General Propert
Nurber Account Cert Noncert Cert Non Cert Services Purchase Supplies perty Transfer Line Totals
11000 | Instruction 29,233 $29,233
Support 58,750 $58,750
21000 Services -
Student
12,510 312,510
Improvement
22100 of lnsfru_chon
{Professicnal
Development)
¢1,231 $91,231
25900 Other S.upporf
Services
25191 Refund of $0
Revenue
26000 Op_ercﬂon & $0
Maintenance
27000 | Transoortation 30
Community $0
33000 Service
Operations
Transfers $0
60100 (inferfund]
Column Totals 0 0 C $191.724 0 $0 0 0 0 $191,724
Indirect Cosk: - Subtract the amount above $25,000 (per individual confracted service) from your fotal budget: 25,000
Total after deducting Property: 0
Tota! Avdilable for Indirect Costs:
Amount of Indirect Cost to be used: 0
Grand Total After Indirect Cost: 191,724

raining; $4,000

Supplies

Property: Equipment/ Technology

Profassional Services < wli s i L

Other Purchase Services (fravel, communication)




tnstruction: Extended Day Stipends for Teachers: longer schoo! day, 30 addifional minutes
per day of personalized, small-group instruction in math and reading, providing 90
additional hours of extended day learming over the year. $24,500

Student Support Services: Academic, behavioral and secic-emetional support provided by
Dean of Scholars. $58,750

Professional Development: Intensive, customized training institute and professional
development for staff provided by PLA, PLA Director of Training's salary. $ 11,4625

Other Suppport Services: The cost of license for using Educadium, a server that PLA uses to
build custormized e-leaming. 3885

Rigorous talent recruitment and selection services provided to the school by PLA,
Recruitment Manager's salary. $16,875

Data evaluation and accountablility (data system, student dafa analysis, classreom and
site evaluation, monitoring visits, feacher evaluation, efc); finance (budgeting,
expenditure frocking, compliance, etc.) and fund development (fundraising, sustainability
planning. grant reporting, etc. ) services provided to Phalen at Francis Scott Key. $75,201

Staff Name Staff Position Cert/ Non- FTE: Stipend: Y/N | Split Funded: | Additional Funding Source Position Description
Cerfified. Y/N
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