Budget



SY 2015-2016 LI 120 213280 1 3190 311-313 440 510-593 511-689 F1G- 744 910
ALLOURT Expenditure Sastury Samtity Professional by Purchase General
rasnber Actou Cort foncernt Cert i nanfent Services Rentab harvives Supplies Praoperty fransier tine Totals
131000 Instruction SHL00 1000 £5504
21606 Sapp;ﬂ;er:acw
uven 19000 5000 25000
Imoroverment of
22100 3] s.truc?ian
{Prafessional
Development) 35000 10000 49,788 25,000 13,218 133007
Qther Support
22850 Services 4}
25181 Refund of
Revenue 0
25000 %gf;&tim ang
Maintenanct B
27000 Transporistion tE
Cpmmunity
336800 Seorvig
Operations i}
Trensiens
100
601 finterfurd) 0
Column Totals 94500 19000 20000 BUH) 49788 4] 2500H 13219 [¢]
Total Budget 227507
Suppliey Property: Technology 4]
Professionad Developmant Supplies fbucks, videos, sifc,)
Property: Eyuipiment Qther Purchase Services [travil, communication)
Fravel o AND Conferences {Taaching Dxoslience ared Annual Conference] 4 stalf
members eaoh confarence
Fendessional Sorvices Staffing
Yechnicol Assistancs Provider » Navigstor Learning 1 year instructional Coach (2nd Semmster] and Student Qutreach Coordingtor




SV 2016-2017 110 ] 120 M-298 b 22w 311-319 440 $10-593 611-649 710-748 90
Atcount Expendituee Salary Benefits Professional Orher Purchase Ganeral
Nymber Avcount Cert Moncert Ceort Non Cert Services Bentals SErvices Supplies Progerty Transfer Line Totaly
11000 ingtraetinn 67,000 10,000 5000 22000
21000 Supp;r::;;:icm
19,000 5,000 25000
impicreemant of
22100 ins‘tmt‘\m:}
{Priofessional
Devalopmaent) OO0 20,000 34572 20,500 154672
ithpr Support
F¥e e .
Sorvices {4
Befung of
2R
Revene Y
5 an wnid
Baintenance it
IO Transpuristion £
fomanity
B Servine
Cpergfions &
Yransfary
o100 fmerfund) o
{oturan Totols 3400 19008 Eihes 000 34672 [ 20000 S5O0 ]
Total Budget! I672
Supplles Property: Technology &
Classroaur Suppiies
Property; Pguipment Other Purchase Services {fravel, communication}
Travel to ASCD Conferences {Teaching Excedience and Annual Conference 4 siaff
Profossionat Services Staffing
Touhinieal Assistance Provider - Navigator Learning Instructionat Coach eng Stpdent Quirpach Coordingtor




SY 3122018

110 |

120

211-290

211-230 311-31% 440 S10-583 £11-685

Fi0-748

EELY

Acanint
Mumber

Expenditure
Actount

Salary

Benafits

Professionst Other Furchase General

Lort

Noncert

Lot

Non Cert Services Rerrels Seavices Suppias

Property

Transfer

Line Totals

11000

Instruction

G700

10,008

5,000

L2000

21006

Support Services
Student

18000

000

25000

ZEIG0

improvemnent of
Instration
Frofessionst
Develapment

B0

20,000

25,408 20,008

145408

32000

{bhar Support
Serviges

Fakii g

Redund of
Reverm

S

Oipergtion and
Moaintengne

FHXN

Traraporiation

33000

Community
Senvice
Ohperations

BOLDG

Travsfers
{irderfund)

Column Totsls

1A 000

0000

000 254038 2 ey E000

g

Total Budget

252408

Supphies

Property: Techaology

Professional Oevalospenent Suppties (books, videos, ste]

Property: Eguipment

Other Purchese Servites {travel, communisationd

Travel to ASCE Conferences {Teaching Excellence sy Annug! Conderence} 4 staff

Professioiad Services

Staffing

Technical Assistance Provider - Navigator Learning

instructional Coach and Sudent Outreach Coordinator




5Y 2018-18 110 i 230 211290 1 211300 311-319 440 Si0-583 611689 FHO-248 G
Account Expendliture Silary Benafits Professional rher Purchase Gierteral
MNurmnber ACRo {ert Norcert far Non Cert Services Fentals Sprvices Supphes Broperty Transter Line Totals
1150 fstractinn 87,000 10,000 % 000 82000
#1000 Snppf;; S::zc%
SRR 19 50 5,000 25000
woproverent of
ingfruction
i {Prodessional
Develapment} BOU00 HLO00 20,596 D00 140936
Other Support
22
30 Services &
Relung of
253
1 Hevenar o
L4
26600 ;zefazioﬁ and
Mainteosnoe &
27000 Teansportation g
Tormunity
3300 Lervicn
Dperativns g
Transiers
ao1n0
firterfrndh 2
Column fotals 147000 19000 30000 GO0 20956 0 RN SU0EH £}
Total Budget 247956
Supplies Property: Technolagy 0
Prafessional Development Supplies (hooks, videos, pte,)
Property: Egquipment Qther Purchase Services (travel, communication)
Traviel 1o ASCD Conferences (Teaching Excellense and Annual Conferencs) 4 staff
Frafessional Services Statfing
Tecnnical Assistance Provider - Navigator Loarning tnstructional Coach and Student Dutreach Coordinator




SY 2015-20 110 | 120 211-290 I 211-290 311-31% 440 510-593 611-689 710-748 910
Account Expenditure Salary Benefits Professional Other Purchase General
Number Account Cert Noncert Cert Non Cert Services Rentals Services Supplies Property Transfer Line Totals
11000 Instruction o]
21000 Support Services
Student
0
Improvement of
Instruction
22100 {Professional
Development} 40,000 10,000 5,000 5,000 80000
22900 Other S!.:pport
Services 0
25191 Refund of
Revenue Q
26000 Ope.ratlon and
Maintenance 0
27000 Transportation Q
Community
33000 Service
Operations 0
Transfers
oo
601 {interfund) 0
Column Totals 40000 0 10000 0 0 0 5000 5000 0
Total Budget 0000
Supplies Property: Technology 1]
Professional Development Supplies (books, videos, etc.}
Property: Equipment Other Purchase Services {travel, communication)
Travel to ASCD Conferences (Teaching Excellence and Annual Conference} 4 staff
Professional Services Staffing
1/2 Instructional Coach




TOTAL Funding 110 | 120 211-290 | 211-250 311-319 440 510-553 611-689 710-748 214
Account Expenditure Salary Benefits Professional Other Purchase General
Number Account Cert Noncert Cert Non Cert Services Rentals Services Supplies Property Transfer Line Totals
11000 Instruction 260500 0 40000 0 0 8] 15000 O 315500
21000 Supp;r:::;:rlces
0 76000 0 24000 0 0 0 0 100000
Improvement of
Instruction
i}
22 {Prafessional
Development) 315000 0 80000 o 130864 S0000 18219 0 634083
Other Support
22500 Services 0 0 0 0 0 0 0 0 ¢}
Refund of
25191 Revenue 0 0 0 0 0 0 0 4 Y
Operation and
0
2600 Maintenance 0 0 Q 0 0 0 8] 0 o
27000 Transportation g 0 0 0 ¢ 0 0 4] [#]
Community
33000 Service
Operations 0 0 0 0 0 0 0 0 ¢
Transfers
ul
60100 [interfund) 0 0 0 0 0 0 0 0 Q
Column Totals 575500 76000 120000 24000 130864 20000 3321% 0
Total Budget 1049583




$Y 2020.2021 DISTRICT 110 120 211-290 211-290 311-319 440 510-593 611-689 710-748 910
SUSTAINABILITY
Account Expenditure Salary Benefits Professional Other Purchase General
Number Account Cert Noncert Cert Non Cert Services Rentals Services Supplies Property Transfer Line Totals
11000 instruction 4]
21000 SuppsotrtdSer:lces
ueen 19,000 6,000 25000
Improvement of
Instructicn
22100
{Professional
Development) 80,000 20,000 5,000 105000]
22000 Other S'upport
Services Q
Refund of
25191 Revenue Q
Cperation and
26000 Maintenance a
27000 Transportation 0
Community
33000 Service
Operations 0
Transfers
60100
{interfund) 0
Column Totals 80000 19000 20000 6000 0 0 5000 0
Total Budget 130000
Supplies Property: Technology 0

General Fund

Property: Equipment

Other Purchase Services (traved, communication)

Professional Services

Staffing

Instructional Coach and Qutreach Coordinator (Title 1)




Required Funding Alignment Section of Budget

School Improvement Grant (1003g)
BUDGET

MAGINIIN“G Indiana
A Department of Education

MAKING THEM HAPPEN.
Glenda Ritz, NBCT
Indiana Supei of Public Instruction

Alignment of Other Funding

Sources to SIG Elements

Use of research-based instructional practices that are Transformation Title I, Part A - regular and stimulus funds
vertically aligned across grade levels and the state {schoofwide or targeted assistance programs)
standards

Assistance with design and implementation of Transformation 1003(a) School Improvement Grant - AYP funds

improvement plan including high-quality job-
embedded professional development designed to
assist schools In implementing the intervention model

Job-embedded staff development aligned to grant Transformation Titie Il, Part A
geals to support Tier 1 instruction

Job-embedded staff development aligned to grant Transformation Title il, Part A - LEP
goals to assist English language learners

Job-embedded staff development aligned to grant Transformation n School Loan and Technology Summer Conferen
goals to assist with Technology Integration
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Greater Clark County Schoaié

BHIDEING BXECELLENGE & OFPORTUNITIES Andrew [ Meile, PR Superintendeni of Sehocly

Admnpsteaios Rusldiee | 2112 Llica-Seiler<burg Kosd P lelfersonyilie, 1K 474348
13 285 G500 ovt 223 {amehm s K12 a0 s

July 7, 2015

Superintendent Glenda Rily
Superintendent of Public Instruction
indiana Department of Education
115 W, Washington Street, Sulte 500
Indianapolis, Indiarg 46204

Dear buperintendent Ritz:

As the superintendent of the Greater Clark Caunty Schools, it is my pleasure to write this leiter supporting the
important work of the Schoot improvement Grant iInitiative, under Section 1003{g} of Title {. The potential
resources provided under this grant will be essential to River Valley Middle School’s transformation of
instructional practices, offering initiatives that support persenalized learning, school culture, professional
develapment, and enhancing learning opportunities for all students.

