
Budget 




SY 2015-2016 110 120 - - -2il-290 -r 211-290 311·319 440 511)-593 61H89 71M4S 91O 
Ac(;()oi'1t ElCpcnditort! ~~I~ry Benefits Profession31 Other Pllrcha~ General 
Number A~c<lunt "" Noncert C~rt Non Cert Services Rentals Servlce~ Sl,Jpph('5 Property Iran~fer Une Totals 

UOOO Instruction.. 94900 '0000 10400 115300 

21000 
50pport Servlc(>$ 

StUtlCllt 
0 

Improv()m(,flt of 

22100 
Irv>tnxlion 

(Proffl>SIOIHI 

()eVf;!lop~vn~{ 84000 20000 58290.2.5 1:(700 174990.25 

22900 
Other SUpport 

$ervkes 0 

1.5191 
Reflmo of 
Kovcnl.lv 0 

2('000 
Opl>f<ltion <lila 

Maintena!'X'e 0 
21000 Tran. ortat:oo 0 

Cemmur'litv 
33000 5ervicfl 

...i'?P.erat.·om 2300 2300 

00100 
If(lnsf('1'S 

. (inle<fuf'd) 0 

COlumn Totals :178900 0 30000 0 5$290.25 0 0 15000 ,  0 

Tot<Itl Budgqt 292S90.2S.. 

Prof;>$!;lonal f)('velopfI'lf"llt an<! PaN'l1t COmmur'catfon SU!Jpiie. , .. 
~atServkes 

NaVigator l.earrul1B 

Property: Temno4ogy 


iPad start U 


om« Purr.hase SeMces (travet. commvnkatkm) 


....."" 
2. class Mle re<lucticn teachers / Ilnstrut:ticnal W1lch / ~ti end~ 

0 



SY 2016-2017 110 120 211-290 211-290 311-319 440 510-593 611-689 710-748 910 
Account Expenditure Salary Benefits Professional Other Purchase General 
Number Account C,rt Noncert C,rt Non (ert Services Rentals Services Supplies Property Transfer Line Totals 
11000 Instruction 90SOO 10000 60000 160500 

Z1000 
Support Services 

Student 
0 

Improvement of 

22100 
Instruction 

(Professional 

Development) 84000 20000 28672 8300 140972 

22900 
Other Support 

Services 0 

25191 
Refund of 

Revenue 0 

26000 
Operation and 
Maintenance 0 

27000 Transportation 0 
Community 

33000 Service 
Operations 1400 1400 

60100 
Transfers 

(interfund) 0 
Column Totals 174500 0 30000 0 28672 0 0 9700 60000 0 

Total Budget 302872 

Supplies Property: TechnololY 
Professional Development and Parent Communication Supplies iPad start up 

Property: Equipment Other Purchase Services (travel, communication) 

Professional Services Staffinl 
Navigator Learning 2 dass size reduction teachers / 1 Instructional Coach / stipends 

0 



5Y2017-2018 1!0 120 211':~90 I 211-290 311-319 441) .';10-593 611-689 71Q.-748 910 
Ato::oUllt (:<:pendilure ;", Beneflt:. Prore5~onal Other f>\IH:h.,.e (;mrwrlll 

Number AuQu[lt C"", N(l~rt ",n NonCul: SeNices RentaL~ Services Smmiles Pu.mertv Transfer UneT-otaI$ 
11000 In5troctioo '0500 10000 20000 120500 

2WOO 
Support Sef'Vlces 

Student 
0 

Improvement of 

22100 
Iflstructiufl 

{Professional 

Oevelorxnentl $4IJOO 20000 19408 &300 131708 

moo Other Support 

5ervk<e~ 0 

2';'191 
Refund of 

Re\'iel'1ue 0 

',"00 
Operahon ;!rod 

Maintenarl(e 0 

27000 Tra nsportatu:m 0 
Community 

33000 Service 

Oper.,th;ms 1400 1400 

60100 
Transfers 

(interfund) 0 

Column Totals 174500 0 JOOOO 0 19408 0 0 9700 20000 0 

Total8udget 253608 

Professiorml Devclo 

,.. ,.. Property; TechltOlot!Y 
iPllti updatemcnt and Parent Communkation Supplles 

Property: E Iripmen1 Other Pyrd'tan $cMc.e$ ,trBVrH. wml'l'Wnlr;wt;lo" 

.......
ProfeuJonai $eMee$ 
2 class .size re(\uctj'm tea~her5/1Inr.t'l.Kti<;lndl OJ",chL!tip.mdsNl!vi~torLe*!:~!f1$ 

0 



SY 2018-19 110 120 211-290 211-290 311-319 440 51D-593 611 689 710-748 910 
Account E)(penditure Salary Benefits Professional Other Purchase General 
Number Account (,rt Noncert (crt Non Cert Services Rentals Servi<;es Supplies Property Transfer Line Totals 

11000 Instruction 90S00 10000 20000 120500 

21000 
Support Services 

Student 
0 

Improvement of 

22100 
Instruction 

(Professional 
Development) 84000 20000 14996 5200 125196 

22900 
Other Support 

Services 0 

2S191 
Refund of 

Revenue 0 

26000 
Operation and 
Maintenance 0 

27000 Transportation 0 
Community 

33000 Service 
Operations 1400 1400 

60100 
Transfers 

(interfund) 0 

Column Totals 174500 0 30000 0 14996 0 0 7600 20000 0 
Total Budget 247096 

Supplies 
Professional Development and Parent Communication Supplies 

Property: Equipment 

PrtJfeuioniill SeMoteS 
Navigator Learning 

Property; Technology 
iPad update 

Othet' Pun:hase Services (travel, communication) 

Staffln, 
2 class size reduction teachers /1 Instructional Coach I stipends 

o 



SY 2019-20 110 120 211-290 211-290 311-319 440 510-593 611-689 710-748 910 
Account E)(penditure Salary Benefits Professional Other Purchase General 
Number Account C,rt Noncert C,rt Non Cert Services Rentals Services Supplies Property Transfer Line Totals 
11000 Instruction 90500 10000 20000 120500 

21000 
Support Services 

Student 
0 

Improvement of 

22100 
Instruction 

(Professional 
Development) 84000 20000 7924 1000 112924 

22900 
Other Support 

Services 0 

2S191 
Refund of 
Revenue 0 

26000 
Operation and 
Maintenance 0 

27000 Transportation 0 
Community 

33000 Service 
Operations 1400 1400 

60100 
Transfers 

(interfund) 0 
Column Totals 174500 0 30000 0 7924 0 0 2400 20000 0 

Total Budget 234824 

Supplies 
Professional Development and Parent Communication Supplies 

Property: Equipment 

Professional Services 
Navigator Learning 

Property: Technology 
iPad update 

Other Purchase Services (travel, communication) 

Staffing 
2 class size reduction teachers /1 Instructional Coach / stipends 

0 



TOTAL Fundin llO 12. nl·2?O 211·290 31B19 440 510.593 611·689 110 }48 911) 
Account txpenditur(l ".", iWnt:'fll" Professional Other ?l..Irchase General 
Number Ac'rount 'at Noncert Cert NonCert S"llilces Rentals Services SUpplies f'HlPCrty TrillUfcr UneTotais 
11000 I nstructivn 456900 0 50000 0 • 0 0 0 ''''''''' 0 6307300 

21000 
Support Services 

Student 
0 0 0 0 0 0 0 0 0 0 0 

improvement of 

2£100 
hwtfoclivn 

{f'ro1m;~H:mJ! 

Oew!opmentj 420000 0 100000 0 129290,25 0 0 36500 0 0 685190.25 

22900 
Other Support 

5ervk;'i'$ 0 0 0 0 0 0 0 0 0 0 0 

25191 
Refund uf 
R()wnue 0 0 0 0 0 0 0 0 0 0 0 

Operation ilnd 2_ 
Mailttt'nJI¥(, 0 0 0 0 0 0 0 0 0 0 0 

27000 Trans ortiirtlM 0 0 0 0 0 0 0 a a a 0 
Community 

33000 ScfYlce 

Openti¢1t$ 0 0 a 0 0 0 0 7900 0 0 7900 

60'00 
Tr'i'nsfer& 

(jlttt'rivndl 0 0 0 0 0 0 a a 0 0 0 
Column TO'\31s ., 0 150000 a 229290.25 0 0 44400 230400 0 

Total Budget ll3099O.25 
-

o 



SV 2020-2021 DISTRICT 
SUSTAINASILITY 

no 120 211-290 211-290 311-319 440 510-593 611-689 710-748 910 

Account 
Number 

Expenditure 
Account 

S~I~ry 

C,rt Noncert 

Benefits 
C,rt Non Cert 

Profession~1 

Services Rent~ls 

Other Purch~se 
Services 

Gener~1 

Supplies Property Transfer Line Totals 
11000 

21000 

Instruction 

Support Services 
Student 

90,000 20,000 10000 120000 

0 

22100 

Improvement of 
Instruction 

(Professional 
Development) 84,000 20,000 1702 1000 106702 

22900 
Other Support 

Services 0 

2S191 
Refund of 
Revenue 0 

25000 
Operation and 

Maintenance 0 
27000 

33000 

Transportation 
Community 

Service 
Operations 1400 

0 

1400 

60100 
Transfers 

(interfund) 0 
Column Totals 174000 0 40000 0 1702 0 0 2400 10000 0 

Total Budget 228102 

Supplies 
Professional Development and Parent Communiciltion (Generill Fund) 

Property: Equipment 

Professional Services 

Substitutes (General Fund) 

Property: Technology 
iPad update (CPF) 

Other Purchase Services (travel, communication) 

Staffing 
Class size reduction and Instructional Coach (Title I) 

0 



ReqUired Funding Alignment Section of Budget 
·. ') 

School Improvement Grant (1003g)\"'"" ~-! ....~ BUDGET. IndianaJ~~.~',~,~ Alignment of Other funding Department of EdlKatlonMAKlMGlNEM HAPf\£M, 
,I' II' 
I GItodllllll. "BCT 

Use of resenn:h"bal>ed instructional practices that arc 

vertically alIgned across grade levels and the state (schoolwkle or t<lrgeted ilssisl;afln;; pro8film:.) 
stnn{1nrcls 

Assistimce with design and implementation of rransformation 1003(3) School !mprovement Grant -AYP funds 
improvement plan including high <juahty job

embedded professional development designed to 
3$$1$! schools In implementing the intervention model 

Job-embedded staff development aligned to grant Transformation Title II, Part A 

goals to support Tier 1 !l'Istruction 

lob-embedded staff development allgned to grant Transformation 1itle III, Part A -ll:.P 

goals; to' assist English language leamers 

goals to ass-1st with Technology Integration 



Letters 


of 


Support 




Greater Clark County Schools 
B~ I D GIN G £."_C e ll~;~'~'~'_'_O_'_'_O_'_'_C_'_'_'_"_'____________,\,,"d:::':::",--,l~"='l",IIL Ph j) I SllFnn!~ll<krl( ,\1 ~~hr..nl~ 

\dm ,niqr;l( 'on Illllldmg ! 21 12 \)llC ,,·S.cllcr:,hur~ R"M! : j ~ffl:r,(Jn' tl!<,- 1:-' ~ 7 t _,I) 
~12_2k~ 4!'1l2 ';:~1 HJ ~_t11t1Jr\a?c, kll i.l.u, 

July 7. 2015 

Superintendent Glenda Ritz 

Superintendent of Public Instruction 


Indiana Department of Educatioo 


115 W. Washington Street, Suite 600 
Indianapolis, Indiana 46204 

Dear SuperIntendent Ritz: 

As the superintendent of the Greater Clark County Schools, it is my pleasure to write thislelter supporting the 

important work of the School Improvement Grant Initiative, under Section lD03[gJ of Title f. The potential 

resources provided under this grant will be essential to Spring Hill Elementary School's transformation of 

instructional practices, offering initiatives that support personalized learning, school culture, professional 
development, and enhancing learning opportunities for all students. 

The members of the Greater Clark County Schools Board of Education, the Greater Clark Education Association, 
and I are committed to continuously supporting all aspects of the Transformation Model at Spring Hirl 


Elementary School, 


As a leading advocate for personalized learning, I can assure you that: 
1. 	 You will have the oversight and support from my district administrative leadership team to ensure the 

full and effective Implementation Qf all initiatives proposed within Greater Clark's grant proposal; 
2, Data will be used to drive decision-making that informs instructional practices, identifies student needs, 

and is used to make adjustments to better meet those needs; 
3, 	 Schedules will build in ttme for teachers' analyses and use of data, job-embedded professional 

development for teacher collaboration and learning, and differentiated opportunities to meet student 
learning needs; and 

4. 	 I have full confidence in spfing Hill Elementary S(:hool's prindpal, Mrs_ Virenda Cunnfngham·Lestcr, to 
lead the important initiatives proposed in this grant application and increase student achievement 

On behalf of Greater Clark County Schools, Iam pledging my support for the implementation of this exciting 

initiative and thank you for the opportunity to submit our grant application for SprIng Hill Elementary SchooL 


Sincerely, 

~'---t'~J 
Dr. Andrew Melin 

Superintendent 




Greater Clark County Schools 
8~qH:"NG ~~Cll~;;"Ci & QD;lOIPJNiTlt$ 

.. .-~...-::-:-:--,-"c-- ...--~~~~~ ...--
Arimi'''llr.:ltior. 8~ddin9! 2112 l:t,c".SeJer1b",'g: PoOld I Jeifeo;otlv'IJ"" ,N 117130 

812.920.1079 

July 7,2015 

Superintendent Glenda Ritl 
Superintendent of Public Instruction 
Indiana Department of Education 
115 W. Washington Street, SUite 600 
Indianapolis, Indiana 46204 

Dear Superintendent Ritz: 

As the President of the Greater Clark County Schools Soard of Education, ! am pleased 
to submit this letter on behalf of the Board to acknowledge our support of the 
important work of the $choollmprovement Grant Initiative, under Section 1003[gJ of 
Title r. 

OVer a 5w year periodl this grant will provIde invaluable resources to significantly 
enhance the important work occurring at Spring Hilt Elementary School to transform 
instructional practices, offer initiatives that personalize learning, improve school cu!ture~ 
and provide extended learning opportunities for all students. These initiatives will help 
improve teacher pedagogy, improve school climate and increase student achievement. 

