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Root Cause Analysis
Significant Disproportionality: Overall Disability & Placement

Thank you for your participation in the Root Cause Analysis for Indicators 9 & 10. 

You should have received notification from the Indiana Department of Education indicating that yearly data from your school corporation showed Significant Disproportionality in special education in one or more areas. The Individuals with Disabilities Education Act of 2004 (IDEA), as outlined in any of the areas are required to reserve 15 percent of their total IDEA Part B funds for comprehensive and coordinated early intervening services (CEIS). 

The Root Cause Analysis is a tool for you and your team to use as you begin the reallocation process to review policies, practices, and procedures surrounding discipline, suspension, and expulsion that may help your corporation to identify areas of concern or those that may benefit from additional resources. The Root Cause Analysis is not part of any compliance and will have no effect on your corporation’s compliance standing.

The Analysis is composed of four topical sections: Data, Monitoring, and Supervision; Policies and Procedures; Practices; and Staff Professional Development. At the completion of each section, please take time to review your responses and identify areas of strength and those that could benefit from additional attention. If you have any questions, concerns, or are in need of clarification on specific questions please contact the Equity Project at 812-856-2386 or lorparke@indiana.edu. 

If you have concerns regarding submission of this survey or need technical assistance, please contact Jennifer Turrentine at jturrent@indiana.edu or 812-855-6888.

Please submit this form to the Equity Project by 5pm on June 4, 2015.


School Corporation


Name of Person/Persons Completing Assessment


Contact Email
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Area 4: Staff Professional Development

Not at 

All

A 

LittleSomewhatA lot

Very 

Much

We provide and/or participate in ongoing professional development to ensure that 

staff have knowledge and skills related to culturally responsive instructional 

practices.

○ ○ ○ ○ ○

We provide and/or participate in ongoing professional development to ensure that 

staff have knowledge and skills related to culturally responsive behavior strategies 

and expectations.

○ ○ ○ ○ ○

We provide and/or participate in ongoing professional development to ensure that 

staff have knowledge and skills related to conducting special education evaluations 

for students that are culturally diverse.

○ ○ ○ ○ ○

We provide and/or participate in ongoing professional development to ensure that 

staff have knowledge and skills related to conducting special education evaluations 

for students that are linguistically diverse.

○ ○ ○ ○ ○

We provide and/or participate in ongoing professional development to ensure that 

staff have knowledge and skills related to determining special education eligibility 

for students that are culturally diverse.

○ ○ ○ ○ ○

We provide and/or participate in ongoing professional development to ensure that 

staff have knowledge and skills related to determining special education eligibility 

for students that are linguistically diverse.

○ ○ ○ ○ ○

We have access to specialists (e.g., bilingual/EL specialists, academic 

interventionists, school psychologists, SLPs, etc.) to ensure appropriate evaluation 

for diverse students.

○ ○ ○ ○ ○

Our staff and providers have the necessary knowledge and skills related to cultural 

responsive practices

○ ○ ○ ○ ○
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Thank you for completing the Indicator 9 & 10 Summary. The results below 

indicate the likelihood of each area contributing to noncompliance.  

UnlikelyPossible Very Likely

Area 1: Data, Monitoring, and Supervision

Area 2: Policy & Procedures

Area 3: Practices

Area 4: Staff Professional Development
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Area 1: Data, Monitoring, and Supervision

Not at 

All

A 

LittleSomewhatA lot

Very 

Much

The data submitted for this indicator was accurate and consistent with LEA Special 

Education department records/files.

○ ○ ○ ○ ○

We consistently and accurately enter information into a local data management 

system for reporting purposes.

○ ○ ○ ○ ○

We collect the data necessary to monitor pre-referral, referral, evaluation, eligibility 

decisions, and special education placements.

○ ○ ○ ○ ○

Our system for collecting data about pre-referral, referral, evaluation, and eligibility 

allows for data analysis and disaggregation by race/ethnicity.

○ ○ ○ ○ ○

We consistently analyze local data by race/ethnicity to ensure appropriate and 

equitable special education decisions.

○ ○ ○ ○ ○

We have an effective system for ongoing monitoring of our data related to this 

indicator.

○ ○ ○ ○ ○

We have an effective system for monitoring staff/school practices related to this 

indicator.

○ ○ ○ ○ ○

We have an effective system for supervising and addressing concerns related to this 

indicator.