The members of the Greater Clark County Schools Board of Education, the Greater Clark Education Association,
and | are committed to continuously supporting all aspects of the Transformation Model at River Valley Middle
School,

As z lsading advocate for personzlized learning, | can assure you that:

1. Youwill have the oversight and support from my district administrative leadership teem to ensure the
Full and effective implemantation of all inftiatives proposed within Gmater Clark’s grant proposal;

2. Datawil be used 10 drive dedision-making that informs instructiong practices, idemtifies student needs,
and is ysad to make adiustments to batter meet those needs;

3. Schedules will bulld in time for teschery’ analyses and use of dats, job-embedded professional
development for teacher coliaboration and learning, and differentizted opportunities (o mest student
learning needs; and

4. | have full confidence in River Valley Middle School's principal, Mrs. Michelle Dyer, 1o lead the imporiant
initiatives propesed in this grant application and increase student achieverment,

On behalf of Greater Clark County Schools, fam pledging my suppurt far the implementation of this exciting
initiative and thank you for the oppartunity ta submit our grant application for River Vatley Middie Schaal.

Sincerely,

7N ‘

Gr. Andrew Melin
Superintendent



.

Greater Clark County Schools

BRIDGING CECELLENGY A CPFPORTUNITIES

Admiristration Buliding | 2117 Sfea-Bellershurg Rood | leffersonyille, 33 47130

July 7, 2015 $I2220.1079

Superintendent Glenda Ritz
Superintendent of Public Instruction
indiana Department of Educsticn
115 W. Washington Street, Suite 600
Indianapolis, Indiana 46204

Dear Superintendent Rtz

As the President of the Greater Clark County Schools Board of Education, 1 am pleased
to submit this letier on behalf of the Board to acknowiedge our supiport of the
important work of the School improvement Grant initiative, under Section 1003ig] of
Title L

Over a 5-year period, this grant will provide invaluable resourges to significantly
enhance the important work occurring at River Valley Middle School to transform
instructional practices, offer initiatives that personalize learning, improve school cuiture,
and provide extended learning opportunities for all students. These initiatives will help
improve teacher pedagogy, improve school climate and increase student achievement,

My feliow Board members and | are committed to continuously supparting all aspects of
the Transformation Model at River Valley Middle Schoal, under the lsadership of its
principal, Mrs. Michelle Dyer.

The Greater Chark County Schools supports the implementation of this powerful
initiative and is grateful for the opportunity to submit this application on behalf of River
Valley Middie School.

SM;J; r=
Mark Pavey, President E J

Greater Clark County Schools Board of Fducation



luly 7, 2015

Supegrintendent Glenda Ritz
Supgrintendent of Public Instruction
indiana Departrment of Education
115 W, Washington Street, Suite 600
indianapolis, indlana 46204

Dear Superintendent Ritz:

As the President of the Greater Clark Education Association, and on behalf of River Valley
teachers, ) am pleased to acknowledge our support of the important work of the School
Improvement Grant Initiative, under Section 1003{g] of Title .

The SiGig] grant offers initiatives that will strengthen and further transform our instructional
practices, personalize learning-—1o meet individual student needs, improve building culture, and
provide much-needed learning opportunites for all students, most particularly for those
students who struggle.

My River Valley colleagues and | are commitied 16 supporting River Valley’s Transformation
todel across the next five years. We appreciate the opportunity o submit this proposal and
yrge your approval of our application.

President
Greater Clark Education Assotiation
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VITA 2015

AMY C. POWERS SCHELLENBERG

Greater Clark County Schools Office: (812)283-0701

2112 Utiea-Sellersburg Road Home: {502)552-5050

Jeffersonville, Indiana 47130 aschellenberg(@insightbb.com
EDUCATION

Ph.D. in Educational Leadership (pending), Indiana State University, Terre Haute, Indiana

Master of Education, Special Education, Univcrsity of Dayton, Dayton, Ohio. Professional
specialization: Learning Disabled and Emotionally Handicapped. "May, 1989.

Bachelor of Science, Secondary Education, University of Dayton, Dayton, Ohio. Professional
specialization: English and Business. July, 1985.

ADMINISTRATIVE EXPERIENCE
1996 — Present Greater Clark County Schools: Executive Director of Educational Services

1993 /1996 Scott County School District 2: Administrative Assistant to the Superintcndent
for Curriculum and Instruction

COLLEGE TEACHING EXPERIENCE
2003, 2008 Instruction in the Context of Curriculum (J500), Indiana University

2010 Southeast. Instructor.

PREVIOUS TEACHING EXPERIENCE

1991/1993 Johnson Elementary: K-8 Self-Contained Emotionally Handicapped
Teacher.

1989/91 Montgomery County Schools: K-2 Self-Contained Emotionally
Handicapped Teacher.

1987/89 St. Elizabeth Hospital: Grades 9-12 Teacher — Resource.

1985/87 Northmont High School: Gradcs 9-12 English Teacher.


mailto:aschellenberg@insightbb.com

PRESENTATIONS

Schellenberg, A, Curricwitm Mapping. Teacher workshop presented to faculty of Greater Clark Counnty
Schools.

Schellenberg, A, School Accountability and Accreditation: No Child Left Behind and Indiana’s Public
Law 221. Teaeher workshop presented to facully of Greater Clark Couuty Sehools.

Schellenberg, A, Standards Afiganment, Teacher workshop presented to faculty of Greater Clark County
Schools.

PROFESSIONAL DEVELOPMENT
Service
Reviewer of Comprehensive School Reform Granis for Indiana Department of Education, 2004,
Supervision of Pre-serviee Administrators, Umversity of Indianapolis, 2006/07.
Member, Middle School Licensing Commitiee, Indiana University Southeast, 2006/07,
Past President, Indiana Association of Supervision and Curriculum Bevelopment
Software Programs
STI, PewerSchool, Rubicon Atlas, Microsoft Qffice Suites, Skyward, Google Platfonn
Affiliations
Association of Supervision and Curriculum Development

Mational Association of School Principals



Michelle Dyer

5706 Lother Ridge Lane, Georgerown, N 47172

(502 £19.1730
mdyeefges 12 ma

Mes Dver bay extonsion nowlide

P Hhe crvay of Yigen tnjpeent,

edback and relrvonee, Sk cox fefH

thiz rols for afl demmeniaty princinels e

sxpare coutinied sicesss in onr
district,”

Adrienine Back, Principal,
Jonathan Jennings Elemeniary

“Mchelie bar proven brensl at @
bader in onr sovewannity with fur
somppmitmend b e chitiven awd their
swiees, $he ampmunate: wifl with
SuF jamikier ShR! Crrenl Iatres
and academic progrers, Mivkeli v 2
rrrawgt admoeate for sbildren and bay
Pt fapether air aitslanclug staff of
Lkeamindsd cibtieators during bar
fenure ay privcipel.”

Bob Hall, Mayor of
Chatleseown, Indians

Professional Profile

Eager o be a paer of the Greagr Clask Adrinistrarive team that moves us inte the position of the
“Premier Provider of Ddacaron” by bringing our stodeats wite die pvenry-first cenmry nsing a

utique combiranon of educaton espenenes and tralnng

- Fifreen vears as 2 butiding administrares, thirmeen years as Principal of Pleasans Ridge

Flementary

s Expenenced in use of the Internet and eduranons! softwace.

s Dedicarsd 1o onvhusingnic and denanmt support o 2 means of creanng and nustiing

educarors into 2 Helong love of koowledpe in emidren,

Edwcation, Hosors, and Certifivations

M.5. Elementary Eduncation
Indiana University Southeas, 1994

Bachelor of Science Elementary Education
indisns Unversity Southesst, 1989
Provisional Cestifications

Tndtiana Seate Adimimstrator License, K-5, 1995

Indiana State Teaching License, K-0, 7-8 non-deparimertalized. 1995

Eey Qualifications

Ceridified Administraror [K-4}

Supervise v+ employees and 480+ studenrs for 13 vears

Prowvide professional development for school goals specific ro smdent learning,
Comrmnicate with ail sieheholders in the Pleasanr Ridpe School Community,
Serve on corporation comunirtess incloding, Insruedonal Casiner, PBIS, ELL
Problem solve on 7 daly basis,

Conneer with community through CEEF and Riwans

Serve as contact for GOUS Adminmsoaions on megt snd conferissues.

Experienced Edncator

Tavghr every grade K-35 while a classroom reacher. For swo years ran & compuwter ek 75 3 spenial ares
teacher/ interventonist. Before becoming 2n mustanr prncipsl, planned 2nd supparwed rechnology

irmegration for wachess.

