
Ia 


me 

consensus as to 



ranees 

x 

1 
.l.. 

2. 

3. If it 

assures 

rovement Gra 

co 
an nterventi 

arts a 

o to 

x to s fina 

respect 

vva 

Im a 

Jne a a 



ra a er Cl meet 

1) With an LEA i 

and School Data" and "Self-Assessment of H 
the two worksheets on the pages '1 of Student 

2) findings from the data - short indicate the facts revealed the datao 

3) of the reason for the 

4) Consider overall the 

needs. 

of the the the root cause in terms of the and school 



the table below for each student mathematics for 

2010-11. (Do not list those groups that did meet 

" Student groups would include A.merican 
Education. 

arts 

Proficient and 

" For LEA 

Donnan 

Donnan 29 



ISTEP+ (Grades 7 & 8) 



Grades 7 & 

Arts 



201 o ~Adequate Yearlv Progress 

Black Students 

\h/hite Students 

53 



% 5.6% 



Gr8 
Gr 8 JPS 64.5% 

Mar-lO 

66.i.)% 

Undet. 

54.9% 
59.2% 

Nov-10 Jan- l l Mar- l 

Gr 7 Donnan 55.0'Yo 
Gr7lPS 7 .3% 



8 Dorman 
Gr8lPS 

56Jl% 
58.5%i 

65J)'/,, 

64.5%i Undet. 

SCRilVIIVL\GE DA Niathematics 

DONNAN 

Gr 7 Donnan 

Gr 7 Donnan 

Gr7IPS 
Gr 8 Donnan 

Gr8IPS 

Nuv-09 Jan-10 

72.5°/o 

53.5% 

53.5'% 
64.5% 

Jan- l 

50,()% 

56.0% 

52.0% 
64.5% 

0 

56.0% 

68.0% 
59.2% 

·-·-·""'""-··--·'<-'>'"" 

l l 

56.0% 
7 .3% 

68Jl% 
Undet. 



15% 

GROWTH 

:w 0 

Results 

Gr7 88:296 

Gr8 i06' 

Total#/% 
be1ovv 

94 

% 

30o/o 
30% 

30S~ 

Lov1est pass rates: 1.5% 

lowest pass rates: 23.8% 
34.6% Multi-racial 

and Math 

for both E/LA and 

30% of Donnan students have 
levels that are 

2 or more years below level 



to 

to 

are not nor are 

are 



to meet 

across 



not 

to 

once 

to 



1) 


2) If the indicator is not write "NA" - not 


student and teacher com table belOV\l 

several page. 

the co!urnn. 

3) Review the data and 

L Num 

to 

2. D 1 



6. increased 



7. SCI 

8. 

u u 

enter as a 

ne 

.nts (if:,, 

TRUANCY 
2008-09 2009-10 

on rates rema 

9. 

LEA's teacher eval 


system 


& 
3: 





TEACHER ATTENDANCE RATES 

nee rate 

r-1ce rates. 



practices are embedded in the school 

'" Using a team that knows the school 

of r ! ....,.... ~

scnoois. i nese 

of the school and determine a score of 1-4 with four being the 

'" As with the other previous data sources, use the scores a set of 

4. Serves as 

5. Must accept 
or 

agreements 
effectiveness in 

on 

assist teachers. 

5. ru 

teachers. 



teacher-centered. 

2. 

to 

3. Uses mu 

5. or 
4 

mprove. 
r 
:)_6. 

rates are not 6. 

7. is not increased 

time. 

time. 



p 

2. Is 
or 

n or across 

instruction ti rne. 

6. Is not 

teachers. 

2. Are not 

teachers. 

3. Are not 

strategies. 



1 2 


or assessrnent 

3. Is 

4. Does not i 

4 Is 

assessrnents. 

4 

SU 



practices. 

3. 2. 

/] 
--r. 