My fellow Board members and I are committed to continuously supporting all aspects of 
the Transformation Model at Spring Hill Elementary School, under the leadership of its 
principal, Mrs, Virenda Cunnjngham*Lester, 

The Greater Clark County Schools supports the implementation of this powerful 
initiative and is grateful for the opportunity to submit this application on behalf of 
Spring Hill Elementary School. 

Si~~ 


Mark Pavey, Ptesiden~ 

Greater Clark County ~chO~Boa;of Education 



July 7, 2015 

Superintendent Glenda Ritz 
Superintendent of Public Instruction 
Indiana Department of Education 
115 W. Washington Street, Suite 600 
Indianapolis, Indiana 46204 

Dear Superintendent Ritz: 

As the President of the Greater Clark Education Association, and on behalf of Spring Hill 
teachers, I am pleased to acknowledge our support of the important work of the School 
Improvement Grant Initiative, under Section l003[gj of Title I. 

The SIG[gJ grant offers initiatives that will strengthen and further transform our instructional 
practices, personalize learning---to meet individual student needs, improve building culture, and 
provide much-needed learning opportunities for all students, most particularly for those 

students who struggle. 

My Spring Hill colleagues and I are committed to supporting Spring Hill's Transformation Model 
across the next fi .... e years. We appreciate the opportunity to submit this proposal and urge your 
appro....al of our application. 

Greater Clark Education Association 



Resumes 




VITA 2015 

AMY C. POWERS SCHELLE:'<BERG 

Greater Clark County Schools Office: (812)283-0701 

2 j 12 Ctica-Sellersburg Road Horne: (502)552~5050 

Jeffersonville, Indiana 47130 aschellenberg@im~ig~!!J.h,~Qm 

EUVCA TIO:'< 

Ph.n in Educational Leadership (pending), Indiana State University, Terre Haute, Indiana. 

Master of Education, Special Educatioll.-\ University of Dayton. Dayton, Ohio. Professional 
specialization; Learning Disabled and tmotionally HandIcapped, "May, 1989. 


Bachelor of Science, Secondary Education, University of Dayton~ Dayton, Ohio. Professional 

specialization: English and Business. July, 1985, 


AU:\U'<ISTRATIVE EXPERIEIiCE 

1996 Presenl Greater Clark County Schools: Executive Director of Educational Services 

199311996 Scott County School District 2; Administrative Assistant to the Superintendent 
for Curriculum and Instruction 

COLLEGE TEACHING EXPERIENCE 

2003,2008 Instruction in the Context of Currlculum (1500), Indiana University 

2010 Southeast. Instructor. 

PREVIO{;S TEACHI:'<G EXPERIEIiCE 

1991il993 Johnson Elementary~ K-R Self-Contained Emotionally Handicapped 

Teacher. 

1989191 Montgomery County Schools: K-2 Self·Contained Et11(JtionaHy 

Handicapped Teacher. 

1 987i89 St. Elizabeth Hospital: Grades 9-12 Teacher Resource. 

1985i87 Northmont High School: Grades 9~12 English Teacher

mailto:aschellenberg@im~ig~!!J.h,~Qm


PRESENTATiONS 

Schellenberg, A. Curriculum J.ltfapping. Teacher workshop presented to faculty of Greater Clark County 
Schools. 


Schellenberg, A School Accountability and Accredilafion: ,Vo Child Left Behind and Indiana's Public 

Law 22 j, Teacher workshop presented to faculty of Greater Clark County Schools, 


ScheHcllberg, A. Standard" Alignment. Teacher workshop presented to' faculty of Greater Clark County 
Schook 

PROFESSIONAL DEVELOPMENT 

Servicf 

Reviewer of Comprehensive SchGol Retorrn Grants for lndiana Department of Education, 2004. 

Supervision of Pn>scrvkc Administrators, University of Indianapolis, 2006107. 

Member, Middle School LiccnsingCommluee, Indiana Cniverstty Southeast, 2006/07. 

Pasl President. Indiana Association of Supervision and Curriculum nevelopment 

Software Programs 

STI, PowerSchool, Rubicon Atlas, Microsoft Office Suites, Skyv.ard, Google Platfonn 

Affiliations 

Association of Supervision and Curriculum Development 

i'atlonal AssociatiOll of School Principals 



Kimberly C. Hartlage 

3518 Charlevoix Ct. 


Floyds Knobs, IN 47119 

(812) 944·7424 (S02) 262·8608 cell 


kimhartlage@twe.com 

OBJECTIVE: 


Seek the opportunity to obtain a Superintendent position in an Indiana School Corporation. 


EDUCATION: 


DoctDr o[Philosophy Indiana State University December 1014 
Educalion Administration 
+30 Degree in Elementary Education [ndiana University Southeast May 2000 
Administration and ,)'upervision 
M.S. Degree in Elementary Education Indiana L:niversity Southeast DecJ993 
B.S. Degree in Elementary Education Indiana L'niversity Southea.<it Dec. 1990 
High School Diploma New Albany High School :-'1.1' 1985 

PRESENT !PAST HONORS AND PROFESSIONAL ORGANIZATIONS: 

Recipient olthe US. Departmem ofEducation '5 2004 No Child Left Behind· Bille Ribbon School Award 
Honored with IDOE Four Star School Award -tItiea Elementary- 2010, 2012 

Chancellor's List Association of Supervision and Curriculum Development 
Dean's List Indiana Association of School Principals 
Phi Delta Kappa Outstanding Student in Elementary Education 
Delta Kappa Gamma Society International Pi Lambda Theta International Honor Society 
Most Outstanding Student Teacher 1990 National Association of Elemcntary School Principals 
Pinnacle Honor Society Indiana University Alumni Spotlight 2000 
Indiana Association of the Gifted Indiana University Southeasl 2001 

Alumni Award of Excellence 
LICENSING: 

Grades 1~6 7i8 Non~departmentalized 
Elementary Administration and Supervision 

U~IQUE QUALIFICATIONS, 

Child---centered philosophy, creative, Ctilizes data driven instruction and formative assessment to infonn 
instruction, Response to Intervention and student achievement. motivates children and adults easily, relates \Veil 
to children and adults. innate curiosity aoout learning. strong interpersonal and communication skills j result~ 

oriented, impeccable work ethic. techno]ogJcally literate 

WORK EXPERIENCE: 

Greater Clark County Schools --- JeffersonvilJe, Indiana August 2013 ~ Current-Assistant Superintendent for 
Elementary Operations- Managing OVer'dll school operations and student achievement for approximately 5000 
students and 12 principals, oversee Englisb Language Learners k ~ 12, and highly ablcd students k - 12. 

Greater Clark County Schools Jeffersonville, Indiana January 2010··· Currcnt- Principal- Utica Elementary 
School - Managing overall school operations and studcnt achievement for 510 students and 56 staff members 

mailto:kimhartlage@twe.com


Jefferson County Public Schools* LouisvHle. Kentucky - August 1009 - January 2010 Principal Intern 
Breckinridge-Franklin Elementary School and J.B. Atkinson Elementary School - Collaborate with building 
principals to manage overall sehool operations and student achievement 

Archdiocese oflndianapolitr New Albany, Indiana - Fall 2000 - August 2009 
Elementary and MiddJe School Principal St Mary's School- Manage overall school operations 
Specific responsibilities include supervising and evaluating faculty and staff members, serving as 
Curriculum and Assessment Director, revising and implementing the Emergency Preparedness Plan, serving as 
Director of Human Resources, completing NeLB Blue Ribbon Schools' application January 2004. obtaining 
and scheduling substitute teachers, processing payroll each pay period and the necessary employee papcn'lork, 
assisting in the development of the yearly operating budget, preparing teacher eontracts, planning and 
coordinating professional deve]opment opportunities. 1acilitating, writing, and implementing the school 
improvement plan, Steering :;""·orth Central Accreditation initiatives. handling all disc-iplinary actions~ providing 
weekly commLUlication to the school and parish, facilitating fID:ulty meetings, providing monthly report:;. to the 
Board of Education, creating academic and duty schedules, and gram \AtTiting. 

New Albany-Floyd County Schools New Albany, IN - Fall 1993 - Spring 2000 
Classroom teacher in third, fourth, and fifth grades at Floyds Knobs Elementary (1997 to 2000) and Pine View 
Elementary (1993 to 1997). Responsibilities included creating and teaching brain compatible lessons, 
maintaining daily routines, tutoring students who are not working at grade level standards, and reporting 
progress to parents. Extra Duty rcsponsibilities include Lead Teacher, General Education Chairperson, Building 
Committee, Technology Committee, Red Ribbon Week Committee, TV Turnoff Week Committce, lnservice 
Committee, Implement and Coordinate Gifted and Talented Pilot Program, Tcehnology Systems Operator, 
Hoosier Spell Bowl Host Coordinator, experience in grant \'vliting, participant in Diversity Training, participant 
in Brain Compatible Workshops, cheerleading coach. Chicago Trip chaperon, sixth grade camp sponsor, 
Japanese intern teacher host. university practicum student and pre.service teachcr supervisor, and cadet teacher 
supervisor. 

Archdiocese of Indianapolis - Saint Paul's Catholic Sehool- Sellersburg, 1:\ - Fall 1992 - Spring 1993 
Classroom teacher in fifth grade, Responsibilities included creating and teaching lessons, maintaining daiJy 
routines, tutoring students who are not working on grade level, and reporting progress to parents. 

New Albany-Floyd County Schools New Albany, IN - November 1990- Spring 1992 
Gifted and Talented Itin<:nmt Resource Teacher, Responsibilities included creating and teaching higher level 
thinking skills, analytical and logical reasoning skins. and problem solving icssons, maintaining daily routines, 
scheduling the classes at each sehool for grade levels three - six, reporting progress to parents, and working 
with Central Office Administrator to utillz,e teehnology to calculate standardized test scores and to manage 
records for students currently identi1ied in the program and new nominees for the upcoming sehoo1 year. 

New Albany-Floyd County Schools - New Albauy. IN January 1989 - October 1990 Substitute Teacher w 



School 


Schedules and 


Calendars 




Assessment - Reporting Schedule - 2015-2016 

Grading Period 


Oat.. 

Common Quarterly 

Assessment 


Mid Term Progress Reports 

Grading Period Ends 

Grades Posted to 

PowerSchool Parent Portal 


K-2 Report Cards Sent 

Home 


Parent !Teacher 
Conferences 

l s' 

Jul30 - Oct 2 

Sept 23 - Sept 30 

Aug 31 - Sept 4 

Oct 2 

Oct 6 

Oct 19 

2nd 

Oel19 - Dec 18 

Dec 9- Dec 16 

Nov 16-20 

Dec 18 

Dec 22 

Jan 4 

Nov3 

3'" 


Jan4-Marl8 

Mar 9- Mar 16 

Feb 1-5 

Mar 18 

Mar 22 

Apr4 

4"' 


Apr4-Jun2 

May 24 - June 1 

May 2-6 

Jun 2 

Jun 7 

Jun7-10 
(all grade levels 

mailed) 



July 2014 

Sunday Monda}' Tuesday WedtJrsdllY Thursday Friday Sllturday 

1 2 3 4 5 

6 5 8 9 10 11 12 

13 14 15 16 15 18 19 

20 21 Gees 22 23 24 25 26 
e-le'Imng 

Conference 
8,O().4,30 

.lHS HIgh. S~hool 

BLT Meering 
AdmlnlSlralion bldg. 

27 28 FlrSI 29 All day 30 Teachers 31 FIrSi Sludclll 

TeacherDa~ 
AM - Charles(own 
PM-"",k m rooms 
4'00 Open House 

& Cook-Ow 

"' .IeJl HIgh. 
Presenl.llons 

In PD {neLL< area, 

reporr Ie) our 
o..... n bmldmg for PD 

Day 



August 2014 

SundllY MontiII)' TutmJuy Wedlleu!qy FridayThumln}! S{m~"dIJY 

3 STAR 
ASSESSME!WS 

AII~.4.29 -> 

Te:uwtl 
Gr.l-l 

til .... (k1.24-> 

10 STAR 
ASSESS:\fENTS 
Au~ 4_2? ..... 

Tnt u...t! 
(;~. 1.1 


tbru On 24"4 


17 STAR 
ASSESSMENTS 

AIl~. 4-l?~ 

Tht U\ftl 

G~. 1_1 


thro 0;:1. 14 --. 