Employment

Building Principal
River Valley Middlk: School, July 2014 w0 presenr
Pleasant Ridge Elementary, June 1999 w June 2014

East Washington Flementary Assistant Principal, July 1997 ro June 1999

Chair of PBS Comemnittee
Cootdisator of Gifred/Talenred Program
Lxpulision oificer for the corporation

Compuier Edusation Support Teacher, Jefferson County Public Schools Augusr 1992


http:lndi2.ca
http:expe:n.;r.ce
mailto:mdyer@g(~,k12,!n.u

0 June 1997

Suppeorted aighteen slermentary sshoals in the dewgn and
inplementation of techaology plans.

Ran che CEOIL curnoulum for the school systerm in three elumenary
schools, six muddie schools, and three high schooks,

s one that leads by exampic X
i Presenved a0 I8TEH « international mchaology Convenuon fwo years,

by seiting bigh expedtaiions, : + Classtoom Teacher, Jefforson County Public Schosals August 1089 o Tune 1094

Taught grades 4, 3, wpraded f}z’imw}' and special ares for echnology
continnonidy reading wp on Sereed w3 teacher ntern at the Loubsville Saience Conrer on 2 national
HERfE
; ; . + Smadent Teacher, lannary to Ray. 1589
cnrrent resecre, and fﬁém{g H s S ”5‘ nas ..
¥ Grrade, North Harsson Elemerstsry School

the big pictare, She not only Uﬁ igue Oualifications

Served 23 2 mentor teacher and mencor pnncipal.

sers j;zgf,r &xpectations jor éjgﬁ?{f i «  Pawvicipared in Leadership Traiaing - Scooobwide Meode! with Tide 1

, ) v Anended Loadershup Acaderny,
it she doer 5o for her stadents , e , 3
+ Pregsenced professionsl developmens on toptes such as assesament, Rid, 21% century skiils,

Commaon Core, leadership both locally and nasooaliy.

and staff av well.”

C rystal Merrifield Professsonal Affibiazions

&b CGrrade . . : o -
Grade Teacher » Indiana Assooanon of Schoot Princpals

v Association for Superasion and Coerienlum Breveloptrent

Ny ability te motroate staff and
sradents and shave a o of Farning
Gters @ susezesind educabioual

episrmavent, . F wonid wefome

ecomming part of the teawe that |
uPPorts legraers for suy disinich ;
¥

i

Muxchelle Dyver


http:Leadersr.lp
http:Je:;;.ga
http:abil!.fJ

School

Schedules and
Calendars



Assessment — Reporting Schedule - 2015-2016

Grading Period et 20 3 4th
Dates Jul 30 - Oct 2 Oct19-Dec 18 | Jan4-Mar 18 Aprd - Jun?2
Common Quarterly . _ B
Kessesont Sept23-Sept 30 | Dec9-Dec 16 | Mar9-Mar 16 May 24 — June 1
Mid Term Progress Reports | Aug 31— Sepid Nov 16 - 20 Feb1-5 May 2-6
Grading Period Ends Oct 2 Dec 18 Mar 18 Jun 2
Grades Posted to
PowerSchool Parent Portal Oct 6 Dee.a2 Mar 22 un ¢
. Jun7-10
RSP Imact Oct 19 Jan4 Aor 4 (all grade levels
mailed)
Parent [Teacher Nov 3

Conferences
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Tentative Professional Development - 2015-2018

August

Perigd Zaio

Book Study - Fundamental Five

Overview of book

Practice/Reflection/Examples of Framing the Lesson
PRIDE - Ciassroom Expectations and Consistency

Collaboration Meet
80 Minute Blozk - Lasson Plan components
Wallk-Through Protocols

Student Work Sample Discussion Protocols

September

Period Zero

Practice/Refiection/brampies of Fundamental Five - Work in the Power Zone
PRIDE - School Wide Celabrations

Impact - PIVOT Goal Selting

Collaboration Meetings
Book Study “Better Learning Through Structured Teaching”

Walk-Through - Framing the Lesson - Lesson Objectives “look fors”
Student Work Sample/Data Discussions

October

Period Zero

Practice/Reflection/Examples of Fundamental Five - Frequent Small Group, Purposeful Talk
about the Learning

PRIDE - Classromm Management Techniques

Collabaration

Beter Leaming Through Structured Teaching Book Study - Cues, Prompls, and Questions
Walk-Through « Frequent SBmall Group, Purposeful Talk about the leaming “look forg”
Student Writing Samples/Data Discussions Quarter 1 common formative data

November

Period Zerg

Practice/Reflection/Examples of Fundamental Five - Frequent Small Group, Purposeful Talk
about the Learning

PRIDE - 1st Quarter Behavior Data - SWOT

Impaci -Data Check-point/PIVOT Goals



Tentative Professional Development -~ 2015.2018

liaboratio
Better Learning Through Structured Teaching Book Study - Cues, Prompts, and Questions
Walk-Through - Frequent Small Group, Purposeful Talk about the [earning “look fors”
Student Work Samples/Data Discussions

December

Period Zerg

Practice/Reflection/Examples of Fundamental Five - Recognize and Reinforce
PRIDE - Celebrations

impact ~ Progress of studenis in Tier 2 and Tier 3

abo
Better Learning Through Structured Teaching Baok Siudy - Coliaborative Learming:
Consolidating Thinking with Peers
Walk-Through - Studeni Taik
Celebrations of Student Progress

January

Peri £

Practice/Reflection/Cxampies of Fundamenial Five - Review of Five Components
PRIDE - Behavior Plan Review - Snags/Successes

impact - Goal Setfting/Regrouping

Callaboration

Better Learning Through Structured Teaching - independent Leaming Task
Walk-Through - Checks for Undersianding

Student Work/Dala Discussions

February

Period Zefg

Practice/Reflection/Student Samples of Exit Slips
PRIGE - Classroom Management Strategies
Impact - Lesson Plans/Student Work Samples

Collaboration

Better Learning Through Structured Teaching - Iimplementing a Gradual Release of
Responsibility Model

Walk-Through - Frequency Manitoring Gradual Release of Lessons

Student Work/Data Discussians



Terdative Professiona! Development - 20182018

March

Period Zarg

Prachica/Raflection/xamples of Fundamenta] Five - Review of Five Components
PRIDE - Bahavior Plan Review Data Quarter 2 - Snags/Buccesses

impact - 8TAR Tesling

Walk-Through - TpT's ~ Whatl are the students doing
Student Writing/Analysis of errgrs

April

Paeriod Zerc

Practice/Reflsction/Examples of Fundamental Five - Collaborative Learning
PRIGE - Character Work - Artifacts

impact - Asssssment strategies

Bloom’s Taxenomy - Dok 3 and 4
Walk-Through - Student work - what Dok?
Student Work/[ata Analysis

May

Period cerg

Review of Fundamenial Five and Better Learning Throuygh Structyred Teaching
PRIDE - Data Analysis/Revision of School-Wide made!

Impact - Celebrate Success

Collabgration

Review of Meeting Protocols

Walk-Through document creation for 20162017 Schoal Year
Celehration of Student work growth
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EXECUTIVE DIRECTOR FOR EQUCATIONAL SERVICES 1D2.08
FHA0G

GREATER CLARK COUNTY SCHOOL CORPORATION
JOB DESCRIPTION

EXECUTIVE DIRECTOR FOR EDUCATIONAL SERVICES

REPORTS TO: SUPERINTENDENT, GREATER CLARK CQUNTY SCHOOLS

PRIMARY FUNCTION: Establishes grofessional development for educationatl programs and related
activities for grades K-12, along with ¢esignated administrative responsibifities

SENTIAL FUNCTIONS:

A. Leadership and Administration

1. Promates and monitors public relations for schooi, students, staf and community,

2. Assists with coliective bargaining process for various groups.

3. Advises on budgel requiremernts for areas of responsibility,

4, Assuymes responsibility for conforming 1o approved budgets for areas of responsibility,

. inifiates and monitors an evaluation program for all staff for areas of responsibiiity

8. Recommends 1o the Superinlendent appropriate siaffing to fuiflll the needs of educational
programning.

7. ldentifies personnel needs and participates in the selection of personnel,

8. Participates in relevant professional organizations and condferances in ordar {0 keep abreast of
educational developments.

8. Maintains regular attendance.

10, Performs other dyties as assigned by the Superintendent,

£, Instructional Qperations

1. initiates, direcis, and conrdinates he professional development component of the instrustional

programming for all studenis served by Greater Clark County Schiools, including:
»  Adult and Condinuing Bdugation

Federal Grants ang Programs

Professional Devetopment

Curricular Programming

instructional Technology

Standardized Pupil Testing

Vocational Education

PL 221

Schoo! Improverment

Multicultural Services

Z. Directs the deveiopment, modification, and evaiuation of curricular programs.

3. Direcls, organizes and implemeants professional development %o persornst.

4. Makes provisions for professional development aclivities for cartified and classified personnel.

5. Serves, in coordination with Assistant Superintendent — Leadership, as Superintendent's
designee for adminisiration of PL-221.

6. Advises on budget requirements for areas of responsibility,

7. Assumes responsibility for conforming to approved budgets for areas of responsibility,

8. Recommends to the Superintendent appropriate staffing to fulfill the needs of the educational
programming.
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EXECUTIVE DIRECTOR FOR EDUCATIONAL SERVICES 102,08
TH4i9

QUALIFICATION RECQUIREMENTS:

To perfom this job successtully, an individual must be able to perform each essential function
satisfacionly, The requiremens listed below are represeniative of the knowledge, skill, andfor ability
required. Reasonable acoommodations may be made to enable individuals with digabifities to perdform the
essential functions,

EDUCATION ANDIOR EXPERIENCE: Broad knowledge of the principles and praciices ¢f schodl
administration and of current educalional frends in curriculum and instruction; comprehensive knowletge
of ihe methods, materials, procedurss, and praclices of the specialties assigned io the office; ability o
establish and maintain effective working relalionships with siaff and gitizens; abilily 1o manage fiscal,
physical, and human resources o successhilly carry out the funclion and programs of the office; ability to
communicate sffeciively, hoth orally and inwriling,

Vaiid indiana stale certification in school administration; a master's degree in education or schogl
admimistration {(£4.8,, E4.D. or PR D. degree preforred); 2 minimum of seven vears of progressively more
responsible experience in teaching, related education specialty, supervision or adminisiralion; or
egquivaient education and expenance.