3. 

r 
:::J. 



n 

a SC USS tea elernents r 

self-assessment a 
IS 

seven states 

a 

21 

a 

are our 

to 

across 



to 	 our to 

to 	 to 

to 

our 

not new 	 it 

are 



not 

rate 

to 

11ot 

2 



as 

to 

us a 

not 



to 

,vvas 

access, 

as as 

on 



use 

to 

or 8 

too IS not 

2010-11 

were 

'Were not 1,/tlere 

use 



to 

to to 

to 

must to rr1eet 



a 

to 

are not or 

as to or 

to meet 

as 

are 



as more, so too ens11re 

to 

must to 

lS 

lS 

to successes or 

to 



across 

are 

sent 

once to 

detailed in the next section, 

2011~12 Q~,,U,'J'VJL 





create 

nevv as a at 

to 

External 
Partners 

technical 



hi-house 
Coach 

teacher selected turnaround 

engage students and 

After-School Academic 
27 2 

results & classroorn 

for assistance in E/LA 

district Balanced Calendar 

Teacher & 

Student 


lExlended
Time 

Student 



to 

was 

2011 to 

to 



success 

across 

as to 

a ~""'--""-'"'-"'--"'"""~~'-"'-_::;;"'--~~:...=.."""~~"""~""' 

structures as to 

to 

27 



summer 

a to 

same 

resources 



must 

occ11r at tivo 

at 

to 

a 

to 

on 

at to 

a 

to 



to 

are 

measure 

assessments. 

content areas assessments 

assessments measure 

arts 



tenets vvork 

a 

assessments 

reasons 

assessments 

new are 

one 



Across 

Open-Ended. 
Asst2:$5::tnt;:.nt 



Ollf 

root cause was 

to 

to on 



lS 

a 

assessme11ts~ 

to serve as 



core content areas, 

assessments 



4 Donnan 

to 

can ensure are 

away 

can 

lS 



use 

To 

come 

use 

our 



lS 

on 

see 

to 

content area 



O'\Nl"l content 

team in'""'-'"~"u 

core content "'-''"'-'Li'-,L 

_At 

use 



e A 

content 

e In Year 1, 

PD 

11 

content 

core 

content are to cover 



content 

PD 



or 



at not 

per 

on 

core content areas. 

@ 

own 



"' As one 

across 

content areas. 

are 

new 

"' i\_s one 

content areas. 



a at 

as 

to Donnan. 

@ It is 

A 



year a 

to 

@ Year 1: A 



lS 

lS 

are 

use 

A 

2010 

nl.ore access to sets 

® In Year '.i: Inore team to access to sets 



to 

assessments. 

ensure meet 

own 

too 

a 

con1e to t1s 

sense 

to 

A.s a 

a 



ln many 

to assessment 

across 

as rates. 

concern 

not 

t~wvo or more 

on 



assessment 



IO 

In 

years 



on 

assessments 

not a to to to 



many extra to meet 

2
3 3 


® A 

as 



"' To ensure 

a su1111ner 

or 

process. 

year, 

Intersession 1: 

Intersession 2: 2012 



at 

Interirn 
vJill be used to list determine 

students to be 

" Students enrolled in an ESL class 

" Students enrolled in a tiered 

" Education students or IlVLAST vvill on 
above criteria, 

Students who are new be selected teachers 

@ 2 

1 

® 1 

@ 1 

@ 1 



12 

@ 2 


@ 2 


® 2 


"' 2 Nurses 

arts 

areas 



@ In to 

In 

are 

0 

0 


0 


0 


0 


0 
 courses 



As 

exarn 

to 

it is an 

Consider each the 

task. Select "yes" or ''no." List the evidence available and attach to for each task. (See Attachment ,4 for 



Task 

attention to each 

element of the selected intervention. 

A!/ models 

District 

2. The is sufficient and a ppro 

of the intervention for 

three years. 

All models 

necessary. 