4 Cod:lborJhOO 5 CoU.hcrJt:oo 
Gr. L2 • t! In Or 3,U-S'IJ 

G;,K·12S0 

6 SH! 
PD ~l\eI1l<;Y 

R~.d!JJ!1J;~i~Jl.iJJl:k 
by Rr.g:& R(llllnlJ~ 

c:, L~,' 
ill'l,J'~;;'" SlNt""q,'" ::,,"" 

11 Coll~b{Jlatl(m 
0r t2·~10 

Fac~lrf Mt~lin~ 
J45prn 

,,,, 13 a1()1 Co!!aborullOu 
Gr :'1,4,5· g, ID PO· Bnbru;~u Math 
Gr K 11:50 Owrvlew 

m 5100\1.<) 

18 Collab"ra(:01: 19 C<lUaburt\llml 
G, L1 ·S'IO G1- 3.45· S /I) 

C, K t2 Vl 
fGW<,) iGCW\ 

20 sw 
Pi)· PBt~ 

PfI1DE 
(1''''"f'&fJlSoW1Cf) 

I ':',cle! 2 
Ale ";e~t~ 

(HalIlI1J} 
~ "').!! 00 

7 98 
Mlfl¥' '" ..Sl1niC 

"lton,y tI,o,.",n,k 

15 1614 " 10 
I'D. Bal~nc~d Mmh 
l"h~ring-alJ ~~~h~rsl 

I 	11) M( \1(8 -H~1'Il~a 


BlT \jeel1og ,'40 


21 8 \0 22 23 
I'D - T~c~n(]j(]8r' 


Di~illll CJl(l;<.:n;hlp 

(I( l-imchinwJ1) 


-----------+---_._----
26 Co;>;JaboruhO!124 STAR 25 Cclboornhon 27 28 B i C 29 30'"
ASSESSMtvrS (;: \,2 • g \() (if 3,4,5. g ~() PD. PtoJagagy pn. Pedag0g) 

Aug.4.1"~ 

Tnt u¥d IH".':l""M'iy"'" 
(If K ,250 

I~:A' 0." AMlf"" 
';'llit &U 2L Tt~~hlflli 
~hJC.:k,M 

rt.£ 60;a[ I';U:cr!!l& 
R~ruito.e.b, Calktc.£ 

Gr. 1-2 
IhnI Oct. 1,f-

Wtiilng IknchlMtIi; 

$""_,,,,),\ U III.d),., 

"'IV"" {''''''"''"'''~ 
(-'-~:""'"~: 

!l1_lM,,,,',,\,l4r 

U_l 
A,,>J"~Ili-..d 
':.Cmd 

"~IV"r1Iom.-t"-'" 

http:AII~.4.29


September 2014 

Sunday Monday Tuesday Wedne.fduy Thursday Friday Saturday 

Texl Level 
Mie:umenl 

Gr. 1-2 
Ihru Od. 14---> 

1 
J'l.OSCHOOL 

(Labor Du.y) 

2 ColiabordtlOn 

Or3.4.5-B.l0 
GrK-1250 

(W"t,"~_ld<"I,on" 0') 

3 8 W 

PD-Lileraq' 
Tb~ Art ofTe~chmg 
~hyC~lkln5 

S,<;IlOIlIL C'h 4 
,\'lru,'/We of IV",,,,,,,,!, 

(~ .'>pe",",) 

4 g, I 0 

PD·- LIIeraq 

R~mlmg "'''~ntlall 
by R~gic Routman 

til 4 

(;",,/,,01 H"i<as<' Mod," 
(D D"',m & R Mull,",) 

5 6 

7 
Te~1 .....,~e[ 

AiliI~.m~DI 

Gr. 1-2 
Ibru Oct. 24

8 t"llaoorallon 
Or 1,2_8 10 

PB1S"lfg 
Clay & Hazy". 

i }(l.ll }O Adm,n 

9 CollaboraTion 
Gr ]..+,5 - g, 10 
OrK-1250 

10 8 10 
PD - Balanced Mmh 

1lI.T meel,"~ 3,~Q 

11 8' 10 
PD - Bajan~cd Math 

ParclIl·T(!Qc/",r 

("OlJfiWn'f_' 

12 13 

14 
Tnt .....,~d 
AiliI"""'m~DI 

Gr. 1-2 
rhl1l Orol. 24 ~ 

15 Collaboration 

tiL 1 , - 8:10 

16 Collabora1lon 

Or J,4,5 - 8 10 

GrK-1250 

17 , 10 

PO· pms 
(R=Respeclfillness) 

18 8 10 
P[) - Technology.' 
DiglLal Citizenshlp 

Daniel Pamh 

19 20 

21 22 iOO 
BLT Meetmg 

"nh Dr Melm 
'C""","~h'", ~.,,~, <],1" 

(',,, ~~nt', W,,,.,,"') 

n .."""m ,~,~ """·Il "" 

23 CollaboratIOn 

Gr 3.U· 8 10 
Gr, K·12,50 

24 i 10 
I'D· Pedagogy 

Ill. 8all(I.lI.bio~ 
Reddmo by Calk,,,, 

SccMnlll&("h '] 
.<epJ ", 11:_/ ,"orh1",!, 

Cn 17 .',pl In "',;:-0 
(.~ttte,d,e,,) 

BlT m«tmg J 40 

25 8 10 
1'D - Pedagog; 

lb. 80 ll[l.iI.bIOIi: 
~bl"Calkms 

Ch ,'; 
MmIie.,-""" 

(r< SlOne) 

t ,30 AI(' mt~ _ J """¥" 

26 27 

28 29Collaborallon 
(ir 1 , - 8:10 

30 ColiaboralJon 
Or 3.4,5_8.10 
GrK_12'50 



October 2014 


S.mdffY .WoRday TSif!SdflY Wedn<fsdl1Y Tlun-silay Friday Snum/uy
C-........ 

I LC 2 p<; 3 roo c'; 4 
1'0_ L':er:Jot;. Quartm: 

The At, f}f l'!li'him: 
?D·lutfiWY 
VJIf;e 5;m," (4I\tl",~V 

00~by(,dk:~ 0r<UkHiut' 
(I, l' i..-,:,'p,ari.aj :'Jt¢:1I(~ 
...iIMp K·I",!4! rr.:rtwwml,., , 19,,,,,,¥ i>""'ry ,,, 

!v.'"'pM.", SCHOOLt;r >.",,),~ 

PfCT('REIMY;>.t ~"h.,l ,Dr \1tu.", ,,,j, J -i 5 ,,P!m:M L\""""mr i 15 , 
• 
5 6 7 8 9 10 11 

_.",,* --.--. .., ..• --,---+--~--~--~FaJi Init:nt'S!!:Um---> ---<--->-+---<--->---<---+-<---> ---- --->--< _., 
NOSCfiOOL FffuU,*, i<m.N,' 41wJqj,k ,~-~->->-<~ ,, mr~"''f''';'-hw! 

,,
13 1412 15 16 17 , 18
Fall lln<z1f --+____ .... 

-~.....--.-••••,--->--~ ~~->->--->--->~ --->->---+-+--."> .">,.-> --.-.. ., ... -, ..--',",.~ 

.\.'0 SCHOOL _.... 
, 

20CuHabcram :21 {'OHtburoL'A1 22 g ID 13 S: II)19 ArUITY 24 25 
G'_1,:_81~ G~.3A5·Rl0IHAtMjl.th NJ· lh;hiw!o;;:,;,!f'::J·:>B!S 

:}I. K - ~2-s'~ ({-J"Wdl,,',,-,jGr.1..S J)i.;;"aI Ci":'ff~rnp 
ReadineuA 


Od.. ;w..NIn'.7 ~ 
 WT",.wr.p.J4D Litl ,ue !J!IlgB(1:i<$4 
-------_.. 

29 ~ ;,)26 ,J,cmTI 27Z'oJlaborm,,,,, 30 R jt}28 C."lhl-or",,,,,, 31 
_ ~ 10 G, :> ~.~. ~ jf'£L.o\!~b.1'h G,- 1,1 e0 .. Poollgogy 


R~dia...u ... 

:'D ·-I>eJugogy 

G, K·;2'0 Kt!W'1ll1 t •••nllilb Iisi!&Jn& IZ'lSllllllll 

Gr,2-3 
 ,,~ i{('IUll]li\n ell, J b) R.ej~ R('IJ!man 

Q<;t..Zo-lIiu, .. 7 --+ Tby Art vffiq.dml& (It" (fllin".J'ti"""'"· · (lC,4<p<,J,", , .. J,"~:~C,c,l· · (~S(,<O",,&p Voll>o)
('k"'"",", 1",,,,-, -'"'"q,· · · 

http:IHAtMjl.th


November 2014 

---_. ----I 

Sum/II! MMdur Tuesday Wednuday Thur.Hlay FriJIlJ I_~~~u:rdtlrI 
,, ,, , I ,, 

__ M , 
6 g1)2 ,o,(TITY 

, 
3 ~ ILl 14 NO SCHCnt 5 7 HO 8 o .. .. eoEIA'M~th PO m 

(~ J(I.: t 00 l'il:S "!lS - ,,'wI; 00 S\\,J"m I (' :,,""'ttc"< ,,~u "" R""lew M..-gERudiDe5!<'\ ~'\::'\.;..,..I0 S::"krl Ad,,,,vtt,'<ml""""'10 $:. 0;,:) ,!(l/lfJ.Il")' S::"i,~-sms~m'; A.;;:h!h~mt'!ll Ph", , ,..::;.. .. ..::.. ,"""0\......1.- '-/ :tAcH (\0 hcu~-;:;. MI,! \1 J~·4 (l1) !C<~,,<''''''''':..:::.,. 'J ••I jo'''t!" """'P , C.bm",V..,.,"'S ,, ,,m "ork Oil Swd.mo O~ (lItl', _.,u,.11 _._ TJ C",,",.~Ju," &. II",,,,) ,""""' , .>hh,.,,,,,,-,,,,! Ph", 

J3 ~ i Q 14 ~w12 ." 159 10 C,'llabom~I(>n I \I ('Q!!a!x'rilli.m 
G, Ll ·S:W Gr:>it~"8'10 PO IPO PO ,

(t;, K·! l __ C.,.,h'n~ G, K· :2 ,,0 • wwI< <If! Srud"lli • wc:rk 'lfl SluJem , (""""'/-"', wal< om 
(If :: o\CO'" ...",,'y,",) ~,-.lkrj ,\<hfh\lmf!..l',4."''1 fh,,,, A..I/"'; Ad\\C~m.:n\ Phn AthitH,,",,:>_ Pta:'> i,i p~, ,,, ~,.t Ifil fwtyMtg 

,J l(>.Q \'Ill I".,,,,,,,,,,,,,,m w",< "":s"'&", 
Cobl"<' ),tedEJAoh,,,, .~, PI"" 0,,1', U"t"",,1 !1>I_J.!'h' (.d , 1I.,k<",,,I·,,, ~It , ('j"","~)~",& """pi , 

,, ,, 
17 Caliaborauolt I18 C"l)aOOr;l.IK;j, 20 S ,0 21 22, 16 19 

' c('I ,.. G~ >,4,~ _8 10 "" 
 PD-?@dagogy 5.;",,,,1 i'ldure?D~ Balanced "'...alb.•• " GL K, ; ~ 50 RnlJkrJVfufi>~ 5'''''0 
d j\>-l 00 :¥h!_!~'m'-_~ '''''''" 

.oJ;').~ H....p" 3 U·5'OO flW'JI~ ~(I' 

'" "~mk "" Sru'"..,..\1 -'·4;·~ 00 h<dc;' \14' n ,,,_0 00 '""""","",,,,'
-: ,,!,~ W f;K'JI~ MIl> Acl!,.,,,,,,om 1'",,, l"(;.",Me.""~1<> "'''''' "" SwJc'>l 

G," ,""<"hJiIt'_!.1'" "'Of>: M. 5"""'", 0,,: '.Iloi«lhh., 5P A,';"O<"¢j'</lill Ph" (""","g!..,~.'< tll-...) 
Aohl~'·.""ml PI"" 

.~. , 

24 '2~ 26 27 28 i29.23 I I 1 1 I I 

http:l/lfJ.Il


TblJ.l'll!syivj"f{ Bll!Ok -NO 
SCJJO'" 

December 2014 
, .~-. ,, ,SUJlduy Monday Tuesday , Wednesday Thursday Friday ISaturday 

, 
ASSESSMENTS 

"'" 1- 19 

8 Tnt Lew.,l 
Asse:o;,lft('nt 

Gr. I-I 
Illni Jan. 9 .. , 

STAR.-> 
C"IIcl;orall()/l (,~, 1-1 

, 

fo",""",,,,, ,1;~ . ( ""'I,,,:1:,"<N911 
(Y. l""",,) 

T:;;"",_,,·C, 1(.;",, 
g"c'_. ,, 

,I ,-\ClITTY ,, , :;4 I!: !(), 1 TeII U,~tl , 2 ('cllu{)(WMI'''' , 3SrWllfelSS , , 
~,....,D[ CrJAJ.8W ""PD·· LlwMry PD· L:.'~r]0itUdil:ltr:U fl 

c' ",].<'0"1Gr,4&!1 Gr. 1-2 G: K - lZ,:;1 ,l!!i At" ofT~iJj;hlU£ "'I1.<~""",BsliI!!l£ ['&li::lU;';S 
C±"'" \iow_"'f\)eo:•.M6 ~ , Ilfnl JalL~---' b! ru:i=:' R\lIl\!r,1ITl ~bvnlkl!l', ("""cft;....c&H,~), , (,d'!.I;!",''''b.:! Co F t\""I"A_;~",,,,,STAR rb ~ ;"""" 

7 .-\('lilTI 

ScitnfeiSS 
RtlidiDt9.t B 
Gr.... &!1 
~,},16_ 

.\m</it'.S""''''MNp .... 

9 CnllatlOrauOIl 10 8.!1) 11 ~ 1~ 12 13 
(ir H.S-1UO PI.) - Balimced M~Lh PI) - Balanced Mmh 
Or K - IZ.50 (1 )0,\'0') 1""""",,''''~L 

C~;""" M.,.._,"~ 
Co"","",,,,,,,", k H.,;,op,) 

~-o------~------~------~------~------~------~ ,, ,14 <\(;Vln' 15 Tnlt..e.-.,l 16 C1l!latxmru,m 17 , 18 20 ,19 ,,Cr,;.L5-& j(l pp. LilCa<:yStknttJSS A~' ,, '" ,, Euci "rI, , 
, Gr. 1-2 Or K - 1:.5) The Art frr-:\mci'!rs !)uJrkr ~"""'-.

GrA·& 5 tllni Jan. 'I . ~'b';Culk!1l' 

\)eo:. M6_ STAR~ (" -" }I'."11iI { • ~,c" '. 
 (Jr",J~% .fur;.':u","' , , 1:<1 ,:~"''''''''.1,..'7 AI(' "'S " ..... , .. , , th :~JI.t"",( (,,",'-" , C'oHrroor1itmn ,, (',"J" )·h /!"


G, 12 - 8 JO I, flIT ~)"""!I~) 4Q 
 H'lHler P?ogr"-", 6_()OI 

,
,21 
, 

22 23 24 25 26 27 
W'lIffff BreW. ___.. ~-->.- ....---......----<-----> ----->----< .......----+----+-----< ,
---+~-->------>~ ..... ------+-----<---->---+-~.-- , 

, AO SCH(j()! v";!",,, $'_'"."J_.f,;,, 
ON r""',;<.%h",'/ c;.tktmas~, i iI 

http:CrJAJ.8W


28 29 
Wi"ter Break --->--->---> 

/',,0 SCHOOL 

30 
--->--->--->--->--->--->--->--->---> 

31 

January 2015 


Sunday M(mda.J! rUesdQ.J' Wednesday Thursday Friday Saturday 

1 
WiRIer Break --->--->---> 

.V()SCH(XH 

2 
------->--->--+--->--->--->--->---> 

3 

4 \-lcGr~w_"ill 
MQY Tnt Leve! 