LANGUAGE BKILLS: Ability to read, write and interpret documents such as curticuium guides,
budgets, fest resulls, labor contracts, grant applications, statules and policies. Abdlity to urderstand and
generate written memorandins, employes evaluations, and correspandence with business and public
contacts, Ability 1o speak effectively to individuals and groups.

MATHENATICAL SKILLS: Auility to add, sublract, multiply and divide in alf units of measure, using
whole numbers, commaon fractions and decimais. Ability to apply ratic, percent, probability and estimation
concepts. Possess an understanding of, and the ability to interpret for others, statistical information.

REASONING ABILITY: Ability to apply cormmon sense understanding to potentially technical
situations, Ability to establish priority ordering of tasks necessary to comptete a project and convey
these understandings and priorties 1o cthers. Ability to employ logical sequencing, trouble-shooting,
problerm-solving and decisicn-making skills,

OTHER SKILLS AND ABILITIES: HMust have a working knowledge of computers and their Capabifities.
Must have a valid driver's license.

PHYSICAL DEMANDS: The physical demands described bere are represeniative of those that
must be met by an emplovee 10 successiully perform the essentlal functions of this job. Reasonable
accommpdations may be made lo enable individuals with disabilities to perform the essential
functions,

While performing the dutios of this job, the enplovee is reguiarly reguired 1o 8, to stand, fowalk, o goup
and dowr stairs, o apergte foot and hand oondrpls, 1o use a telephone and fo wilie. Occasionaily the
employee must lift andfor move up to twenty (20} or more pounds. This position requires accurale
perceiving of stund, negr and far vision, depth perception, handling and working with educational
matertals and obiects, and providing oral information,

TERMS OF EMPLOYMENT:  Salary based on Assistant Supeniniendent’s salary schedute; 12 month
onnirgst
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ACADEMIC IMPROVEMENT CCORDINATOR 102,38
p2012

GREATER CLARK COUNTY SCHOOL CORPORATION
JOB DESCRIPTION
ACADEMIC IMPROVEMENT COORDINATOR

REPORTS TQ:  BUILDING PRINCIPAL

PRIMARY FUNCTION: Organizes and implements the intervention program in assigned buikding,
Responsibie for entification of studenis, implementatian of services, parent conferences, siaff
developrent, and tracking student progress.

ESSENTIAL FUNCTIONS:

. Works cooperalively with administration and classroom teachers,

. Altends ail training and infervention in-services provided,

. Assizls school personnel with the identification of studenis for intervention programs.

. Wirks conperstively with classroom teachers to supply intervention to individual and smail
groups of children using adopted intervention programs for that building in both E/LA and
math.

. Communicates with school personnel and parents of children receiving intervention services.

. Assists, where applicable, in the administration of assessments,

. Maintains records of students as a basis for instructional decision-making of academic
progress.

8. Monitors the acagemic progress of students who have recsived intervention.

S. Completes data forms as specitied.

190. Colahorates with and assists administration and clasgroom teachers in planning and

implementing parent iBeracy workshops.

11. Mainiaing reguisr atiendance.

RTINS

-~ MW

QUALIFICATION REQUIREMENTS:

To perform this jobs successfully, an individual must be able to perform each essential function
satisfactordy. The raquirements listed below are represeniative f the knowledge, skill, andior
abildy remuired. Reasoneble accommodations may be mate 1o enable individuals with disahilities
to pedorm the essential functions.

Education andior Experience: A valid Indiana Teaching Certificate / Reading background preferred

Language Skills: Ability to read, analyze, and irterpret commmon scientific ang technical journals,
financial reports, and legal documents. Abillity to respond to common inquiries ar complainis from
parents and facuity. Ability to effectively presemt infrrmation in verbal or written form to school
adminisiraioss, facully, parents, children, and members of the Bchool Board.

Mathematical Skills: Abllity t© add, subtract, mulliply end diada in all units ot measure, using
whaoie numbers, common haciions and decimels. Ability 10 apply ratio, pergent, probability and
estimation concapts. Possass sn ynderstanding of, and the abifity 1o interpret for others,
siatistical information. Abifity 10 work with basic budget informaton.



TITLE | INTERVENTION TEACHER 102,35
10/02/2012

Reasoning Ahility: Ability to apply common sense understanding (o potentially technical

situations. Ability ta astablish priosty ordering of tasks necassary 0 soviplete & project and
convey these understandings and priorities to others. Ability t© ermploy logical sequencing,

trouble-shacting, prablem solvirg and dacision-making skilis.

Other Skills and Abififias: Must have a working knowledge of compuderns and their capabilities.
Must have a valid driver’s license.

Physical Demands: The physissl demands described hare o representative of those that must
pe met by an emploves 1o successfully perform the sssential lunctions of this job. Reasonabie
accommodations may be made o enable individuals with disabiities to perform the essential
functions. White performing the duties of this job, the smpioyes is regularly required to sit. to
stand, 1o walk, 1o go up and down stairs, to cperete foot and hand controls, to use a telephone
and to write. The empioyee will need to it and/or move up to 10 pounds, and occasionally lift
end/or move up to 30 pounds or more. This position requires aceurate perceiving of sound, near
and far vision, depth perception, handling and working with educational materials and objects,
and providing orat information.

Terms of Employment: Subject to the Master Contract between the Greater Clark County
School Corporation and the Greater Clark Education Assogiation. Ong hurgdred eighty-five (185}
days per schonl year,



LITERACY COACH 102.34
3108118

GREATER CLARK COUNTY SCHOOL CORPORATION JOB DESCRIPTION

LITERACY COACH

REPORTS TO: Central Office Administrator

PRIMARY FUNCTION: Serves as instructional leader to provide staff development, support, and direct and
feedback to teachers and administrators about the implementation of scientifically-based reading programs,
instructional strategies, and reading assessments.

ESSENTIAL FUNCTIONS;

1. Berves as ingirnuctional leader io provide stalf development, support, and direct and explicit feadback 1o
teachers about the implemeniation of scientifically-based reading programs, instructional sirstegies, and
reading SSsessmants.

2. Nodels new ipaching strategies and observes program mplernerdation.

3. Participales in required iraining and serves in a couching capacity with corporation teachers.

4. Meeis regulary with teachers to discuss student instructionsl needs, and plans for instruction based on
progress mondoring oulcomas.

5. Collaborates with buildng staff to establish a master reading schedule that allocates a minimum of 99
minutes of réading instruction per day. This scheduls will alse delineate instruction for children receiving
core, supplemental or intervention instruction.

6. Facilitates the selaction and oversees the implementation of the comprehensive, supplemental and
intervention programs.

7. Ensures schools’ implemerdation of the carporation’s approved Literacy Framework.

8. Serves as expert in the assessmeni dala system and assessmeni teams, provides refreshier trainings, and
works with teachers on date interpretation and making appropnates instructional decisions based on data,

& Pasdicipates in professional development in preparation 1o fulfill alt coaching dulies and responsibiitisg.

10. Allocates work tme exclusively fo goals and objectives of the comporalion’s Literacy inftiative.

11. Performs other dulies ag assigned by esiablishad supsrvisor,

12. Maintains regular altendance,

QUALIFICATION REQUIREMENTS:

To perform this jub successtully, an individual must be able to perform: each assential function salisfactorily. The
requirements listed below are representative of the knowdedge, skill, and/or ability required. Reasonable
accommaodations may be made 1o enable individuals with disabilities o perform the essential functions. The
ability to travel regionally and statewide and remain overnight when necessary,

Education andior Experience: A valid indiana Teaching Cerificate with 2 minimum of five years of ciassroom
teaching experience. Master's Degree in Education andfor Reading. Reading backgraund preferred with an
in-depth knowledge of scieniifically based reading research and scientifically based reading instructional
strategies, and the use of ongoing reading assessmanis. Dernonstreted success in feaching reading
classrooms using scientifically based and proven practices. Expetignce in teaching comprahensive,
supglemendal, and infervention reading programs.

Language Skills: Anilily to read, anslyze, and interpret common sclentific and technical journals, finarial
reparis, and legal documaents. Ability fo respond to common inquides or complaints from parents and facully.
Ability to effentively presert informiation in verbal or written form 10 schodl administrators, facuity, parents,
chikdren, and members of the School Bogrd, Competency with written and oral communication; good faciliation
skills. Effective communication and classreom management skills and the ability 1o work weil with peers,
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LITERACY COACH 1D2.34
03/03115

Mathematical Skills: Ability to add, subtract, multipty and divide in alf units of measure, using whole
numbers, common fractions and decimals. Ability o apply satio, percent, probabilily and esiimation concapts.
Possess an understanding of, and the ability to interpret for others, stalistical information. Ability 1o work with
basic budget infarrmation,

Reasoning Ability: Ability io apply common sense undersianding to potentiaily technice situyations. Ability to
establish priority ordering of tasks necessary o complete z project and convey these understandings and
priotities o oifhers. Ability to employ logical sequendcing, rouble-shocting, problem-solving and decision-
miaking skiis.

Othar Skills and Abilities: Must have a working knowledge of computers and their capabilities.

Physical Demands: The physical demands describad here are representative of those that must be met by an
employes 0 successfully performn the essential funciions of this job. Reasonabis accommodations may be
rmade to enable individusis with disabilities to perfory the essential funclions.