All models 



4 

Evidence 

5. resources to serve 
I, II, a III 

Alf models 

model and the 

Ali models 

for identified interventio('~S are balanced and demonstrate an distribution as identified 



the schools precesses for and intentional 

interventions 

staff should be linked to a School Goal 

identified in the SIG 

the schoo!s current achievement 

should 



7. LE.A a 
credentials 

Al! models 

Data 

'" Qualified in content 
contractual 



All models 

" Staff Surveys 

" Needs Assessments 



9. 

A// models 

Parent Meeting 

Parent 

., Parent Focus 



10. 

All models 

"' School Board Assurances 

@ School Board Minutes 
and or discussion 

" the creation of a new 
turnaround office 

additional schools are being added 
within a 

and 
schools 



11. 

Ail models 

Assurance 

"' Schoof Board /'vJinutes 

proposal and or discussion 

"' 
" 

SIG Presentation 

Creation of a new turnaround 



2011-12 



day. 

Models 

"' Teacher Union Assurance 

"' An outiine of amendments to SIG 
Teacher contracts that vvW allow 
implementation the modei 

No District Evidence 





13. The d 

Partnerships with outside educational organizations , /\Jev1 ~ecders) ond or universities 

Stotevvide and national postings 

1. 



2. 



Principal and staff hiring practices 
Principal and staff transfer 

policies/procedures 
principal and staff recruitrnenr, placement 

success 



to 



Reso11rces 

are 

15. 
 nterve 

and root causes 



Timeiine 

Other 
f{esources 

Contracts 

CADRE 

T'urn2round Principal 

and Associate 


Superintendent. 

Turn2rour:d Director: 


June & 

Associate 

Turnaround Office 

Directors 

Director C-..:.
for external Principals 



Turn2rounci School 

fT fiscal stuff 

TBD Director and Office 
Specialists 

f\.ssociaic 

Turnarot1nd 0 ffice 
staf[ district Con1en1 

An gust 

Adn1 inisirators 



Specicdlst 

Assessment ( st of3) Starr 

Lead External 

member on !LT 

Rending Int.:rventionist 

Turnaround Office 

Turnaround 

Lt 
Consultantexternal consultant 

8



of SIG 

Turnaround Director B:.. 
l\1rnaround 

Superinh~nden~ 

Coach ( 

\Vith teachers) 

Partners 

Turnaround 

Adn1inistrators 


staff 
Office Readin2 


Specialist 




Lead External 

& JLT and Coach 

on 

other school 

/\ssociate 

Content 

Lean1s.) 

Turnaround Office 
."\.ssociate

and 
tedrnicai assistance 

Tun1around Office 

October 



Adrninistrators 
Administrator. 

District Oflice 
staff: Turnaround 

Office Reading 
Specialist 

District 
staff: 

Office Reading 
Specialist 

Assessment Content Directors 

Coach 

\Vith teachers) 

& IL T and Coach 

Otficc 
Specialists: 1PS 

Content Directors 

on 

Turnaround Office 
and 

assistance 

/\ssociate 



Oflic<-2 
Content 

Turnaround 

District Literacy 
Turnaround 

Office: Reading 
Specialist 

0 ffice Rcadl!1g 

Teachers. 
support to 

Lead External 

member on !LT 

& and Coach 

on 

1\Jov 24-25 



technical 

Coach 

Dee \Vith teachers) 

staff district Content 
Directors. 8: External 

'1~urnarottnd 

District Literacy 0 fficc: 
Turnaround 

Offic~ Reading 

of 
Office Stc:rf 

r'\ssessrnent 

Lead External 
Sp.;:;cialists: IPS 


Content Dirccto;·s 




T and Coach 

on 

Consultant 

Associate 

Turnaround Director & 
Turnaround 

.Associate 

Offic~ 

stan~ district Content 
Directors. & 

Partners 



Coach i 

\Vith teachers) 