Ass....men[ 

Gr. 1-2 
tbruJlln. 9---> 

5 ACLITY 

U~~!M~lh 

Ru.dinegB 
Gr. 2-~ 

.JlI.n. 5_16 ---> 

CollaboraIlon (" 1-2 

6 Collaboralion 
Gr,3,~.5-8,JO 

(rr K- 12:50 
(\\n'mg--Woro 

ChOLC<,'\ """bul.,.,) 

7 8' 10 
PD - Lllerac~ 

Th. e.!l Ql ili!&hID~ 
ReadlnR by Calkms 

Ch h 
Conjerencmg 

(D D ..km, 

BLTmeeIUl~3'~O 

8 8' 10 
PD - Lileraey 

Ih~ 8n IlfI.iI&blDl: 
Reading by Calki", 

Ch.7 
Leveled books 

(T< W,lb,",,) 

9 10 

II CoGAT 

Screen;n!: 
Gr.K 

Jan. 11-23 

12 A("{'ITY 

r,L\/Malb 
Rfldin~.!u B 

Gr. 1-" 
Jan.5.16 ---> 

13 PD'WlIh 

Marge Simlc 
Pnmary A~[ 

lm<ml<d,.,. PM 
fSTM'SluJe-v.-,,'e 

Srre", ]e." , 

14 
" 10 

PO - Balanced Mall! 

i ]0,] j PillS H"ug.,n.,. 
Adm," nld~ 

15 "'0 
PO ~ Balallced Malh 

16 HIO 

IXlnuls 
wllh Dad 

17 

18 CoGAT 

Screeninl!: 
Gr.K 

Jan. 12_13 

19 ~o 

SCHOOL 

Marlin rmjru Kml! {)"J' 

20 CollaboratIOn 

Gr 3,4.5 - 8 10 
Gr.K-ll:50 

21 
B '" 

PO . PillS 
(D ~ IkpendabIliry) 
WlDA· FSL tJeSllng 

1/21 _2/27 
BLTme<,ing,,40 

22 
B '" 

PO - Tecimolog}'/ 
DrglUll CrUzenstllp 

fK fj""h,n,onj 

23 24 

25 26 ColiaboraIion 

Grl,2·810 

27 Collaborallon 

Gr3,4.5·810 

28 8-10 

po· P~<.lagogy 
29 8-10 

PO • Pedagogy 
30 31 



r-----~---T:--------'--,-;-,-K-.-'-'-'-'--'I-r-"-A-C-(-,f-r-,-W;;-"-I'-n-&'-g-'-W-IQ-ij-r;-',-se-U(-!l1-I-,-,---------,r
, -~ ~ bv Calkill.> l>t R~l!je R(;utillan 

____ I3tAlt_rn_'_'_H_=_'_'..J____ {T I~-~:~~:~""' '~~':'~~~';:::I: _ ""~~"""HIf,.Ol I' ---'--'--_____='--.... ___-L 

February 2015 
I : ,

If,_s_U_"_'_'·c'____cI,L,_"_O_"_"'_':,____t-Ii_·_'_'_'_'y:'____l_W_'_d_"_'_-'_'c"c,___I!-ThUfJrIgy , Friday : SslHrday 

'I ACClT\' 2 adO 3 COUabflr;tlO(\ , 4 ~ ;c 5 t:;o 6 7
i(tf 335 - &,10 PD - Ukf$;''Y D< Md\t\ VI~Fi

"""'"'SS 
~n~"f-W",i tOo,",,'RtlldkltuC Or K·125:i RAAdmt£aw!ta!:; \u"BLT 

V"'~~yl ("'rJc">l••w~,Jn_"".· l1y Rouhnan ",:<I schoo! 
\'o..1,,"'ry) ,h ~,f/;",d'k<iJ",;. Gr.4«! 

hI>. 2-10-" 
(1Iy""",""" 

~.___-l-I_cm~",,"" 
11 ~'JO 
'I'D w 8~lalW~J Mad, 

,8 ACtilTY 9 (01:u.t:Onllion 1 0 C",;W"f~".>n 
 12 t:JIJ 13 &' H' 14 

iI'D - BalillK<N )"fa!l> ~uJnnjSdtll«lSS ' Gr '- 2 - K-!O (11 U5-S1:i 

R-d,.. _ C Gr K-I:-50,i "'UtMon 
/.\lAP v."",_",,*Gf•• &S 

V.lDA __~~jd Sire" T.v ': 
1,_'>13:

I'm HU -> ' 

rn,n\;l'0 i Ho" B..,k<lb,,~{\1;.l3~ 
, r.,",ol.·,,,,,,!.i.t). 

, 
i15 17 CQlI~tx'l'aIlO!l '18 '10 19 20 21'" , 

s.,"'n«lSS (In.5cll:x-,_ fm !JI.t Gr. 1.4.5 -1\' 10 PD. P,llS I'D- TlXhroOW: 
o.g\W C,\i.e,_-,h,:>Cr.4&5 mow d.<y fmf!4J Gc K·125j. '"lY· Oe?"n.:ablht)

feb. 2·10'-> <:m Nn," !1J 

AK M'.fI 11",_ I ;0 
"I'<%limu -I":> 

2..1 CoUabmalinn 

ISlf? APflhNl 
hoc:wc i<7wVll 
Bo; " 11.,,,,<,0.1' ... M 

24 Cdlabora:lIlJl 

Ill",,! Hwor.. 

ProKrm" 6'fif) l'-m

26 SJO 27 ,28 
Gr 1.2 ·8·1~ Gf.J~45_8W PI) .. Literacy , 

G, K _ 12:511 ~m" £S,enU~ls 



--

tsTFI' oI.PI'LrFD 
Prnniff Int____ 

~b:C"lkm< 
('~ :(' <iH-.i·,/f{,YJd"'J'" 

ji"""'KYM'_'
(M ",It", 

t. """,",' (",,,hi 1I".d,"¥ 
(N;<'00'&>;; \j.,,",~ 

March 2015 

, 

Mnhday rue.~'day Wedne5duy SaturdayThunday FridayS"'IlMY 

2 (STEP 4 glQ1 3 Collaboratoon 6 75 .10 
(;r3,4;'·810APPLrto PD- LJlcracy PD .. L((ero~y 

Gr. 3-5 Or K·IBO lb,s: aU ll(ItJlf;blllil II'Q auQ(:U:~.b!o1I 
J/l. 311 1-. ~byC~lklu! Rl!M.t~w. by Cu!!..",:; 

tIT q n lIH"",,,-fW,,,'; 
S"Pf",rlm; ,,,uk,,, .;'/l1d) ,n "'''''~'7' <;r~<k,£,a,h tAt PIHI.",t'I 

"h,.,,~I, U' );"om.'">0",," Bid, ! W·.11nC"lI~l"-'ra!j'mGr l·Z (L y,.~11,"'": 3lTonteHIlBNr 
,.,' ,,,8 9 lSTEP 13 ,, 1411 8 ~ G 12 ~ :G10 C"'I~1xl'Il.l!M 

I'D ~ Blla:rn:td Mu:hAl'PLlEP Gr >.O-IJ IV ?D ·1:biul'K'ect M~lh 
Gr. 3·5 GLK·!250 rRfAI).:) 

3!2 - }!tl~ Gr.,} 
Co;;abOr3!WfI (j~ I 1 Marth lZA8..-. 

,,,, 15 17 C()!!ab6raTWlI 19 ~ ~.;16 TkEAIW 18 lUO 20 21 
Ell(;Gr, J Pi) ~ f'BlSPr>· "'111'1 PO - T~d;m)1611j"' 

~d.11-18-, Ma:g" ,,;mit DlgJhill CJ1.u~rulup (:>u!rter J 0" DepcndahlL:y 
I'nmill1 AM (5~ f:;'~F; 

'iF'X;,W; [f, ""AL> Blm;/!. HW(lryjnl",,)lltiM~: PU 
BLTm..",*)4C ,f7;)g~_I )0 <,\.Ie mIg HaLl?;;> , 

22 23 24 25 26 27 28 
SptiJ!g f"f!JI~cuifNf 

.....,............,.......~-........... ~ 
 ~ ~.. ..•..•.....•...,...... -...-~,- .....~"",NOS'CHfXJL...... 
f;fffll~", !p«k, «"'.Ii1a"k -""'~"""--""'--,nEE',,"" c.".,O< ~ ............ """~- ................
,, m/'murS,i;,Nt, f"'''_"r<'''



26 

29 ...es(' 30 31 
t...,plactot ISA.R} 

.l'34-YIS 

I 
April 2015 


r'~~nd~V Wednesday Titl4l'.uiuy IFriday Sat141'1JiJYMtmd{]y ITuesd/ly 
, , 

1 2 ,3 4,_4_. __, ,,, ~,. -~-.,--~----"-> , .-. --.->_.-.+.-+ -;-;_., --,-~~.- ......, , ,, ~ 

NWJ:AIs 6 Gxbl: GT. 1-2 17 C:)\h.rn:wJtFm 9 s ,c 10 II8 SI' 
.4('('1'1"" (r J,{,5 __ ~ 10HiJ:b Ability PD •• l:'-Cr:u) PO -- Lm:rnc) 

n -\I~a(h Or K. 1::2,~r; ,p!,.....jf!t forhf!ulyTaliDg Gr. II: Tut ,~!l of r!:i!&!l!U~ 
L!")I"~j !'1flujApt1l6-IO---> H.Mldifl~' C ~by C~!k,", 

'''''nU"~'' ""o"eo""",) ~''''ou,_IVG, 2 April ('.24 , 
d'·<t<f-r.g!/w ~"O!""_' _,JT""hflology Am!fI!I. SPRING FESTIVALr;.,:, U P.'J4-t;.'>¥A ;",,~I ",,,J."~!G.-,S '<"T£P moh. d..,;.,.· 6. ~ P milJ-,-"" (\;<. 3"0.' '" n 11 N",:.'"'""'l,,,~;BLT'''''''''-''G-''4(\.4.,ril6-1" JYI1l~ti.., fbn,J 5'1.'1 .... 

,, , ,,12 A(,Un' ,, 13 CollaOOlll.lf()h 16 l!!i)14 Collatmramlfl 15 iUl 
Gr 1-2FtAtMadt PD· Balurn::e4 M!IibDe)A" .W PD - B"llrnc& MAth 

R<':I!tiiflf'H( (}rK-;::::i1) 
G ... 1-5 Prog:= :C f)1) 

IS _;(1·1 : iii! PEIlS '1,111-\pri16 ·14 ---< I!HU' nmlL cboice C!l.Il:'{l K.n.ll:llflll,lf-n 
H.",q. & C.~" Pllh \\"ori<,bo 4-7 pnlflit'f Ibm ~15~ ,, '0 O(j:tt:1 

20 ColbbomhonI 19 ALTIT' ,, '" 1.1 _~ :0 
Reltdi~.. C 

G.-,2-5 

UAIMalh 

tS1U" mnlL ch<>i<.. 
, .liUil6 -);4 ~ pr~di~" Ibm 5,15 "" , 

27 15TH 

, 

I 21 C()!laIXlI<tlll'fl 
,, G-r })I.,:; • lUG 

GrK w 12'5f! 

,,, 

, 22 " : (j , 
:':J. PBlS 

'T- Hfi,'~:.cj' 

,, n:.T tH«tl"€ 3 4(1 

, 
3:10 

Pc) - T~d:nul<.'t)·; 

, 23 
:ngn;"l C::mz"""Ir'F 

,, ,'-k",'-"""<'!, 
!ipc<"" fk=< 

30 ~ ;029!28 CoUaxrA6x: '" 

, 

I, 
i17 

, 
, 
, 
,,, , , 
, 24 

, 
25 , 

, ,, , , 

"""

, -------,, 
18 

http:T-Hfi,'~:.cj


, 
Militipl~ ~'bo)i~", Or. 3.4,5 • g l(} PD- LlictaGy PD· P~J~!lngy 

Apri127.May IS~ G, K·12:50 rb~ au ~{r~!l£llius 
fuMIng by Calkiru 

1llI1 All QfI!dl~bi:l~
&.iuI.!.ulI by (.'aj~m\ 

C"ll~MrutrM ('1'12 , fh, 11 (;"'~~ 0",· S""hm. 

Gr 1,2 - 8-lv 
,,,, 

u,.,t.!''''''"''''i/N,''i 
(D Sk"ctj 

,, ,, 
ro,.1< It> 1"""1)'" J">I 

(5 M.1,,,I,,11) 

May 2015 

..... 

SllltdllY Monda}' TlumrlQ" Frjt/t~J'TUe.iaa! Wednesday SafJUda)l 

ISTE' 1 2Multiple Choke 

April 27+",,"), 15---> 


3 STAR 4 %-)0 

ASSESSML""TS tLrM~"ung 

"1J}'4-29 ~ "'-LtI:1r Motllll 
Tnl Lr..-cl IST£Y :\1...It. 
A~fMllt CIwiee 

G~.l·llb",JuM.l April l7-Mli)' 15--+ ,, 1 30 Ale "'lg Ill>"u£'l, 
,,,10 ST.<\R ,11 ISTEf> ,

ASSESSMENTS , April 17_MAy lS-. 
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October 

December 

Spring Hill Elementary School 

2014-15 


Parent Involvement Timeline 

2S:ti - Open House and Back to School Picnic 
31,t _ First Day of School 

41!'l _7m _ Parent/Student Orienlation meetings by grade level 

8th 
- Begin Popcom sales - every Friday 

19h 
- PSO Meeting 5:30 p.m. 

1S!-No School 
51

1'1 - PSO Fundraiser begins 

11th - Annual Title I Parent Meeting 
Parent-Teacher Conferences 

16" - PSO Meeting 12:00 p.m. 
19th 

- PSO Fund Raiser ends - all money due 

1s~ - School Picture Day 

Parent listening session with Superintendent Dr. Melin 5:15 pm 

3m 
- End Quarter 1 

~ - Quarter 1 Grades posted for parents 
6 111 

- 101t1 Fallintersession 
13~ - 17" Fall Break 

21"- PSO Meebng 5:30 p.m. 
31$1- Grade K Field Trip 

Fall Celebrations 

1$[ - State Project Display Grades 4-5 

3'd _ Free F!u Shots for parents and students 3:30-5:30 pm, 

4!r'I - No School- Election Day 


19" - PSO Meeting 530 pm. 

