Indiana BRTC: Priority Root Causes Survey

Q3 The following list of root causes was
generated by meeting participants during
the 9/24/15 meeting. Please provide a
numeric ranking between 1 to 15 of each
root cause impacting recruitment of
teachers in Indiana using the following
scale:1= This root cause should be the
highest priority for the BRTC to address
because | believe it has great impact on
recruitment. 15= This root cause should be
the lowest priority for the BRTC to address
because | believe it has a low impact on
recruitment. The goal of this ranking is to
identify group priorities. Please use your
best personal judgement as a member of
the BRTC.
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	Q3 The following list of root causes was generated by meeting participants during the 9/24/15 meeting. Please provide a numeric ranking between 1 to 15 of each root cause impacting recruitment of teachers in Indiana using the following scale:1= This root cause should be the highest priority for the BRTC to address because I believe it has great impact on recruitment. 15= This root cause should be the lowest priority for the BRTC to address because I believe it has a low impact on recruitment. The goal of this ranking is to identify group priorities. Please use your best personal judgement as a member of the BRTC.