While performing the dulles of thiy job, the employee I8 reguiarly required It sit, 1o stand, o wak, o go up and
down stairs, to operate a0t ard hand controls, 0 use a telephone and to write. The ermployee will need to Bt
andfor move up 1o 10 pounds, and occasionaily it and/or rmiove up to 30 pounds or more. This position reguires
aceurate perceiving of sound, near and far vision, depth perception, handling and working with educational
materials and objects, and providing oral information,

Terms of Employment: Subdect to the Master Contrast between the Greater Clark County Schoot Corporation
and the Greater Clark Education Association. Gne hundred eighiy-five (185) days per schosd vear.
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June 16, 2018 - 7108 P M.

ADMINISTRATION BUILDING ’
SPECIAL SCHOOL BOARD MEETING MINUTES %ﬂ/ %&W/ IW
P 7

€Catl to Order Im {,

The Board of Schoo! Trustees held their spacial monthly meeting on Tuesday, June 18,

2015, at the Greater Clark County Schools” Administration Building, The Vice-President

called the meeting to order at 7:04 p.o,

Rofl Call

Prasant  Mr, White, Mg, Gitkey, Ms. Battorfl-Parking, Ms, Zoliman, Ms. Keaft

Absent: M. Pavey, Mr, Hall

Pladige of Allegiance

Approval of Agenda

Ms, Kraft made a motion that the Board approve the Agenda as presemed. Ms, Boltorff-

Perkins seconded the mofion.

Motiun carried unanimausly,

Public Comments on Agenda Hems

Thers were no publc comments,

Board Planning - Goals/Strategics

1. Loiieoe and Career Readiness Inftiative 2614-1% -~ Iy, Travis Haire, Assistant
Superitendent, provided an update o our College and Career Readiness Initiative
for the 2014-2015 school year, along with an update on the Work Ethic Certification
prograrn,

Policy Review

5 « [r, Andrew Melin, Superintendent,

nravided the fullowing information: Language from the following GOCS palicles will
gither reptare or be added 1o the Bnguage i the NEOLA pdlicdies. The wording in Hhe
XS podicies previpusly adopted by the Bosrd of School Trustees is spedfic to our
school cerporation.

»  GUCS Policy 4117.5/4217.5 - Responsible Usgfinternet Safety Policy
Telecornmunications Services (Employees) will replace language
in NEQLA Policy 7540.04,
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s GLILS Policy 81626 - Responside Use/Internet Safely Policy
Telecommunications Seevices (Stdents) will repiace language
in NFGLA Policy 754003,

o GLLS Polivies 4138 and 4250 - Leaves of Absence will be mergad with
langgiage i NEGLA Polickes 3430 and 4430,

» G005 Policy 4118, - Discipline and Bismissal of Certified Staff Members will
repiace Brguags in NEGLA Policy 3139

o GUCS Policy 42191 ~ Discipline and Disrissal of Non-Certified /Classified Staff
Members will replace language in NFOLA A150.

* GO Policy 51414 - Animials i Classrooms will be merged with language in
NECQLA Policy 8390,

Budget Review

ic.Lindate - Dr. Travis Haire, Assistant Superintendent, provided an update

on the usage of the Student Clinic,

<. Fund Manitaring ~ Or. Thamias Dykiel, CFO, provided the monthly Fund Monitoring
Report.

Student Achievement

1., s - Ms, Amy Schellenbery, Executive Directar for Educatonal

Services and B, Kimbeary Hardiage, Exesutive Director of Elementary Education,
provided infarmation on Teacher Evaluations and the process.

: Handbook -~ [, Andrew Malin, Supsgristendent, provided
information on the Grading Assessment Handbook that Administration will bring bick
foor a voie in July,

Consent Agenda®

Ms, Bottorff-Perking madde a motion for the Board to aogrove the Consent Agends Tterms

1,2, %4 andd B, Mz, White seconded the motion,

Mation carried unanimously,

e~ Cladms isted on register for May gnd June 2015, $#94614
Hwyough #94753, #150000568 through #150000632 in the Wdal amount of

§2410,518.28,


http:2,910,9Hl.26
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Approved Clalms paid by VISA Credit Card listed on register for May and June 2015

#110663271 - #110003311 in the total amount of $205,883.78

avel - Anproved Travel Report dated June 16, 2015,
Figld Trins ~ Apprtved the Field Trips Report dated June 16, 2015,

g Halsers - Approved the Fund Raiser Report daled June 16, 2015,

ad ~ Approved the Personnel Report and Stipend Reporl dated Jung 16,

K, ity to Bulldings

idings — Ms, Kraft made 2 molion thal the Board approve the Gifts to
Builelings Report dated June 16, 2015, Ms. Zoliman ssconded the motion.

Mutinn carried unanimously,

*Copies of all Consent Ttems are attached to the originat carparation mingtes and made

a part therein by reference.

L. Action Items

1

Middle: and Hiah School Student Handbooks ~ Ms. Bottarff-Perking made & motion

that the Board epprove the Middle and High School Student Handbooks for the
2015-201% school year. Mr. White seconded the motion,
Motion carried unardmously.

fie Award for L3048 Radin/ TV and Quote for NWHS Radio Construction Prolegis — M,

Bottor-Parking made 2 motion that the Board award the bid o the Poole Group,
Ing. angd approve the recommendations noted below Tor Keven Construction:

Dr, Travis Haire would ke the minutes (o state the foliowing: The Superinterdient
wonikt have recomoended approval of Keweo Constrigtion in the amount of
$467,736 for the construction of the Charlestown High Scbool Badio/TV Shudio,
However, GCCS was informed on Monday, June 15, 2015, that Keweo was
withdrawing their bid. Keveo missed the contingency amournt and failed to inchude
the elactricat package, Therefore, the Superinternident recommencds anpraval of the
bid to be awarded to the second lowest bidder which is Poole Group, Inc in the
amount of $711,500. In addition, the Superintendent recommends that we pull

Kenven's bikd bond. The Superintendent further recommends acceptance of the quote
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frorn Pocle Group, Ine. i the amount of $138,800 for the construction of the New

Washington High Schosl Radic Studio. Mr. White seoonded the motions.

Motion carried ynanimoutly.

— Mr, White made 3 motion that the Board

approve o modify the Master Agreement with Kovert Hawking Architects for the
Jeffersonvilie  High School Radio/TV Project in the amount of $79,610.00,
Charlestown High School Radio/TV Project in the amount of $52,910.00 and New

Washington High 5chool Radio/TV Project in the amount of $9,480.08. The scope

of work is as follows:

» Design, Donstruction Documents, Bidding and Construction Administration Phases
s 1600 syuare feet - Renavations in Bxisting Johnson Argrss and Main Commons Area
= Two (2} Radio Brosdeast Studios, TV Cortrol Roony, Instruetionst Land and Office

Article 11.1 Compengation for Basic Services shall he modified as follows:

LUMP SUM FEES

3 23,600 Uesign Phase

% 27,350 Construction Document Phase
3 3,500 #idding Phase

$ 13,708 Consirction Phase

$ 13458 TV Studio

$ 73,618 TOTALFEE

s [Desin, Construgtion Documents, Bidding and Construction Administralion Phases
= 700 square feet - Renovalions in Existing Main Gym
» Two {2} Radio Broadcast Studias and TV Control Room,

article 31,1 Compernsation for Basic Services shall ke modified as follows:

LUMP SUM FEES

4 10,200 Design Phase

% 11,728 Corstruction Document Phase
$ 1,466 Bidding Phase

% 5,884 Construdion Phass

) 23 6ha TV Studio

$ 52,910 TOTAL FEE

e [esign, Congtraction Documents, Bidding and Construction Administrations Phases
+ 250 syuare foet - Renpvitions in Existing Band Prixtice Rooms
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« Twn {2) Radio Broadoast Shulios and TV Contry! Boom
* Add Handicap Avcess B o Band Hisers

article 11.1 Comperngation for Rasic Services shall be modified a5 follows:

LUMP SUM FEES

$ 3,396 Design Phase

% 3870 Construction Docurment Phase
$ 480 Bidling Phase

% 1.940 Construction Phase

% a.680 TENTAL FEE

Ms, Keadft seconded the motion.

Motion carried unacimously,

Ms, Kraft made » motion that the Board approve the amounts of surefy bonds for

the Deputy Treasurer, Exira-Curricudar Treasurers, and miscellanecus staff and
approves designation of Extra-Curricular Treasurers, for the pericd of July 1, 2815

through June 30, 2016 as follows:

PEPUTY TREASURER - Juanie Roberts $ 100,000,00
BLANKET $ 100,000,090
Charestown High School $ 50,000.00
Jeffersorvlle High School % 75,000.00
New Washington Middlelttigh School % 25,000.00
Charlestasm Middie School $ 15,000,006
Parkview Middie School $ 15,000.06
River Valley Middle School $ 15,000.00
Bridgepoint Elementary Schoot § 5,000.00
Jorathen Jennings Blementary School $ 500005
Maple Blermentary School $5,00000
New Washington Elementary School £ 500000
Horthaven Flamentary Schonl £ 560600
Farkwood Elementary Schood $ 5,000.60
Plaasant Ridge Flementary School $ 500000

Riverside Elarnentary Schod $ 5488080
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Spring Hill Hlementary Schagl
Thomas Jeffergon Blementary School
Liica Blementary School