- Gr. 3-5 State Project Presentations 

20lh 
- Girls Home Basketball Game 

21$1_ Picture Retake Day 

24th _ Pre~K & 1$I Thanksgiving Celebration 

26tt _ 28th Thanksgiving Break 

8" - 11" Secret Santa Shop for parents/students 
S" - Grade 5 Field Trip 



Janua!':Y 

February 

March 

glh Student Council Winter Dance 
18~ - Winter Program Grade. K-2 6:00 p,m, 
191 

'1 - Winter Celebrations 2:15 p.m. 
191 

1.1 - Winter Break begins 
23' - Quarter 2 Grades posted lor parents 

Slh _ School resumes 
7" - Report Cards go home 
13~ - PSO Meeting 5:30 p,m, 
16" - Donuts with Dad 
19'J'\ - Martin Lulher King Jr. Day..., No School 
29~ - Home basketball game 

Slh - Parent/Teacher Conferences 
Mid-Term Grades 

9" - PSO Meeting 5:30 
10m - Home basketball game 
12" - Home basketball game 
13t

l' - Muffins with Mom 
16" - President's Day - (snow make-up day) 
19\1' - Black History Program (Intermediate Students) 6:00 p,m, 

4th _ ISTEP begins 
6 th 

- Read Across America 
11'" - ISTEP le,ling ends 
12"_18'" -IREAD3, Gr, 3 
18th 

- Spring Pictures 
20" - End 01 QUarter 3 
23ta _ 2th - Spring Intersession 


Qtr, 3 Grade' posted 


March 30 - April 3 - Spring Break 
10" - Spring Festival 6:00-8:00 
14!11_ Camp Kindergarten 
21" - PSO meeting 5:30 p,m, 
27'" - May 15· - ISTEP multiple choice 

4th_8thtf'l - Staff Appreciaton Week 
6" - GCCS Track Meet 
131h 

- Academic Team Competition 
14" - Spring Hill Family Literacy Night 
15"-ISTEP ends 
21· - Grade, 1 8. SpEd Field Trip 
251

" - No school 
26'" - Grade, 2 8. 4 Field Trip 

~~ ParenVCommunity meeting with Superintendent 
28th1b 

- Science Fair 



sl'l _ Field Day! 

gt't _ Kindergarten Graduation 2:00 


-- Parenl Meeting reo SIG Grant 5:00 
~. Grade 5 Graduation 6:00 pm 

10th 
- Parent Meeting re: SIG Grant 9:00 am 
•• Awards Day 9:30 am 
•• Students' last day 

Monthly 
.. Newsletters 

.. Daily Student Planners 
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7/14109 
EXECUTIVE DIRECTOR FOR EDUCATIONAL SERVICES 102.09 

GREATER CLARK COUNTY SCHOOL CORPORATION 

JOB DESCRIPTION 


EXECUTIVE DIRECTOR FOR EDUCATIONAL SERVICES 


REPORTS TO: SUPERINTENDENT, GREATER CLARK COUNTY SCHOOLS 

PRIMARY FUNCilON: Establishes professional development for educational programs and related 
activities for grades K-12. along with designated administrative responsibilities 

ESSENTIAL FUNCTIONS: 

A. L..d....hip and Administration 

1, Promotes and monitors public relations for school, students. staff and community, 
2, Assists with collective bargaining process for various groups. 
3, Advises on budget requirements for areas of responsibility, 
4, Assumes responsibility for conforming to approved budgets for areas of responsibility. 
5. Initiates and monitol'5 an evaluation program for all staff for areas of responsibility 
6. Recommends to the Superintendent appropriate staffing to fulfill the needs of ~ucatlonal 


programming, 

7. Identifies personnel needs and partlcipates in the selection of personnel. 
8. Participates in relevant professional organizations and conferences in order to keep abreast of 

educational developments, 
9. Maintains regular attendance, 

10. Performs other duties as assigned by the Superintendent. 

B. Instructional Operations 

1. 	 Initiates, directs. and coordinates the professional development component of the Instructional 
programming for all students served by Greater Clatk County Schools, lnduding: 
• 	 Adult and Continuing Education 
• 	 Federal Grants and Programs 
• 	 ProfesSional Development 
• 	 Curricular Programming 
• 	 Instructional Technology 
• 	 Standardized Pupil Testing 
• 	 Vocational Education 
• 	 PL 221 
• 	 Schoollmptovement 
• 	 Multicultural3ervices 

2. Directs the development, modification, and evaluation of curricular program!L 
3. Directs, organizes and Implements professional development for personnel. 
4. Makes proviSions for professional development activities for certified and dassified personnel. 
5. serves, in coordination with Assistant Supelintendent -leadership, as Superintendent's 


designee for administration of PL-221. 

6. Advises on budget requirements for areas ofresponsibillty, 
7. Assumes responsibility for conforming to approved budgets for areas of responsibility. 
B. Recommends to the Superintendent appropriate staffing to fulfill the needs of the educational 

programming. 
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7/14/00 
EXECUTNE DIRECTOR FOR EDUCATIONAL SERVICES 1D2.09 

qUAUFICA TIO!! REqUIREMENTS: 

To perform this job successfully, an Individual must be able to perform each essential function 
satisfactorily. The requirements listed below are representatJve of the know1edge, skill, and/or ability 
required. Reasonable accommodations may be made to enable individuals with disabilities to perform the 
essential functions. 

EDUCA11DN ANOIOR EXPERIENCE: Broad knOWledge of the p~nciple. and practices of school 
administration and 01 current educational trends in curriculum and instruction; comprehensive knowle<lge 
of the methods, materials, procedures, and practices of the specialties assigned to the office; ability to 
establish and maintain effective working relationships WIth staff and citizens: ability to manage fiscal. 
physical, and human resources to successfully carry out the function and programs of the office; ability to 
communicate effedJvely, both orally and in writing. 

Valid Indiana state certification In school administration; a master's degree in education 01' school 
administration (Ed.S., Ed.D. or Ph,D, degree preferred); a minimum of seven years of progresslveiy more 
responsible experience in teaching, related education specialty, supervision or administration; or 
equivalent education and experience. 

LANGUAGE SKlL.L.S: Ability to read, write and interpret documents such as curriculum guides, 
budgels, tesl results, labor contracts, grant applicatiOns, statutes and policies. Ability to understand and 
genetate written memorandums, employee evaluations, and correspondence with bUSiness and public 
contacts. Ability to speak effectively to individuals and groups. 

MATHEMATICAL SKILLS: Ability to add, subtract., multiply and divide in all units of measure, using 
whole numbers, common fractions and decimals. Abllrty to apply ratio, percent, probability and estimation 
concepts. Possess an understanding of, and lhe abilrtyto interpret for others, statistical InformaUoo. 

REASONING ASIUTY: AbiHtyto apply common sense understanding to potentially technical 
situations. AbIlity to estabDsh pnorny ordertng of tasks necessary to complete a project and convey 
these understandings and priorities to others. Ablltty to employ logical sequencing, trou~e-shooting, 
probfem-soMng and decision-making skills. 

OTHER SKILl.S AND ABIUTIES: Must have a working knowtedge of computers and their capabilities. 
Must have a valid driver's license. 

PHYSICAL DEMANDS: The phySical demands deSCribed here are representative of those that 
must be met by an employee to successfully perform the essential functions of this jab. Reasonable 
accommodations may be made to enable Individuals with disabilities to perform the essential 
functions. 

VVhUe performing the duties 01 this job, the employee is regularly required to sit, to stand, to walk, to go up 
and down stairs, to operate foot and hand controls, to use a telephone and to write. Occasionally the 
employee must 11ft andlor move up to twenty (20) or more pounds. This position requires accurate 
perceiving 01 sound, near and far vision, depth percepUon, handling and working with educational 
materials and objects, and provlding oral information. 

11ERMS OF EMPLOYMENT: Salary based on Assistant Supelintendenfs salary schedule; 12 monih 
contract 
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ACADEMIC IMPROVEMENT COORDINATOR 102.35 
1010212012 

GREATER CLARK COUNTY SCHOOL CORPORATION 

JOB DESCRIPTION 


ACADEMIC IMPROVEMENT COORDINATOR 


REPORTS TO: BUILDING PRINCIPAL 

PRIMARY FUNCTlON: Organizes and implements the intervention program in assigned building. 
Responsible for identification of students, Implementation of services, parent conferences, staff 
development, and tracking student progress. 

ESSENTIAL FUNCTIONS: 

1. 	Works cooperatively with administration and classroom teachers. 
2. 	Attends all training and intervention in-services provided. 
3. 	Assists school personnel with the identification of students for intervention programs. 
4. 	Works cooperatively with classroom teachers to supply intelVention to individual and small 


groups of children using adop1ed intervention programs fOf that building in both ElLA and 

math. 


5. 	 Communicates with school personnel and parents of children receiving intervention services. 
6. 	Assists, where applicable, in the administration of assessments, 
7. 	 Maintains records of students as a basis for instructional decision-making of academic 

progress. 

8, Monitors the academic progress of students who have received intervention. 

9, Completes data forms as specified. 

10. Collaborates with and assists administration and classroom teachers in planning and 

implementing parent literacy workshops. 
11. Maintains regular attendance. 

QUALIFICATION REQUIREMENTS: 

To perform this job successfUlly, an individual must be able to perform each essential function 
satisfactorily. The requirements listed below are representative of the knowledge, skill, andfor 
ability required. Reasonable accommodations may be made to enable individuals with disabilities 
to perform the essential functions 

Education and/or Experience: A valid Indiana Teaching Certificate I Reading background preferred 

Language Skifls: Ability to react analyze. and interpret common scientific and technical journals. 
financial reports, and legal documents. Ability to respond to common inquiries or complaints frOm 
parents and faculty. Ability to effectively present information in verbal or wril1en form to schoo! 
administrators, faculty. parents, children, and members of the School Board. 

Mathematical Skills: Ability to add, subtract, multiply and divide in all units of measure, using 
whole numbers, common fractions and decimals. Ability to apply ratio, percent, probability and 
estimation concepts. Possess an understanding of, and 1he ability to interpre1 fOr others, 
statistical information. Ability to work with basic budget information. 



TITLE j INTERVENTION TEACHER 102.35 
101()212012 

Reasoning Ability: Ability to apply common sense understanding to potentially technical 
situations. Ability to establish priority ordering of tasks necessary to complete a project and 
convey these understandings and priorWes to others, Ability to employ logical sequencing, 
trouble..shootlng. problem solving and decision-making skills. 

Other Skill$ and Abilities: Must have a working knowledge of computers and their capabilities. 
Must have a valid driver's license. 

Physical Demands: The physical demands described here are representative of those thai must 
be met by an employee to successfully perform the essential functions of this job. Reasonable 
accommodations may be made to enable individuals with disabilitIes to perform the essential 
functions. While performing the duties of this job, the employee is regularly required to sit, to 
stand, to walk, to go up and down stairs, to operate foot and hand controls, to use a telephone 
and to write, The employee will need to lift and/or move up to 10 pounds. and occasionally lift 
and/or move up to 30 pounds or more. This position requires accurate perceiving of sound, near 
and far vision, depth perception, handling and working with educational materials and objects, 
and providing oral mformation, 

Terms of Employment: Subject to the Mas:er Contract between the Greater Clark County 
School Corporation and the Greater Clark Education Association One hundred eighty-five (185) 
days per school year. 



LITERACY COACH 102.34 
03103/15 

GREATER CLARK COUNTY SCHOOL CORPORATION JOB DESCRIPTION 

LITERACY COACH 

REPORTS TO: Central Office Admin istrator 

PRiMARY FUNCTION: Serve.s as ins1ruclionalleader to provide staff development, support, and direct and 
feedback to teachers and administrators about the implementation of sdentifically~based readll"g programs, 
instructional strategies, and reading assessmel"ts, 

ESSENTIAL FUNCTIONS: 

1. 	 Serves as instructIOnal leader to prOVide s1aff development, support, and direct and explicit feedback to 
teachers about the implementation of scientifICally-based reading programs, instructional strategies, and 
reading asseS$ments. 

2, Models nEWI teaching strategies and observes program ;mplememation, 

3, Participates in required training and $f;rves in a coaching capacity with corporation teachers, 

4. 	 Meets regularly 'Mth teachers to discuss student instructional needs, and plans for instruction based on 

progress monitoring outcomes. 
5, 	 Collaborates with building staff to establish a master reading schedule that allocates a minimum of 90 

minlltes of reading instruction per day, This schedule W)!I also delineate instrllctiol" for children receiving 
core. supplemental or Intervention instruction. 

6. 	 Facilitates- the selection and oversees the implementation of the comprehensive, supplemental and 
intervention programs. 

7 Ensures schools' implementation of the corporation's approved Literacy Framework. 
8. 	 Serves as expert in the assessment data system and assessment teams, provides refresher trainings, and 

works with teachers on data interpretation and makmg appropriate instructiOnal decisions based on data. 
9, Participates in professional deVelopment in preparation to fulfill all coaching duties and responsibilities 
10, Allocates work time exclusively!o goalS and objectives of the corporation's Literacy initiatiVE!. 
11, Performs other duties as assigned by established slipervisor 
12. Maintains regular atlendance. 

gUAUFICATION REqUIREMENTS: 

To perform this job successfully, an individual must be able to perform each essential function satisfactorily The 
requirements listed below are representatiVE! of the knowledge, ski;l, and/or ability required. Reasonable 
accommodations may be made to enable individuals with disabilities 10 perform the essential functions. The 
ability to travel regionally and statewide and remain overnight when necessary. 

Education and/or Experience: A valid Indiana Teaching Certificate with a minimum of fwe years of classroom 
teacrong expetience, Master's Degree in Education andlor Reading. Reading background preferred with an 
in-depth knov.rledge of scien1ifically based reading research and SCientifically based reading mstructional 
strategies, and the use of ongoing reading assessments. Demonstrated success in teaChing reading 
classrooms using scientifically based and proven practices. Experience in leaching comprehensive, 
supplemental, and intervention readi'1g programs. 

