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Step One: 	$100,000.00
Step Two:   	Evaluation, Education & Experience, Academic Needs, & Leadership
Step Three:	Evaluation = highly effective and effective evaluations 
		Education & Experience = return for one additional year of service
		Academic Needs of Students = teach dual credit course
		Leadership = Chair School Improvement Committee	
Step Four: 	*Percent value noted above. Evaluation added to base, Education & Experience, Academic Needs, and Leadership given as a stipend.
Step Five: 	Evaluation $70,000.00, Education & Experience $10,000.00, Academic Needs $10,000.00, Leadership $10,000.00
Step Six: 	Evaluation = $972.22/teacher, Education & Experience = $166.67/teacher, Academic Needs = $1,250.00/teacher, Leadership = $1,000.00
Step Seven: 	Salary range $40,000.00-$80,000.00 + increases
Evaluation
70 %*
72 teachers

Leadership
10%*
10 Teachers
Education & Experience
10%*
60 Teachers
Academic
Needs of
Students
10%*
8 Teachers
Only teachers rated Highly Effective or Effective enter this compensation plan.
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