Wilsan Etementary School

Corden Porter Schoot

Ontiors Aternative School

Cafeteria Managers (20 © $1,000)
Porsy [river [ Laborer

Food Service Staff {2 & $2,000)
Health Coordinator

TOTAL EXTRA CURRICULAR

TREASURERS/MISCELLANEQUS STAFF

Charlestown High School
Jeffersonville High Schaal

New Washington Middle/High School
Charlestown Middle School

Parkview Middle School

River Valley Middie School
Bridoepoing Elamentary Schoul
Junathan Jennirgs Elementary Schaol
Maple Flementary School

Hew Washington Elernentary School
Northaven Elementary Schood
Parkwoot! Blementary School
Pleasant Ridge Elementary School
Riverside Semendary Schoad

Spring Hill Blamentary Schoud
Therrias Jefferson Slemendsry School

Liten Blementary School

$ 5,000.00
$ 5,000.00
$ 5,000.00
$ 5,000,600
$ 5,000.00
$ 5,000.60
% 20,060.00
% 1,000.00
$ 4,000.00

& 1,000,006

4291,000.00

Jane Hammnd
TBA

Cathy Braun
Elizabeth Brooks
Lais Goodman
Tamera Ddwards
Sarah Grace
Less May

Cathy Nevels
Carole Brison
Calfita Gullion
Behorah Bagan
Diana Caolling
Michelie Wagner
Ginger Wison
Tyalia Coedeker

Donna Robinson
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Wisen Flementary Schonl Tammy Lawis
Corden Porler Schood Nargy Wiles
Clark County MiddiafHigh Schont Kerrt fdelen

Mz, Bottortt-Perking seconded the motion,

Motion carrisd unanimoushy,

Ohin University Internshin Agreement — Mr, White made g mation thaet the Board
approve the Ohio Unbersity Intermnship Agreement, This agreement will allow GCCS
o provide an isternship opportunity for 2 staclent allergling Chio University and
spacializing in the feld of Speech/ianguage Pathology at no cost o Greater Clark,

Mz, Zollman secorkded the mation,

Motion carried unamimoushy.

~ Ms. Bottarff-Perkins made a
mation that the Board approve the School Improvernent Grant applications”
submission. Bridgepoint Elementary, Parkview Middle, River Valley Middle, and
Spring Hill Elementary schools have been identifiad by the Indiana Department of

Education as candidates for the grant approvals. Ms, Kraft seconded the motion.

Motion carried unanimousty,

o - M, White made a motion that the Board approve
the: Titte 1 funding agreament with Childplace. Ms. Kt seconded e motion,
Muotion carriad unanimousty.

Cordrax® with ebaarning Summer Conference Sixdiiaht Soeaker

Perking made a ndlion that the Board approve the agresment with Ern Klein,
Spoticht Speaker, I present &t the Greabw (ark County Schoois’ alearning
Summer Conference. Ms. Zollmen seconded the motion,

Motion carvied wanimously.

*Copies of s Action Tems are altached o the priginel corporation odmues and made a

part therein by refererwe,

M. Discussion Htems {no board sction taken)

M. Reports/Requesis

Q. Public Comments on Non-Agends Rems
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P. Board Comments
Q. Adjournment
Ms, Bottorff-Perkins made a motion that the Board adipurn. Ms. Zoliman seconded the

mdion, and e moticn camried unanimously, The mesting was adjourned at 8:34 pm,

Christing Gilkey, Ve President Teresa Bottori-Perkins
Tory Hall, Secretary Jersy White
Nancy Kraft Teress Zoliman

Mark Pavey, President



Signatures






STAFF MEETING SIGN IN/SUPPORT

FACULTY
ARMENTA, PATRICIA

ARNOLD, JAN

BARNES, JENNIFER
BROADY, JESSICA
BROWN-RAICHEL, SANDRA
CAPPS, AREN
CHAURCHMAN, STEVEN
CLIFFORD, CHRISTINE
COMBS, LYNDSAY
CORBETT, KAYLA
COX, JACLYN
DEMETER, ANN
DETENBER, SARAH

COX, J.T.
DEWITT, BRADLEY
DOSS, STEPHANIE
DYER, MICHELLE
ENDRES, SCOTT
FARMER, RHONDA
FINCH, JANIS
FITZPATRICK, LALETTA
FLOOD, LISA
GILBERT-MOMAN, JESSICA
GIPSON, SUZANNE
GIPSON, TODD
HAMMACK, CHRISTA
HASSELBRING, MATT
HATTON, KENNETH (SCOTT)
JELINEK, KATELIN
KRAFT, DENNIS

LADUKE GRUBE, RACHEL
LANG, DEBORAH
LEDBETTER, TERRY
LETCHER, JEFFREY
LUNA MICBAELL

1003g GRANT
MAY 31,2015
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MILLS, BRITTANY Y P,
MOSS, ELIZABETH ey Vo7

MYERS, KELLY J_‘_W
PARR, KYLE 0 N A

PLECHA, JOANKNA

PRUSINSKI, MARK .

REAGAN, SHELLY

REYNOLDS, SHAUNA

ROBINSON, KAREN

ROLFS, SCOTT

SEXTON, JENNA | : O\

SMITH, KATIE ' \

SOLOMOTIS, TAMMY L Loy

SPYKER, DAWN

STOCK, LANCE

TIPTON, EMILY Ao e/

TOLER, JEREMY A

VARBLE, PATRICIA ‘ y

VOGEL, PATRICIA .x
WILT, CHRISTOPHER ’ Y

WISE, BETTYE

WRIGHT, DEBORAY

ZURLAGE, LAUREN




As a parent/guardian/community raember stake holder in River Valley Middle School, we value
your support and input as we apply for the 1003g Schaol Improvement Grant (4 years). Pipase
sign and include any comments/suggestions i you agree to support our pursuit of this grant,
Thank voul
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As a parent/gusrdian/community member stake holder in River Valley Midcle School, we value
your support and input as we apply for the 1003g School Improvement Grant (4 years). Please
sign and include any comments/suggestions if you agree to support cur pursuit of this grant
Thank youl

Signatures Suggestions/Comments
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As a parent/guardian/community member stake holder in River Valley Middle School, we value
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As a parent/guardian/community member stake holder in River Valley Middle School, we value
your support and input as we apply for the 1003g School mprovement Grant {4 years). Please
sign and include any comments/suggestions if you agree 1o support our pursuit of this grant.

Thank you!
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As a parent/guardian/community member stake holder in River Valley Middle School, we value
your support and input as we apply for the 1003g School improvement Grant {4 years), Please
sign and include any comments/suggestions if you agree 1o support our pursuit of this grant.
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As a parent/guardian/community member stake holder in River Valley Middie School, we value
your support and input as we apply fur the 1003z School Imgrovement Grant {4 years). Please
sign and include any comments/suggestions if you agree to support cur pursuit of this grant.

Thank youl
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As a parent/guardian/community member stake holder in River Valley Middle School, we value
your suppogt and input as we apply for the 1003g School Improvemsat Grant {4 vearst Please
ny comments/suggestions if you agree to support our pursuit of this grant,

Suggestions/Comments

TR
Y i

NS A A S fm 2 X2

LU I B et

-

xm ,&'W

/M@'Z’&\/ ﬂ

%m‘)ﬁb\« g\.j)r%‘*i ] TL" |
(& &5 Ll 1 |

L) 7 n e ] iy Pt i Mu:/cu

[ Citontscn. Ok izt Thate




As a parent/guardian/community member stake hoider in River Valley Middle School, we value
your support and input as we apply for the 1003g School improvement Grant (4 years). Please
sign and include any comments/suggestions if you agree to support our pursuit of this grant.
Thank you!
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From:
Sent:
To:
Ce:

Subject:
Attachmonts:

Tracking:

Amy Schellenberg

Monday, July 06, 2015 9:36 PM

KVMS_Dt

Michelle Dyer (mdyer@ges ki2inus) Steve Griffin; Brenda Chesher
{brhesher@goakiZinus}

IMPORTANT - RY S§1G Grant

River vefley SIG_2018-2018-apph_july 6 {1Ldocx

Recipient Response

RYME_DL

Michelle Dyer imdyerBgeskl 2in.us)

Sreve Griffin

Bravigls Chesher iheheshar@acs K12 n.us)

Katherine Haviter Yes: 77672015 101G P
Michelle Dyer Yos: 7/6/2015 11:05 PM
Dante! Jehnson Yes. 77772005 1216 AM
lan Fineh Yoo FLEE015 B35 AWM
Crystal Merrifield Yeg FFF/2015 BO7 AM
sohn T Cox Yoy, 77773015 1036 AM

Kyle Pam Yes: 77772015 1256 PA
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N AV l G ATO R The Compiete Solution for

Sthoot improvement and Professional Develupment

LEARNING SOLUT'ONS @Havz’gamr School TurnAroumt™ Software

TQ: Amy Schellenherg, Executive Director of Educations! Services
GO Admin, Bidg., 2112 Utica-Seliersberg Rd,
JeHersonville, IN 475130

FROM: Marjorie R Simic, Consultant
DATE: July 1, 2015
RE: Technical Assistanee for River Valley Middle Schoof 11003(g)]

OVERVIEW QF TECHNICAL ASSISTANCE:

Monitoring Compliance of $IG Programming and Implementation Reguirements:
Navigator Learning Solutions will meet bi-weekly with the Executive Director of Educational
Services, Prinzipal and as determined, District Literacy Coach, Building L eadership Team and
Grade Level Teams. The Navigator Learning Selution facilitation and process will provide
support for

1. Collecting, organizing, and analyzing data [studant achievement; perceptual date/
surveys; implementation]

2. Use of student data {sueh as diagnostic, formative aad summative assessments} to
inform and differentiate instruction in order 1o meet the academic needs of subgzroups
and overall growth. Fotus of staff collaboration around student data, that may istlude,
but is ot limited 10, schedules, agendas, and products/ artifacts of collaboration

3. Observation Feedback: Executive Director for Educational Services, Principal and
Navigator Learning Solutions [BLT AND GCEA REPRESENTATIVE and Distriet Literacy
Coach when determined by Princigal] will conduct instructional watk-throughs aligned
to specific core strategies and the turnaround indicators to gauge implementation,
Feedback will be provided using the Navigator Implementation Gauge™. Navigator
Implementation Gauge™ is framed in terms of the expectations for trying out 2 new
strategy of instructional process, after professional development. The gauge identifies
for teachers the levels of implementation based on characteristics/ indicators and
provides a risk free environment for practicing and implementing instructional changes
based on professianal development received. The beginning level describes what the
first few attempts might iook like before feedback from principal, colleagues or self-
reflection, Accomplished irmnplementation is the obvious target. Teachers receive Plus
feedback {or what they are doing well [strength] and Deita feedback for the one thing
that needs to change to maks the implementation even stronger.