Language Skills: Ability to read, analyze, and interpret common scientific and technical journals, financial 
reports, and legal documents. Ability to respond to common inquiries Of complaints from parents and facliity. 
Ability to effectively present infonnation in verbal or written form to school administrators. faculty. pafenl.$, 
children. and members of the School Board. Competency with written and oral communication: good facilitation 
skl:ls, Effective communication and classroom management skills and the ability to wor!<; well with peers. 
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LITERACY COACH ;D2 34 
03103115 

Mathematical Skills; Ability to' add, subtract, muHiply and divide in all units O'f measure, using whole 
numbers, common fractions and decimals, Ability to apply (atio, percent, probability and estimatIOn concepts. 
Possess an understanding of, and the ability to interpret for others, statistical information. Ability to work with 
basic budget information. 

ReasO'ning Ability: Ability 10 apply common sense understanding to' potentially technical situations. Ability to 
establish priority ordering of tasks necessary to complete a project and convey these understandings and 
priO'rities to others_ Ability to employ logica! sequencing, 1rouble.shooting. problem·solving and decision
making skills. 

Other Skills and Abilities: Must have a woi1<ing knoWledge of computers and their capabilities. 

Physical DMlands: The physical demands described here are representative of those that must be met by an 
employee to successfully perform the essential functions of this job. Reasonable accommodations may be 
made to enable individuals with diSabilities to perform the essential functions. 

\tVhile performing the duties of this job. the employee is regularly required 10 sit. to stand, to walk, to go up and 
down stairs, to operate foot and hand controls, to use 31elephone and to write, The employee will need to lift 
and/or move up to 10 pounds, and occasionally lift: and/or move up to 30 pounds or more. This position requires 
accurate per~l\ling of sound, near and far vision, depth perception, handling and working wlih educational 
materials and objects. and providing oral information. 

Terms 01 Employment: Subject to the Master Contract between the Greater Clark County School Corporation 
and the Greater Clark Education Assoaa1ion One hundred eighty-five {1S5} days per school year. 
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Board 


Minutes 




ADMINISTRATION BUlLDING 

SPECIAL SCHOOL BOARD HEEnNG MINUTES 


June 161 2015 - 1:00 P.M. 


A, 	 Call to Order 

The Board of School Trustees held their special monthly meeting on Tuesday, June 16, 

2015, at the Greater Oark County Schods' Administration Building. The Vice~President 

called the meetin.J to order at 7:04 p,m. 

B. 	 Rof! call 

Present: Mr. White, Ms. Gilkey, Ms. Bottorff~Peoons, Ms. Zollman, Ms. Kraft 

~ Mr. Pavey, Mr. Hall 

C, 	 Pledge of Allegiance 

D. 	 Approval Qf Agenda 

Ms, Kraft made a motion that the Board approve the Agenda as preser,ted. Ms, 6ottorff~ 

Perkins seconded the motion. 

Motion carried unanimously, 

E. 	 Public Commenb!o On Agenda Items 

There were no public comments, 

F. 	 Soan:! PlannIng - GOals/strategies 

1. 	 College and career Readiness Initiative 2014·12 - Dr. Travis Haire, Assistant 

Superintendent, provided an update on our College a'/d Career Readiness Initiative 

for the 2014-2015 school year, along with an update on the Work Ethic Certification 

program. 

G. 	 Policy Review 

1. 	~.cs Policies Merged with NEOLA Series - Dr. Andrew Melin, Superintendent, 

P."OViCed the fOllowing information: Langl.oge frorr. the following Ga:s poHrJes will 

either replace or be added to the language in the NEOLA policies, The wording in the 

GCC5 :x;licies prevlOtJsly adopted by the 80arc of School Trustees is specific to our 

schoo! corporation, 

• 	Gees Policy 4117.5/4217.5 - Responsible Use/lntemet Safety Policy 

Te:ecommunica:ions Services (Employees) will replace language 

in NEOlA Policy i'540.04. 

http:i'540.04


Special Board Met't:lg Mim,tes 
}I..,l(! 16, ::w:s 
Fase2afS 

.. 	 Gees Policy 6162.6 - Kesponsible UselInternet Safety Policy 

Telecommunications SelVices (students) will replace language 

in NEOLA Policy 7S40J13. 

.. 	 GCCS Policies 4150 and 4250 • Leaves of Absence will I'i<! I'I1>2rged with 

language in NEOLA Policies 3430 and 4430, 

.. 	 GaS Policy 4II9.1 - Discipline and Dismissal of Certified Staff Meml'i<!rs wHl 

replace language in NEOLA Policy 3139. 

.. 	 Gees Policy 4219.1 . Disd~nne and !)ismissal of Non-Certified/Classified Staff 

Members will replace language in NEOLA 4150, 

.. 	 GCCS Policy 5141.4 - Animals in Qassrooms will be merged with language in 

NEOLA Policy 8390. 

H. 	 Budget Review 

1. 	 studentCliDicU~ate - Dr. Travis Hairel Assistant Superintendent, provided an update 

on t~e usage of the Student ainic. 

2, 	 Fund Monitoring - Dr. Thomas Dykie:, CFO, provided the monthly Fund Monitoring 

1. stucklnt Achievement 

L Teacher Evaluations - Ms. Amy Schellenberg, Executive Director for Educational 

Services and Dr. Kimberly Hartlage, Executive Dlredor of Elementary Education, 

provided information 011 Teacher Evaluations and the process. 

2. 	Grading Assessment Handbook - Dr. Andrew Melin, Superintendent.. provided 

information on the Grading Assessment Handbook that Administration will bring back 

for a vote in July. 

J. 	 ConsentAgenda'" 

Ms. Bottorff-Perkins made a motion for the Board to approve the C.onsent Agenda Items 

1, 2, 3, 4, and 5, Mr. White seconded the motion. 

Motion carried unanimously, 

1. 	 AoorQval of Claims - Claims listed on register for May and June 2015, #94614 

through #94752, #150000568 through #150000632 in the total amoufl-t of 

$2,910,918,26, 



Special Board Meeting Minutes 
June 16, 2015 
Page30fB 

Approved Claims paid by VISA Credit Card listed on register for May and June 2015 

#110003221 - #110003311 in the total amount of $205,883.78 

2. 	 Approval ofTravel- Approved Travel Report dated June 16, 2015. 

3. 	 Field Trios - Approved the Field Trips Report dated June 16, 2015. 

4. 	 Fund Raisers Approved the Fund Raiser Report dated June 16, 2015. 

5. 	 Personnel - Approved the Personnel Report and Stipend Report dated June 16, 

2015. 

K. 	 Gifts to Buildings 

1. 	 Gifts to Buildings - Ms. Kraft made a motion that the Board approve the Gifts to 

Buildings Report dated June 16, 2015. Ms. Zollman seconded the motion. 

Motion carried unanimously. 

*Copies of all Consent Items are attached to the original corporation minutes and made 

a part therein by reference. 

L. 	 Action Items 

1. 	 Middle and High School Student Handbooks - Ms. Bottorff-Perkins made a motion 

that the Board approve the Middle and High School Student Handbooks for the 

2015-2016 school year. Mr. White seconded the motion. 

Motion carried unanimously. 

2. 	 Bid Award for CHS Radioav and Quote for NWHS Radio Construction Projects - Ms. 

Bottorff-Perkins made a motion that the Board award the bid to the Poole Group, 

Inc. and approve the recommendations noted below for Kevco Construction: 

Dr. Travis Haire would like the minutes to state the following: The Superintendent 

would have recommended approval of Kevco Construction in the amount of 

$467,736 for the construction of the Charlestown High School Radio{TV Studio. 

However, GCCS was informed on Monday, June 15, 2015, that Kevco was 

withdrawing their bid. Kevco missed the contingency amount and failed to include 

the electrical package. Therefore, the Superintendent recommends approval of the 

bid to be awarded to the second lowest bidder which is Poole Group, Inc. in the 

amount of $711,500. In addition, the Superintendent recommends that we pull 

Kevco's bid bond. The Superintendent further recommends acceptance of the quote 

http:205,883.78
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fror:'! Poole Group, In(, in the amount of $138,800 for the COnstructiO'l of the New 


WashngtOtl High Sdlool Radio 5:ooio. r-1r. 'Nhite seconded the motions. 


Motion carried unanimously. 


3. 	 Koyert Hawn;, mhitects Contact - Mr. White made a motion that the Board 

approve to modify the Master Agreement with Kovert Hawkins Architects for the 

Jeffersonville High School Radio(TV Project in the amount of $79,610.0(), 

Charlestown H:gh School Radio{TV Project Tn the amount of $52,910.()0 and New 

Washington High School RadiolTV Project in the amount of $9,680.00. i"e scope 

of work is as follows: 

• Design, Co~on Documents,. Bidding and Construction AdminlS'tl'atlon Phases 

• t,600 square feet Renovations in Existing Johnson Arena and Main Commons Area 

• Two (2) Radio Broadcast studios. TV control Room, Instructional Land and OffIce 

A1:ide 11,1 Compensation for Basic Services shall be modified as follows: 

WMP SUM FEE.S 
$ 23,900 Design Phase 
$ 27f 35{) Construction Document P."'\aSe 
$ 3,500 Bidding P.'1ase 
$ 13,700 Construction P:1a5e 

>---...!.!J.2Q TV Studio 

$ 79,610 TOTAL fEE 

Charlestown High SChoQ!; 

• Design, Construction Documents, Bidding and COnstructIOn Administration Phases 

• 700 square fl'*!t - Renovations in ExiS::ing ~ain Gym 

• Two (2) Radb Broadcast Studios and TV Control Room, 

Artide 11.1 Compensation for Basic Services shall be modified as fOlIe;.vs: 

LUMP SUM FEES 
$ 10,200 Design Phase 
$ 11,720 Construction Document Phase 
$ 1,4<iil Bkkling Phase 
$ 5,880 Constructlon Phase 
$ 23.!;50 TV Studio 

$ 52,910 TOTAl fEE 

Hew Washington High $(:hoof; 

• Desig'i, Construction Documents, Bidding and Construction Administration Phases 

• 250 squa."e feet ~ Renovations in Existing Band Practice Rooms 

http:fOlIe;.vs
http:9,680.00
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• Two (2) Radio 8roadcast Studios and lV Control Room 

• Add Handicap Acces:, Ramp at Band RISers 

Artide 11.1 Compensation fu: eas;c Services shall be modified as follows: 

LUMP SUM FEES 

$ 3,390 Design Phase 

$ 3,870 Construction Document Phase 

$ 480 Bidding phase 

$ 1.910 Construction Phase 


$ 9,6BO TOTAL FEE 

t-ls. Kraft seconded the motion. 

Motion carried unanimously. 

4. 	 ADptOval of Amounts of Surety Bonds/Designation of Extr'a-CynicJlar Treasl,.'rers -

Ms. Kraft rT'ade a motion that the Board approve the amounts of s~rety bonds for 

the Deputy Treasurer, Extra-Curriculllr Treasur-ers, and m'!iceHaneous staff and 

approves designation of Extra-Curricular Treasurers, for the period of July 1, 2015 

through June 30, 2016 i:lS follows: 

DEPLITY TREASURER - Joanie Roberts $ 100,000,00 

BlANKET $ 100,000,00 

Chi:lrlestown High Schoo! $ 50,000.00 

Jeffersonville High School $ 15,000,00 

New Washi ....gton fr.lrldlelHlgh school $ 25,000.00 

Charlestown fr.1iddle SChool $ 15,00(1,00 

Pi:lrkvlew Middle School $ 15,000.00 

RJver Valley Middle School $ 15,000.00 

Bridgepoint Elementary School $ 5,000,00 

Jonathan Jennings Elementary School $ 5,000,00 

Maple Elementary school $ 5,000,00 

New Washington Elementary School $ 5,000.00 

Northaven Elementary Sdlool $ 5,000,00 

Tlarkw'ood Elementary Schocl S 5,000,00 

Pleasant Ridge 8ernentary School $ 5,000,00 

Riverside 8ementary School $ 5,000,00 

http:5,000.00
http:15,000.00
http:15,000.00
http:25,000.00
http:50,000.00
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Spring Hill Elementary School 

Thomas Jefferson Elerr.entary School 

utica Elementary School 

Wilson Elementary School 

Corden Porter School 

Options Alternative School 

cafeteria Managers (20@$1,0(0) 

Pony Driver! Laoorer 

Heal&. Coordinator 

TOTAL EXTRA OJRRlQHAR 

TREASURERS/MISCELLANEOUS STAFF 

Charlestown High Scl100l 

Jeffersonville High School 

New" Washington Middle/High School 

OIarlestown Middle Schoo! 

Parkview Middle School 

River Valley Middle School 

Bricgepoint Elementary School 

Jonathan Jennings Elementary School 

Map:e Elementary School 

New Washington Elementary Scl100l 

Northaven Elementary School 

Parkwood Elementary School 

Pleasant Rklge Elementary School 

Riverside Elementary School 

Spring Hill Elementary SchOO: 

Thomas Jefferson Elementary School 

Utica Elementary School 

$ 5,000,00 

$ 5,000,00 

$ 5,000.00 

$ 5,000,00 

$ 5,000.00 

$ 5,ooQ.00 

$ 20,000.00 

$1,000,00 

$ 4,000.00 

,$ 1.0QO,OO 

$291,000.00 

Jane Hammond 

TBA 

Cathy Braun 

Elizabeth Brooks 

Lois Goiximan 

-amera Edwards 

Sarah Grace 

Lesa May 

cathy Nevels 

carole Bnson 

caillta Gullion 

Deborah Hagan 

Diana Collins 

Michelle Wagner 

Ginger Wil5l:ln 

Tya!!a Goedeker 

Donna Robinscm 

http:291,000.00
http:4,000.00
http:20,000.00
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http:5,000.00
http:5,000.00


Special Board Me€ting Minutes 
June 16, lOIS 
Page70fS 

Wilson Bementary School Tamm)' Levr.'is 

Corde... Porter Schoo! Nancy Wiles 

dark: County Middle/High School Kern Edelen 

Ms. Bottorff-Perkins seo:.mded the motion. 

Motion carried unanimously. 