○ ○ ○ ○ ○
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Area 2: Policy & Procedures

Not at 

All

A 

LittleSomewhatA lot

Very 

Much

We have policies that ensure curriculum and instructional approaches that are 

appropriate for students with varying abilities and cultural/linguistic background.

○ ○ ○ ○ ○

We have policies that ensure academic supports, interventions, and progress 

monitoring for students with varying abilities and cultural/linguistic background.

○ ○ ○ ○ ○

We have policies that ensure behavior supports, interventions, and progress 

monitoring for students with varying abilities and cultural/linguistic background.

○ ○ ○ ○ ○

We have policies about the initiation of a referral for special education evaluation 

when a student demonstrates a lack of progress when provided intervention.

○ ○ ○ ○ ○

We have policies that ensure appropriate special education evaluation and 

identification practices for students that are culturally diverse.

○ ○ ○ ○ ○

We have policies that ensure appropriate special education evaluation and 

identification practices for students that are linguistically diverse.

○ ○ ○ ○ ○

We have clear procedures for using data to identify students in need of 

supplemental academic interventions.

○ ○ ○ ○ ○

We have clear procedures for using data to identify students in need of 

supplemental behavioral interventions.

○ ○ ○ ○ ○

We have clear procedures for initiating a referral for school interventions to address 

academic needs.

○ ○ ○ ○ ○

We have clear procedures for initiating a referral for school interventions to address 

behavioral needs.

○ ○ ○ ○ ○

We have clear procedures for developing intervention plans that align with student 

need(s) and background.

○ ○ ○ ○ ○

We have clear procedures for providing appropriate written notification of 

interventions.

○ ○ ○ ○ ○

We have clear procedures for monitoring student progress during intervention.

○ ○ ○ ○ ○

We have clear procedures for evaluating student response to intervention using 

methods that are appropriate for culturally and/or linguistically diverse.

○ ○ ○ ○ ○

We have clear procedures for documenting intervention delivery.

○ ○ ○ ○ ○

We have clear procedures for initiating a special education referral for students who 

do not make progress when provided intervention.

○ ○ ○ ○ ○

We have clear procedures for ensuring family input during the evaluation process.

○ ○ ○ ○ ○

We have clear procedures for ensuring that evaluation and assessment methods are 

appropriate for the cultural background of student.

○ ○ ○ ○ ○

We have clear procedures for ensuring that evaluation and assessment methods are 

appropriate for the linguistic background of student.

○ ○ ○ ○ ○

We have clear procedures for distinguishing between language proficiency and/or 

cultural differences and disabilities.

○ ○ ○ ○ ○

We have clear procedures for addressing the exclusionary factors in eligibility 

criteria.

○ ○ ○ ○ ○

We have clear eligibility criteria for all disability categories.

○ ○ ○ ○ ○

We have clear procedures for conducting reevaluations to ensure the accuracy of the 

identified disability.

○ ○ ○ ○ ○
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Area 3: Practices

Not at 

All

A 

LittleSomewhatA lot

Very 

Much

Our staff consistently uses instructional strategies that are evidence-based and 

culturally responsive.

○ ○ ○ ○ ○

Our staff consistently uses culturally responsive behavioral strategies and 

expectations.

○ ○ ○ ○ ○

Our staff consistently follows local procedures for intervention development, 

implementation, and monitoring.

○ ○ ○ ○ ○

Our staff consistently makes decisions about a student’s need for special education 

evaluation following intervention based on student data.

○ ○ ○ ○ ○

Our staff consistently uses assessment methods and instruments that are 

appropriate for the cultural and/or linguistic background of the student.

○ ○ ○ ○ ○

Our staff consistently uses assessment results and findings in a way that is 

appropriate for the cultural and/or linguistic background of the student.

○ ○ ○ ○ ○

Our staff consistently engages families in the evaluation process.

○ ○ ○ ○ ○

Our staff conducts evaluations that include all required components.

○ ○ ○ ○ ○

Our staff makes eligibility decisions that are consistent with stated eligibility 

criteria.

○ ○ ○ ○ ○

Our staff engages families in the eligibility determination process.

○ ○ ○ ○ ○

Our staff uses reevaluation practices that ensure accuracy of eligibility category.

○ ○ ○ ○ ○

Data analysis indicates that local practices result in appropriate and equitable 

special education eligibility practices.

○ ○ ○ ○ ○