4. Using each review 10 establish next steps and job-embedded professional development,
specifically regacding planning and/or implementing core and for new instructionat
strategies.

5. Executive Director of Educational Services, Principai, ARC, District Literagy Coach, and
Navigator Learning Solutions will review feedback frorm IDOESSIG feedback monitoring

£hong emait EMAIL
TAS.749.0361 SUSANPAGE ONAVIGATORLEARNING . QRG MARGESIMICEMNAVIGATORLEARNING . DRG

Phone
812.323%.0147
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LEARNING SGLUT'ONS G Novigator Schog! TurnAround™ Software

and Dutreach Coordinators to determine 30 day checklists for next steps/
implementaticn intervals

Prior ko each visit, Navigator Learning Solutions, the principal, AIC and Executive
Directar of Educational Services establish the obiectives for the meeting and plan the
site visht based on the expectations sel-forth by SIG requirements/ checkpoints;
feedback from previcus IDOE checkpoints and/or communication; and the needs of the
principal in order to stay on track and move the SIG plan forward with fidelity,
Foliowing each visit, Navigator Learning Solutions prepares a summary/ follow-up
correspondence with the princigal and Executive Rirector of Educational Services
describing outcomes of the meeating and specifying steps to be accomplished prior to
the next meeting.

Revised materials based on principal and/or teacher input and additional material
requests from principal and/or grade level teams may be provided,

GENERAL DESCRIPTION OF THE PROFESSIONAL DEVELOPMENT:

1

Phone

Facilitate discussions based on feedback from teams/ teachers provide guidance for
supporting teachers to use specific instructional approaches aligned to the framewaork
and competencies discussed during grade fevel collaboration,

Facilitate grade leve! collaboration to ensure the transfer of professional learning.
Discussions and examples conneqt teacher behavior and student behavior, Discuss
strengths and changes for impacting student performance and/or better management
of literacy and intervention routines and procedures, Lesson study and work samples
help teachers examine and discuss instructional practice and summarize key learning
and help formulate goals for extending their understanding and classroom applications.
Goals will ke articulated to the Principa! for purposes of establishing timelines for
abserving evidence in classraams,

Annaunced walktheoughs [as determined by Principall to observe routines, procedures
aruf sirategies in clessrooms that include a targeted area of emphasis, {fook-for's) based
on a clear outline and focus on what teachers have recsived PD on and are
implemanting,

Obiectives align with the $IG interventions, INCERS, the school's Student Achievement
Plan and Gregter Clark County School inBiatives, The Comsultant works with the
Principal and Academic instructional Coordinator o review and align bullding support
with current District initistives and goals.

Amy Schellenberg, Executive Director of Educational Services will be the local education
agency {LEA} contacts. The Pringipal serves a3 the contadt person for River Valley
Middie Schoot unless otherwise designated,

Eighteen days will be scheduled with River Valley Middie School for 5Y 20152016
IPENDING GRANT APPROVAL] Contract renawad annually based on parformance.
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PROCEDURES OF THE SUPPORT:
Navigator Leorning Solutions will folicw these guidelines in conducting this support:

1.

Wharever possible, the Consuftant will coordinate with other district and State staff working
with the programs.

Sessions will not be canceled or rescheduled unless agreed upon by ali parties in advance of
due toinclement weather when notified by the District. All sesstons will be heid and fees
charged for sessions as scheduled unless prior arrangements have been made and approved
by all parties.

i is the responsibility of the districtfsite to arrange for facilities for the sessions and pay any
facility and related participant costs, if applicable.

it is not the responsibility of the Consultant to provige rescurces or training 1O any persons
other than the staff in the Greater Clark County Schools 35 & relates to the schaol named
abgve.

This agreement describies the purpose and schaedule of the professional learsing. The focus
and parkicipants for subsaguent sessions wifl be reviewed and revised at each session and
those decisions reflected in each meeting record. Between onsite days, the Consultant will

ke available for phone consullations and other communication refated to the plan/ contract,

Between onsite days, it is the resporsibility of the pringipal, andfor other identified support
parson (Le, AIC) to assist staff in implementing & monitoring outcomas and expeciations
identified for the next session.

in the event the Consultant is unable to perform any of the obligations under this contract
of is unabie 1o perform services because of physical/health inabilities, the Consultant shali
immediately give notice to the Executive Diractor of Educational Services. The Consultam
shall do everything possible 1o sesume activitiss, if the period of nonperformance exceeds
30 days from the receipt of natice of the event ang the Consuitant whase ability to perform
has not resumead, this agreement will be terminated and a new agresment will be
negotiated,

Phone email ERAL
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Navigator Learning Sotutions:

20152016
nsite 13 Dayst® 2,316
Online 10 Hre@ §110
Totatl

$43,788.00
2016 - 2017
Onsite 12 Days® 52,316
Cnline 8 Hrs@® 35110
Total

L£28672.00
2037 -2018
Onsite 8 Days@ 52,316
Onlne B Hrs@ 5110
Total

$18 40840
2018 - 2019
{Onsite & Days@ 32,316
nline 10 Hra@ 5310
Total

314,805 00
2015 - 2020

(niine

| 10 Hrs at no charge

This plan has been agreed to as follows:

Greater Clark County Schools

Phone

The Complete Sofution for
Schent improvement and Professiona! Development

@ MNavigator Schoo! TurnAround™ Software

Navigator Learning Solutions, LLC

{Signature} {Signature}
MARIORIE K. $IMIC
{Print Name)
OWNER/ PARTNER
{Position] {Position}
{7-01-2015
{Date) {Date)
il EMalL
765,749.0361 SUSANPAGEDNAVIGATORLEARNING. ORG MARGESHAICENAVIGA TORLEARMNING . ORG

Phone
§12.322.0147
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Susan B Page. Ed4.G. and Marjorie B Simic, F4.5. are the consultants/ owners for Navigator Learning Scdations, Ing,, based in
Yorkuown, indigna. The epnsultants’ exgerience in evaluation, administration, curticulurn, and nstruction sgans pro-K through
cotlege/university programs. Navgator Learning Sedution consuitanis have sxtansive knowledge of scientific based research, the
Tithe § faw, and ®hoo! improvement process. Navigator Learning Solutions has intense work experience with supporting schools

ins focus and priority status; demonstrating success in team buliding and facilitatiog school Wrn-around indintives,

Facifitatar Role and Skills for Technicaf Assistance

Marjorie R, Simicis a Consuitant for Navigator Learning Solations, LLT providing this technival assistance. As the
Consuitant, she has experience and skills that ouilds consistency in the fagititation of the schiools transtformation/
improvement process,

The foundstion for working with ¢ district/sthool i the knowledge and understanding of the requirements of the
Transtformation Model and the 8 Turnaround Principles as the process that operationalizes the school’s improvement
pian. the Consultant/ Facifitator has 2 working knowledge of related IDOE resources, Including School-wide Planning,
Comprehensive Sthool Reform Demoenstration, Comprehensive Continuous Improvement Planhing, and Planning,
Implermerntation and Support for School Turparcund. Comprehension of the process, resources, tools, and the
research that supports those means the Consuitant/ Fagliitator can soourately articuiate theen to others and respond
to questions relative to each, including the purpose and inkerrelationship of each,
1. Cemmunicate current research arpund areas relatad (o schoot plans with which she is working
2. Uselanguage specific to the 8 Turnaround Principles
3. dentify the Superintendent, District Administration, Bullding Leadership Team, and Teacher Based Tearm as
four key structures inherent in distributive lgadership and their relatinnship to the school’s improvement
slan
4. Expiain the structure and benefits of the school’s tontinueus imiprovernent process as they relate to current
educatinnul research

The Consultart/ Facilitetor has the ability to help manage the progression of the discussion through all stages of the
process by serving as a critica frisnd and partner who asks thought-provoking questions and provides focused
constructive feedbatk. The Consuftant/ Facilitator knows how 10 customize the support in 2 vaniety of educational
settings based on needs.
1. Usaes a variety of technigues for engagement that ingludes tonls/ rescurces ang activities st the approprisie
tim# to accomplish the werk [ohjiectives]
2. Demonstrate behaviors that values and respects existing district/ school initiatives and connects them o the
PDS support
1. Guides ine group in thoughtful discussion and considecation of evidence using data to recognize patterns
and trands
4. Guides the conversation in a way that promistes trust
Dessonstrates respect and valizes sach participants skills and experiences
& Engages afl purtcipants in discussion and develops opportunities for them to understand the challenges of
the current reality by using data

W
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Manageraent of the process reguires the Consultard/ Facilitator 1o co-pan, meet agread upon schedules, implement
effective mesting management guidelines, and coordinate with leadershis to ensure effective implementation of the
BIOCESS,
i, Acquire prigr knowledge of the district/ school, such as demographizs, perfermance, culture, organizational
strygture, leadership roles, as an integrat part of preparation.
2. Prapuze for meetings in advance, considering what needs 1o hapoen before, during and after sach session
3. Manage meetings effectively in a togical and sequential order to sapport participant understanding of the
content and to complets ohiectives accurately and campletely
4. Communicate regularly verbally and in writing

¥ i3 the Consultant’s/ Eacilitator’'s responsihility to assist the Leadership Team in identifying and addressing issugs and
gain the insights, knowiedge and experience needed to solve problems and implement change. Consultant/
Facilitator helps to build capacity by providing suppart, indluding casching, training, seedific technical assistanee, and
résoLrce nebworking,
1. Guide fesdership tearns tolearn, understand and practice the cofluborative struttures Lo implerment and
sustain the improvemant process
2. Work with the district/schooi in establishing ongoing, two-way communication bebween and among the
internal and exigrnal stakeholders
3. Support etforts to afign and tentionally use resources o achieve gosls
Develop kngwdedge and skifls of the leadership teams in order 16 Sustzin the school impravement process
% Assistthe leadership teams in developing and using effective systems 1o measure the degree of
implernentation of the plan and core strategies

tad

The Consultant/ Facditator engages in professional growth apgortunities that show personal commitment to
coftinuous improvernent, and displays the temperament nzeded 1o work collabaratively with a district/ schoal,
hanoring and valuing the district’s / school's policies.