S. 	 Ohio UniV>2rsitv rntemshlp Agreement - ML White made a motion that the Board 

approve the Ohio University Internship Agreement. This agreement will anow GCCS 

to provide an internship opportunity for a student attending Ohio University and 

specializ;ng in the field of Speech/Language Pathology at no cost to Greater Oark, 

Ms. Zollman seconded me motion, 

Motion carried unanimously, 

6. 	 School Improvement G@nt AooUcat!Qn Approval - Ms. Bottorff-Perkins made a 

motion that the soard approve the School Improvement Grant Applicatloos' 

st:bmissbn. Brldgepoint Elementary, Paro,yiew Midcile, River VaHey Midd:e, and 

Spring HlII Elementary sctlools have been identified by the Indiana Department of 

Education as candidates for the grant approvals. Ms. Kraft seconded the motion, 

Motion carried unanimously, 

7. 	 Title I Agreement With Chl!dplacc- Mr. White made a motion that the Board approve 

the Title I funding agreement with Child place, Ms. Kraft seconded the motion, 

Motion carried unanimOUSly, 

B. 	 Contract with eleami!:KI...Summer Confgreccg Sootlight Speaker - Ms. Bottof'ff. 

Perkins made a motion that the Board approve the agreement With ErIn Klein, 

Spotlight Speaker. to present at the Greater Oark County Sdlools' elearning 

SUmmer Conference. Ms. ZoI'rnar seconded the motion. 

Merion carried unanimously, 

*Copies of aU Action Items are attactled to the original corporation minutes and made a 

part therein by reference. 

fWI. 	 Di$QI$Sion Items (no board action taken) 

N. 	 Reports/Requests 

O. 	 Public COmments on Non-Agenda IteM$: 
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P. Board Comments 

Q. Adjournment 

Ms. Bottorff-Perkins made a motion that the Board adjourn. Ms. Zollman seconded the 

motion, and the motion carried unanimously, The meeting was adjourned at S:34 p.m. 

Christina Gjlkey, Via: President Teresa Bottorff-Perkins 

Tony Hall. Secretary Jerry White 

Nancy Kraft Teresa Zollman 

Mark Pavey, President 



Signatures 
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Dear Parents and Community Members, 

Spring Hill has the opportunity to apply for a federal School Improvement Grant. This 
will bring additional money to the school to support overall student achievement 
through a variety of avenues, including additional staff, extended instructional time, 
professional development opportunities, and instructional materials. 

We would like to !mow that we have the support ofall stakeholders in pursuing this 
School Improvement Grant to help support our student learning. Please sign to show 
your support of this endeavor. 

http:1~,'1:N;I."!\ilk.IN
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rsupport Spring HjJl's efforts to pursue a School Improvement Grant to help support 
student learning; 



; suppo~t Spring HIll's effort.s to pursue a School Improvemzr:t Grant to help support 
student learning: 
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I support Spring HllI's efforts to pursue a Schoollmprovemell~ Grant to help support 
student learning: 
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J support Spring Hill's efforts to pursue a SchoollIT!p~ovement Grant to help suppc~t 
student learning: 
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I support Spri:Jg Hill's efforts to pursue a School Improvement Grant to help support 
student learning: 
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I support Spring Hill's efforts to pursue a School Improvement Grant to help support 
student learning: 
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, support Spring Hill's efforts to pursue a School Inprovernent Grant to help support 
student Jear'Tlingr 
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I support Spring Hill's efforts t:a pursue a Sc!loollmprovemel:t Grant to help support 
stJdent Ieaming: 
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I support Spring Hill's effortHo pursue 2 School Improvement Gra::ttc help support 
st'Jdent learning: 
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I support Spring Hill's efforts to pursue a Scnoollmprovement Grant tc !\€lp support 
student learning: ' 
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SpringHill 
Faculty Meeting 

June 1, 2015/8:10 pm 

1. 	 School Improvement Grant (SIG) opportunity 

Opportunity for focus and priority schools 

Information about the grant 

Request for support 
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Spring Hill Faculty Meeting 
June 1, 2015 
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Dear Parents, Staff, and Community Members, 

Spring Hill has the opportunity to apply for a federal School Improvement Grant. This 
will bring additional money to the school to suppon overall student achievement 
through a variety of avenues, including additional staff, extended instructional time, 
professional development opponunities, and instructional materials. 

We would like to know that we have the suppon of all stakeholders in pursuing this 
School Improvement Grant to help support our student learning. Please sign below 
(or on attached pages) to show your support ofthis endeavor. 
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I support Spring Hill's efforts to pursue a School Improvement Grant to help support 
student learning: 

.., I 
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I support Spring Hill's ef(Grts to pursue a School Improvement Grant to help suppo,'t 
s~tlearning: 
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Amy Schellenber!! 

From: Amy Schellenberg 
Sent: Monday, July 06, 2015 9::39 PM 
To: SHES_DL 
Cc: Kimberly Hartlage; Brenda Chesher 
SubJect: IMPORTANT· SH SIG GRANT 
Attachments: FINAL 519 Grant Spring Hill July 6.docx 
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NAVIGATOR The Complete Solution for 
School Improvement and Professional DevetoptM"t 

lEARNING SOLUTIONS .NaVigator School TurnAround"" Software 

TO: 	 Amy Schellenberg, Executive Director of EducatIonal Services 
GeeS Admin. Bldg., 2112 Utica-Sellersberg Rd" 
Jeffersonville, IN 47130 

FROM: 	 MarjorJe R. Slmic, Consultant 

DATE: 	 July 1, 2015 

RE: 	 Technical Assistance for Spring Hill Elementary School (lOO3{gJ] 

OVERVIEW Of TECHNICAL ASSISTANCE: 

Monitoring Compliance of SIG Programming and Implementation Requirements: 
Navigator learning Solutions will meet bi-weekly With the Executive Director of Educational 
Services, Pr"incipal and as determined, Assistant Superintendent of Elementary Education, 
District literacy Coach, Building leadership Team and Grade Level Teams, The Navigator 
learning Solution facilitation and process will provide support for: 

1. 	 Collecting, organizing, and analyzing data [student achievement; perceptual data/ 
surveys; implementationj 

2. 	 Use of student data (such as diagnostic, formative and summative assessments) to 
inform and differentiate instruction in order to meet the academic needs of subgroups 
and overall growth, focus of staff collaboration around student data, that may iocll.l(1+::, 
but is not limited to, schedules, agendas, and products/ artifacts of collaboration 

3. 	 Observation Feedback,: Executive Director for Educational Services, Principal and 
Navigator learning Solutions [BLT AND GCEA REPRE5ENTAlIVE and District Literacy 
Coach when determined by Principalj will conduct Instructional walk-throughs aligned 
to specific core strategies and the turnaround indicators to gauge implementation. 
Feedback will be provided using the Navigator Implementation Gauge''', Navigator 

Implementation Gauge.... is framed in terms of the expectations for trying out a new 
strategy or instructional process, after professional development. The gauge identifies 
for teachers the levels of implementatiOn based on characteristics/ indicators and 
provides a risk free environment for practicing and implementing instructional changes 
based on profeSSional development received. The beginning leve! describes what the 
first few attempts might look like before feedback, from principal, colleagues or self· 
reflectloo, Accomplished implementation is the obViOUS target, Teachers receive Plus 
feedback for what they are dOing well [strength] and Delta feedback for the one thing 
that needs to change to make the implementation even stronger. 

4. 	 Using each review to establish next steps and job-embedded professional development, 
specificaUy regarding planning and/or implementing core andjor new instructional 
strategies, 

5. 	 Executive Director of Edl.lU}tional Services, Assistant Superintendent of Elementary 
Education, Principal, Ale, District literacy Coach, and Navigator learning Solutions will 

review feedback from IDOE/SIG feedback monitoring 

Phone email 	 EMAil 
76>.749.0161 $USANPAGE@NAVIGATORLEARNING.ORG MARGESIMIC@NAVIGATORLEARNJNG.ORG 

Phone 
812.322.0147 
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LEARNING SOLUTIONS <lNavigator School TurnAroumf'" Software 

and Outreach Coordinators to determine 30 day checklists for next steps! 
implementation intervals 

6. 	 Prior to each visit, Navigator learning Solutions, the principal, Ale and Executive 
Director of Educational Services establish the objectives for the meeting and plan the 
site visit based onlhe expectations set-forth by 51G requirements} checkpoints; 
feedback from previous IDOE checkpoints andlor communication; and the needs of the 
principal in order to stay on track and move the SIG plan forward with fidelity. 

7. 	 Following each visit, Navigator Learning Solutions prepares a summary/ folJow~up 
correspondence with the principal and Executive Director of Educational Services 
describing outcomes of the meeting and specifying steps to be accomplished prior to 
the next meeting. 

B. 	 Revised materials based on principal and/or teacher input and additional material 
requests from principal and/or grade level teams may be provided, 

GENERAL DESCRIPTION OF THE PROFESSIONAL DEVELOPMENT, 
L Facilitate discussions based on feedback from teams/ teachers provide guidance for 

supporting teachers to use specific instructional approaches aligned to the framework 
and competencies discussed during grade !evel collaboration. 

2. 	 Facilitate grade level co!!aboration to ensure the transfer of professjonallearning. 
Discussions and examples connect teacher behavior and student behavior. Discuss 
strengths and changes for impacting student performance and/or better management 
of literacy and interventfon routines and procedures. lesson study and work samples 
help teachers examine and discuss insttuctional practice and summarize key learning 
and nelp formulate goals for extending tneir understanding and classroom applications. 
Goals will be articulated to the Principal for purposes of establishing timelines for 
observing evidence in classrooms. 

3, 	 Announced walkthroughs [as determined by Principal] to observe routines, procedures 
and strategies in classrooms that include a targeted area of emphasis, (look-far's} based 
on a clear outline and focus on what teachers have received PO on and are 
implementing. 

4. 	 Objectives align with the SIG Interventions, INCCRS, the school's Student Achievement 
Plan and Greater Clark County School initiatives, The Consultant works with the 
Principal and Academic Instructional Coordinator to review and align huMing support 
with current District initiatives and goals. 

5. 	 Amy Schellenberg, Executive Di,ector of Educational Services and Assistant 
Superintendent of Elementary Education of wi!! be the local education agency (LEA) 
contacts. The Principal serves as the contact person for Spring Hill Elementary Schoo! 
unless otherwise designated. 

6. 	 Eighteen days will be scheduled with Spring Hill Elementary School for SY 2015-2016. 
[PENDING GRANT APPROVAL} Contract renewed annually based on performance, 

Phone emalt EMAIL Phone 
765.749.0361 SUSAHPAGE@NAVIGATORU'ARNING.ORC. MARGESIMIC@NA'yIGATORLfARNfNG.ORG 812,322.0147 
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PROCEDURES OF THE SUPPORT, 

Navigator Leaming Solutions will follow these guidelines in conducting this support: 

1. 	 Wherever possible, the Consultant will coordinate with other district and State staff working 

witt'! the programs. 

2. 	 Sessions will not be canceled or rescheduled unless agreed upon by all parties in advance or 
due to indement weather when notified by the District. All sessions will be held and fees 
charged fOf sessions as scheduled unless prior arrangements have been made and approved 
by all parties, 

3. 	 It 15 the responsibl!ity of the district/site to arrange for facilitjes for the Se5SH.}fiS and pay any 
facility and re!ated participant costs, jf applicable. 

4. 	 It is not the responsibility of the Consultant to provide resources or trainlng to any persons 
other than the staff jn the Greater Clark County Schools as it relates to the school named 

above. 
5. 	 This agreement describes the purpose and schedule of the professional learning, The focus 

and participants for subsequent sessions will be reviewed and revised at each session and 
those decisions reflected in each meeting record. Between onsite days, the Consultant will 
be available for phone consultations and other communication related to the plan/ contract. 

6. 	 Between onsite days, it is the responsibility of the principal, and/or other identified support 
person (Le, Ale) to assist staff in implementing & monitoring outcomes and expectations 
identified for the next session, 

7. 	 In the event the Consultant is unable to perform any of the obligations under this contract 
or is unable to perform services because of physical/health inabilities, the Consultant shall 

immediately give notice to the Executive Director of EducationaI5ervi<:es. The Consultant 
shall do everything possible to resume a<:tivities. If the period of nonperformance exceeds 
30 days from the receipt of notice of the event and the Consultant whose ability to perform 
has not resumed, this agreement will be terminated and a new agreement will be 
negotiated. 

Phone email EMAIL 	 Phone 
765,749,0361 SUSANPAGC@HAVlGATORLCARNING.ORG MARG£SIMiC@NAVIGATORL£ARNING.ORG 812,322.0147 
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Navigator Le.uning Solutions: 
2015- 2016 ..

! Onsite I 18 Days@ $2,316 
Online 10 Hrs@ $110 

Total ,, 
$43,788,00 

, 
~.. -----
2016·2017,_ 

, on5;c't'"e___-+'7.1:;2;':D":ay~.@ $2,316 
,..o":n"'··j·:::'""e___+"8c.H::.",,@£..oO$=cll"'O'-......_ 

Total 
; 528,672.00 

2017 - 2018 
·:-0:on'Cs:"lt"e____T....~_DaYS@ $2,316 
; Online ; S Hrs@ $110 

ITotal I 
I : $19,408.00 __--' 

2018-1019 
Onsite 

: Onlin~_ 
: Total 

I 

I 6 Oays@$2,316 

: 10 Hrs@$110'-._-I 

i $14,996.00 

2019 -2020 
LI"O"ol"'o,,,o___m. ; 10 Hrs at no tharge......J 

This plan has been agreed to as follows: 

Greater Clark County Schools Navigator Learning Solutions, lLC 

(Signature} (Signature} 

(Print Name) 
MARJORIE R. SIMIC 

(Position) 
OWNER! PARTNER 

(Position) 

(Date) 

07·01·2015 
(Datel 

Phone email EMAIL Phone 
765,749.0361 SVSANPAGE@tJAYiGATORLEARNINC.ORC IMR('ESIMIC@NAV1GATORLEARN1NG.ORG 812.322.0147 
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Overview 

SUsan E. P'age, Ed.O. and MarjQpt~ ft Simic, £d5. are the coo,,(.1:ants! ownem fo' Navigator learning Solutions, Inc, ba~ in 
Yorktown, Indiana. The consultants' exper:ern:e in C'IIah..atlOn, adrr''1lst'ation, curriculum, and instruction spans pre-K through 
college/v»versity PfOgram~. Naviga;o' learning Solulion tons,Jltants have extensive knowledge of saet"!;fic based (#sea-eh, the 
Hie Ilaw, and $1;11001 jIT'provemerr. process. Navigator lear"!;!'g Soh.Xol's has !I"te:nse work elEperience with supporting schools 
in Focus and pdo·jty sta~U5; demonstrating stK:cess in team building and fadlitaling school turn-around ir''tiatNes. 