1. infuence individuals and groups effectively to gain suppori, achisve common goals and guide the group to

desired outcames

2. Model a strong work ethic,
Demanstrate a comynitment to learing and 3 pattern of pro-active behavior that refleqrs continupus growth
4, Demoratrate the fortitude o provide 3 consistent messags of shared leadership resulting in improved

instructional practices and increased student outcomes

S, Dernonstrate confidence and a belief in the group’s potential for success
%. Use an appropriate variety of fadlitation toels and protozols that encourage meaningful interactions

sz
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GENERAL DESCRIPTION OF THE PROFESSIONAL DEVELOPMENT:

1.

3.

4.

Fariitate PD and discussions based on feedback from teams/ tepchers provide guitdance fur supporting
teachers to use spedfic instructiona! approasches aligned to the framework and competendes discuszed
diring grade level collpbaration.

Frciitate grade level collabaration to ensure the transfer of professional tearning. £iscussions and examples
connect tescher behavior argd student behavior. Biscuss strengths and changes for impaciing studerst
gerformance and/or better managemeant of routines and procedures to maximize time during the
instructional framewsrl. Lesson study and work samples help teachers examine and discuss the ssquence
of instruction, the gradusl release of responsibility, and summarize key leaming and help formulete goals for
externding thelr understanding and dassroom applications. Soals will he articidated to the Principal fer
purgoses of establishing timalines for obiserving svidence in dassrogms.

Announced walkttroughs 85 determined by Principali to observe routings, procedures and strategies in
dlassrooms that include 2 targeted area of emphasis, tlook-for's] based on 2 dear outline and focus on what
teachers have recelved PO on and are implementing,

Amy Schellenberg, Executive Director of Educational Services will be the local education agency {LEA)
cantacts, The Principat serves as the contact person for the schon! unless otherwise designated.



Marjorie R. Simic

8123320147 iDGLE. Sherbrooke by margesiricinavigatorleatning org

B.S Teachers Collepe, 1973, Ball State University, Musniie, Indiana
M.8. School of Edvcanon, 1976, Ball State University, Munacie, Indiana
Ed 5. Schoo! of Education, (%53, Indigna University, Bloomington, Indiana
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E-Leaming Development 2012 - Present

Develop Requirement Specification Documents (RED) o define the reguirements for software
development,

Actas liaison berween client and software development tzam.

Drevelop courseware for interactive learping on a variety of topics,

Acras Subiect Matter Expert {SME) for edncational content, especially for reading/ Hreraey,
school improvement,

Consultant 2084 - Present

Admusigtrative coach 10 accomplish effective and efficient wacher evaluation,

Provide comprehensive staff developmment that includes demonstration teaching and interzctive
workshops In the taaguage arts and dassoom anagement.

Facilitation provided in a vaziety of settings and ranges from preschoot through high schosl.
Listens effectivety 0o different perspectives, Effective at gathering background mformation
Collaboratcs with people in a wann, yet ditesy manner and enlists thelr expertise in solving their
problems, Able (o stay focused on the probdem at hand while mainmining a respect for the Lmpact
change has an pepple.

Extensive experience evaluating effectiveness of Insnoetion and opportunities for improving
tearming and achicvement.  Use of observarion feedback and syathesizing information gained w
provide 3 ¢oncise picture of sirengths along with reeormunendations for change in practice.

Dleep knowledge of curriculurs and {astruction, Usilizes technology in continually updawe
inforration o insors that data are velisbiec sad practical 2nd content is aligred to current research
and best practices.

Skitled in dats amalysis, formative and summative. Recognizes pattems in data, and implications
for curniclom and mstruction at all levels: school, dassoom and individuals. Develop effective
presentarions in a varisty of formars. M$ Word, MS PowerPoint

Technical writing to explain, summarize, o inform, Inclndes distance leaming courses,
curriculam gaides, articles, and rechnical resource manuals. Skilled at presenting rechnical
irsfrmation in & user friendly manner,

Cirant and proposal writing.



Marjorie R, Simic

giisiiar 1001 E Sherbrooke Dr. margesimicfnavigatorieatniog arg

Director 2002-2004

*  Amnalyzed trends, proviied analyses, developed and implemented plans for Advance Coliege
Placement program at Indiana Unbeersity.

+  Developed outreach and suppon.

»  Anabyzed and identified customer needs o shape prodact {ACP course and training) development.

+  Provided staff developrment on implementation of course requirements.

* Managed the delivery of staff deveiapmaent for arademic facnley,

*« Managed processes and procedurss for national acorsditation of the Advanced College Placement
groaram,

Consultant {1963-95y E¥irectar 19932007

* Respensible for leadership and oversight for the Title 17 Division for Special Papulatians with the
Indiana Department of Education,

¢ Techaical gversight for program and fiscal compliance related to federal law and puidance.

v Analyzesd trends, provided analyses, developed and implemented plars and darabases for
distribution of numerous allocations, applications, and schoal improvement granes as well as
school performanos data,

¢ Developed and provided prafessional devslopment 1o schood districts with Tide 1 schools.

+  Presented technical, program and instructional support to Title I schools in need of improvement,

Graduate Fellopw 19§9.1993

*  Responsible for family Heeraoy programs, grant writing, dlagnosie and evaluation of rsading
problems, and reaching nndergraduate tanguage education courses at Indiana Universiey.

* Conducted research in the area of elemenrary and adolescent reading and fumily literacy.

» Co-authored family Hiteracy programs for middle school and distance learning courses fy
advanced reading.

Teacher/ Adivact 19751993
+ University/ Pre-service teachers, Indiana University, Blaomington, IN

s Middle/Jr, High School, Troy Ir. High School, Troy, OH

+ High School, Sheldon High School, Sheldoxn, IL

+  Elemsptary, Goodland Elernentary, §. Newton 50, Kentland, IN
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Certification Training: o~
; : Certified’
Build Capacity and Save Money  Gerificationraining

N TODAY'S DIFFICULT ECONOMIC CLIMATE it makes even more sense

to stretch your staff development dollars through certification training. By

training your own cadre of leaders through our certification process, your VALUE COMPARISON
school or district can save money and build capacity while working toward
raising student achievement.

Sustainable Staff Development

Cost of one day seminar

Certified trainers receive more than a certificate. They receive a licensure
agreement from The Leadership and Learning Center, allowing each
Certified Trainer to present an unlimited number of seminars for three years
after a successful certification.

Led by our highly experienced professional development associates,
Certification Trainees engage in performance-based activities, solve
problems, deepen their understanding of the content, and hone their
facilitation skills. They receive immediate feedback on content and effective
adult learning methods, coaching, and a variety of implementation support
resources, including:

Cost of certified trainer

» Best-selling publications by our leading authors Certify your own cadre of trainers
« Certification guide and training manual(s) by bringing our certification
onsite in your district (minimum

« Aflash drive with presentation materials and
of twelve participants).

support documents
« Aone-year subscription to the Marshall Memo

= immediate and continual support from a senior
professional develocpment associate

» Weekly support and communication from the
Director of Professional Learning

« Exclusive right to purchase manuals to ensure
quality trainings

« Invitations tc free webinars on the Jatest
fopics in education

For a complete schedulfe of upcoming certifications and to
register for a training, visit: leadandlearn.com/certifications


mailto:david.pilgrim@hmhco.com

Certification Trainings

Standards and Assessment

Common Core State Standards

Authentic Performance Tasks (Performance Assessments)

Common Formative Assessments

Common Formative Assessments for English Language Learners
Common Core State Standards for English Language Arts and Literacy

Common Core State Standards for Math

Data

Decision Making for Results™:
Data-Driven Decision Making and Data Teams®

Instruction and Literacy
Balancing Mathematics Instruction

Five Easy Steps to a Balanced Science Program
Power Strategies for Response to Intervention (Rtl)

Power Strategies for Effective Teaching

Writing to Learn e ey S e
Accelerated Academic Achievement for English

Language Learners (ELL)

Engaging English Language Learners Through
Content and Community

Leadership and Accountability
Leadership Performance Coaching

Decision Making For Hesults®, Data Teams™, and The Leadecshi p and Learning Ceater
are registered trademarks of Advanced Learning Centers, inc
& Houghton Mifflin Harcour L All fights reserved Printed inthe U.5 &, 04/13 MST8256

Houghton
Mifflin
Harcourt
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