Facilitator Role and Skills fOf Technical Assistance 
Marjorie R, S'mk is a Consultant for Navigator Learning Solutions, LLC providing this technical a!>sistance, A5 the 

Consultant, she has experience and skills that builds consistency In the facilitation of the schools transformatiOnj 

improvement process. 

The foundation for working with a distrlc.t/school is the knowledge and understanding of the requirements of the 

Transformation Model ill'1d the 8 Turnaround Prindples as the process that operationaliles the school's improvement 

plan. The Consultant! Facilitator hi"ls a working knowledge of related IDOE resources, including school-wide Planning, 

Comprehemive School Reform Demonstration, Comprehensive Continuous Improvement Planning, and Planl'ir'g, 

Implementation i"lnd Support for School Turnaround. Comprehens.ion ot the process, resources, tools, andthe 

research that supports those means the Consultantj Facilitator can accurately articulate them to others ar'ld respond 

to questions relative to each, Including the purpose and interrelationship of each. 

1. 	 Communicate current researdl around areas related to school plans with which she is working 
2. 	 Use language specific tothe BTurnaround Principles 

3. 	 ldentlfythe Superintendent, District Administration, Building Leadership Team, and Teacher Based Team as 

four key structures inherent in distributive leadershIp and their relationship to the school's Improvement 

plan 
4. 	 Explain the structure and benefits of the 5chool':<;: continuous improvement process as they relate to current 

edu<ational research 

The: Consultant! Facilitator has the ability to help manage the progression of the discussion through all stages of the 
process by serving as a critical friend and partner who asks thought-provoking questions <l'"id provides focused 
con:<;:tructive feedback" The Consliitant! Fad'itator knows how to customize the support in a variety of educational 

settings based on needs. 
1. 	 Uses a variety of techniques for engagement that includes tools! resources and actiVities atthe appropriate 

tiMe to accomplish the work [objectives} 
-,L 	 Oe:mO'1strate behaviors that valoes and respects exist:ng district! SChOOl i""iitiatives and connects t ...em to the 

POjsupport 

3. 	 Guides the group in thoughtful discussion a'1d consideration of evidence using data to recognile patterns 

and trends 

4. Guides the conversation in a way that promotes trust 

5, Demonstrates respect and values each partiCIpants skills and expenences 

6, Engages all participants in discussion and develops opportunities for them to understand the challenges of 
the (urrent reality by USing data 

1 
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The Complrtr Solution forNAVIGATOR School improvement and Professionor Development 

LEARNING SOLUTIONS .HoVigator Schoo/TurnAround- Softwort 

Management of the process requires the Consultantl Fadlitatorto co"plan, meet agreed upon schedules, implement 
effective meeting management guidelines, and coordinate with leadership to ensure effective implementation of the 
process, 

1. 	 Acquire prior knowledge of the district! school, such as demographics, performance:, culture, organizational 
structure, leadership roles, as an integral part of prepa'<lt!on. 
Prepare for meetings in advance, consioering what needs to happen before, during and after each session 

3, 	 Manage meetIngs effectively in '" logical and sequential order to support participant understanding of the 
content and to complete objectives accurately and completely 

4. 	 Communicate regularlyverba!!y and in writing 

It is the Consultant's! Facilitator's: responsibility to a!>:.istthe leadership Team in identifying and addresslng issues and 

gain the insights, knowledge and experience needed to solve problems and implement change. Consliitanti 

Facilitator helps to budd capacity by providing support, including coaching, training, specific technical assistance, and 

resource networking. 
1. 	 Guide leadership teams to learn, understand and practice the collaborative stri.lctures to implement and 

sustain the improvement process 

2, 	 Work with the district/school in establishing ongoing, two-way communication between and among the 
internal and external stakeholders 

3. 	 Support efforts to align and intentionally use resources to ad"lI€,ve goals 

4. 	 Develop knowledge and skills of the leadership teams in order to sustain the school improvement process. 

5" 	 ~ist the leadership teams in developing and using effective systems to measure the degree of 

implementation of the plan and core strategies 


The Consultant! FacHitator engages In professional growth opportunities that show personal commitment to 
continuous improvement, and displays the temperament needed to work collaboratively with a districtl schoo!, 

hOlloring and valuing the district's! school's policies. 
1, 	 Influence individuals and groups effectively to gain suppOrt, achieve common goals and guide the group to 

desired outcomes 

2. 	 Model a strong work ethic. 

3. 	 Demonstrate a commitment to learning and a paUern of pro-active beha'liorthat reflects continuotlS growth 
4. 	 Demonstratethefortitudeto provide a consistent message of shared leadership result:ng in improved 

instructional pracnces and increased :.iudent outcomes 


5, Demonstrate confidence and a belief in !he group's potenflal for success 


6. 	 Use an appropriate variety of facilitation tools and protocols that encourage meaningful lfrteractions 

2 



TM CampltN Solution lorNAVIGATOR Schoollmprove"""t and Pro!essioMlllrtelopmrnt 

LEARNING SOlUTIONS 'NaVigator School TurnAround- SoftwtJrt 

GEfI.IEIW. OESCIUPTION OF THE PROFESSIONAL DEVELOPMENT: 
1. 	 Facilitate PO and disCussions based On feedback from teams! teachers provide guidance for supporting 

teachers to use specific instrvctional approaches aligned to the framework and competencies discussed 

during grade level collaboration. 
2. 	 Facilitate grade level collaboration to ensure the transfer of professlonallearn!O~ Discussions and examples 

connect teacher behavior and student behavior, Discuss strengths and changes for impacting student 
performance andlor better management ofrQutlnes and procedures. to maximize time during the 

instrUCtional framework. Lesson study a<)d work samples help teache~s examine and discuss the sequence 
of instruction, the gradual releaSe of responsibilily, and summarize key learning and help formulate goals for 

extending their understanding and classroom applicatons. Goals will be artirulated tothe Pr1ncipal for 

purposes of establishingtimellnes for oblierving evide~ce in classrooms. 

3. 	 Announced walkthroughs :as determined by Principal} to observe routines, procedures and strategies in 

classrooms that include a targeted area of emphasis, lIookwfor's) based on a dear outline and focus on what 

teachers have received PD on and are implementing. 

4. 	 Amy Schellenberg. Executive Director of Educ.ational ServiceS wi!! be the local education agency {LEA) 

contacts. The Principal serves as the contact person for the school unless otherwise designated. 


3 



Marjorie R. 5imic 

81:1..32.2.0147 lOOl f Sherbrooke Dr. 

• B S. Teachers College. 1973, Ball State Lnivenity, ;vtllncie.lchllana 

• ~LS. School ofEduC;;tlion, [976, Ball State University, Mnncie, Indiana 

• Ed.S. S>::hool of Edllcarion, 1993, fndiana Unh·etsity, Bloomington, ;ndiana 

E-Leaming Developmenr 20[2 ~ Present 

Develop Reqult\;ment Speti5cation DOCUl:r-,ents (RSD) to define the requjtements fur wftwarc 

development. 

• Act as: liairon betwecr: client and software development team 

• Develop courseware for inremctive learnlOg on a variety oftnpics. 

• 	 Acr as Subject Malter Expert (SME} tor educational content, especially for reading/herA,,),; 

school imptovemem. 

Consultant 	 2004 " P:cscur 

• Admimstrative coach 10 accDmplish effective and eft1ciem teacher evaluation. 

• 	 Pro,,":ide compreheusive staff devel,)pment :hal includes demonstration teaching and interactive 

workshops 10 the language arts and dassroo::n management 

• 	 Facilitation provided in a variety of setti::tgs and ranges from preschool thmugh high schooL 

Listens effectively M differeut perspective,". Effective at galheritlg background ;nformanon. 

Collaborates with people 10 a war:n, -yet d:rect manner and erJi.5ts their expertise in solving their 

problems. Able to stay fucnsed on the problem at hand while maintaining a respect fin the impact 

change has on people. 

~ Exteru;ive experience evaluating etTe(...'1:ivelle$$ of inst:uctlOn ;uld opportu:::tities for improving 

learning and acrucvemellt Use of observatlO11 feedback and synthesl1:ing information gained to 

provide a concise pictllre of strengths along with recommendations for change in practice. 

Deep knowledge of curriculum a:td inmuction. Utilizes technology to continualiy update 

inmrrnation to iru;ure that data ate reliable and practi:al and co::ttent is aligned to current research 

and ~t practices. 

Skilled in data ana lysis, fOtmative and su::nmatlv('. Recognizes paneJi1$ in data, and implications 

tOr cunic:)jum and lOstr.l-(;tion at ailleve!s, school. classroom and mdividuals. Develop etTective 

presf'n~a,ion" HI a variety Qffonnats: MS Word, MS PowerPojn~ 

T cchtlica: writing to explain, summarize, 01" inform. Inclndes distance leam:ng courses. 

curr:culilm guides, articles, and :echnicai resoul"ce manuals. Skilled at prescueng techlJical 

mfoenation in a user friendly manno:. 

Grant and proposal writmg. 



Marjorie R. Simic 
1001 L She "brooke Dr. 

Director 	 2002·2004 
• 	 Analyzed trends, provided analyseS', developed and implement cd pla-;}.~ for Advance CoUege 

Placement program at Indiana t.:l'llv('Jlrity, 

• 	 Developed outreach and support 
Analyzed and identified customer needs to shape product (ACP course and training) deve1opmem. 

• 	 Provided staff development on implementatkm of course requirements, 

• 	 Managed the del.iH~ry ofstaIfcc\'elopment for academic faculty. 

• 	 Managed procC$SCS and procedures lor nat:onal accredcwtion of the Advanct'ti CoHege Placement 

program. 

Consultant (1993-95)/ Director 	 1993-2002 

• 	 Responsible forleaderslup and ove;sight fo:- the Tide II DiVlSion for Special Popt.:~aTiom; w:th the 

Indiil1~a Dep,ntmenr of Education. 


Technkal oversight fo~ pmgram and fiscal compliance related to federal law and guidance. 


Analyzed trends, provided analyse;;, devrloped and implemented pians and databases for 


distribmion of numerous allocations, applications, and school improvement grants illi well a5 

school performance data. 

• 	 Developed and plOvided professional development to school d:stricts wi:h Title I schools. 

P::-esented technical, program and instrc.ctiona! i,t:ppO(i to Title] schools in neoo of improvement 

Graduate- Fellow 1989-1993 

Responsib~e fur family literacy pmgraru.s, grant wntinS. diagnosis and eyaluation of reading 

proble-m5, and teacEng undergraduate language education courses at [ndiana University 

• 	 Conducted re$e<:J:ch in the a."'ta ofe!e~nentary and adolescent reading and family lite!'acy 

• 	 Co-authored family literacy programs for middle school and distance learning courses fo; 

advanced reading. 

Teacher/ Adjunct 	 1973-1993 

• 	 Universiry/ Pre--service teachers. T:ldiana 'ClIiversity, Bloomington, IN 

MiddlellL High SchooL Troy.Il'. High Schooi. Troy. OH 

High School, Sheldon High School. Sheldon, IL 

• 	 Elementary, Goodland Elementary, S, Newton SC, Kentland. IN 
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The Leadership and Learning Center" 

";"',:5~-rCertification Training: '" '-' ~ il J-JJ ::.rr i -F_~ --'_ ~,:•.,L 
,'.-, Certification Training Build Capacity and Save Money 

I
N TODAY'S DIFFICULT ECONOMIC CLIMATE it makes even more sense 

to stretch your staff development dollars through certification train ing. By 

training your own cadre of leaders through our certification process, your VALUE COMPARISON 
school or district can save money and build capacity while working toward 

raising student achievement. 

Sustainable Staff Development 

Certified trainers receive more than a certificate. They receive a licensure 

agreement from The Leadership and Learning Center, allowing each 

Certified Trainerto present an unlimited number of seminars for three years 

after a successful certification. 

Led by our highly experienced professional development associates, 

Certification Trainees engage in performance-based activities, solve 

problems, deepen their understanding of the content, and honetheir 

facilitation skills. They receive immediate feedback on content and effective 
Cost of certified trainer 

adult learning methods, coaching, and a variety of implementation support 

resources, including: 

• Best-selling publications by our leading authors Certify your own cadre of trainers 
by bringing ourcertification• Certification guide and training manual(s) 
onsite in your district (minimum 

• A flash drive with presentation materials and 
of twelve participants). 

support documents 

• Aone-year subscription to the Marshall Memo 

• Immediate and continual support from a senior 


professional development associate 


• Weekly support and communication from the 


Director of Professional Learning 


Exclusive right to purchase manuals to ensure 

quality trainings 

• Invitations to freewebinarson the latest 


topics in education 


For a complete schedule of upcoming certifications and to 

register for a training, visit: leadandlearn.com/certifications 



The Leadership and Learning Center' 

Certification Trainings 

Standards and Assessment 

Common Core State Standards 

Authentic Performance Tasks (Performance Assessments) 

Common FormatlveAssessments 

Common FormativeAssessmentsfor English Lan9uag~ Learners 

Common Core State Stai1dardsfor English Langu3geArts arlO Ute:'3cy 

Common Core State Stai1dardsfor Matr. 

Data 

Dec:sion Ma!(ing for Results": 

Data-Driven Decision Mal<hg and Data Teams'" 

Instruction and Literacy 
Balancing Mathematics Instruction 

Five Easy Steps to a Balanced Science Program 

Power Strategies for Response to Intervention (Rt!) 

PowerStrategies for Effective Teaching 

Writing to Learn 

Accelerated Academic Achievement (O( English 
Language Learners (ELL) 

Engaging English language Learners Through 

Content and Community 

leadership and Accountability 
Leadership Performance CoaChing 

G",,,,,,," 1.1""'9 fo' ~~'"'\<~', D"l~ T~~,".~, oM Th~ lNd~r:~,~ and \Jla, n,"~ CfO!er.r. t~O"" .."d \'.~"O,;'"' ",I Ady,,,obd L ••'"",P C."'o", 10' 
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