Lead External 

on fL'f 

& 

Office 
staiI Turnaround 
Office Reading 

Disu-ic: L1teracv Office 
Tt1rnaround 

Office Reading 
Specialist 

Conknt Directors 

Reading Interventionist 

Sncciaiists: IPS 

Content Directors 


Coacl1 
Instructional 

Leadership 
Extcrnzd Consultant 

/\ssociatc 

Feb 



Directors. LZ Exi~rnal 

Turnaround 
Spccialisrs: IPS 

Content Directors 

& and Coach 

on 

/\ssociate 
Superintendent

technical assistance 

Assessment 

Lead External 
to content 

March to 
Turnaround Office 

and 



\Vith teachers) 

staiT district Content 
Direciors. & 

Fart:1ers 

/\drninistra1ors 

Specialist 

Lead External 

on T 

Conlent D ircctors 

Tun1around 
Reading fntervenrionist 

Content Direccors 

& and Coach 

Constdtanl 

focus on 



5-1 20 

Turnaround Office 
and 

Coach 

\Vith teachers) 

/\.. ssessn1ent 

/\ssi.:ss:rcnl Division 

/\ssoclatc 

Superintendent. 


Turnaround 

Content 


Directors. 

Consultant 


experts: Content 
Directors 

/\ssociute 

Turnaround 
staff district Content 

.Adrninistn2tors 

Office Reading 

Special is: 


Content. Directors 




mh"C'A~ and 

Teachers. 
support to 

IL and Coach 

Lead External 
content teachers. 

on !LT 

\/1 on 

Turnaround Office 
1\ssoclare 


S uperintendcru 


Turnaround 
staff. district Content 

Tlcnaround 
,1\dn1inistra1ors 

Specialis1 



District Literacy Office 
stuff: Turnaround 

Assessn1ent 

Lead External Turnaround Offlce 
Specialists; IPS 

Directors 

& and Coach 

t>..:tcrnal 

/\ssociatc 

June 



1\.ssociak 

S upcrint:.:ndenL 


Turnaround Direct.or(?.:., 


slaff district Ccmen: 
Directors. 1...'<l Extctnal 

i\ssessrnent of Centn:il Office 

A.ssociate 

Consultant 

Din.:cLor. 
E·valuation of External 

Turnaround Director. of 
Principal. P~A & 

1-\ssessn:1ent 

Tt:rnaround 

& 

J\ssociateto c~ddress any· concerns 
SIG and student Turnaround Dircctot. 

Turnaround 

Turnaround Director. 
Su.tnnission or 

Staff& IDOE 

Central 
District 

Directors 
.Ye11· Teacher 

http:Direct.or


& Related Tasks 

Novel Units, 

Select the 

V'Va!ker (IPS 

0 be offered at Intersess1on 

Selection ofintersessicn teachers 

Part-tirne to after-school 
programs 

1PS Distr]ct 

on SRI resuits) 

1Vfon-Thu:rs fo:r 33 



Final selection of teachers 

Intersession 

JPS District 

Selection of ~[eachers for student ren1ediation 

October 
lVfon-Thu:rs 

Dec 

n 1 · • ,~::,e1ectlon or 



Additional 

& behavioral rewards 

on reform seek celebrare 
& 

conducts needs 
rituals and routines to address issues. Dates 

celebrate 

PD for identified staff 

October 

PD for identified staff 



Nov G PD for identified staff 

celebrate 

Dec identified staff 

celebrate 

for identified staff 

PD for identified staff 

seek celebrate
:VIar-12 



Greg PD identified staff 

celebrate 

for identified staff 

celebrate 

tOr identified staff 

Effectiveness of across the school year, 

Evidence 

in researching,, and i 
intervention model. 

Turnaround, Transforrnation, Restart 1Vfodeis 



Support frarnework of district staff aligned to areas schcoi, 

are 

areresumes: 



Ail models 

Tov.1n }-fall !Vfeetings 

Tovvn Holl (news paper, district 

website, parent nevvsletters, 



® 

® 

All models 

Distrid Evidence 

local funding sources with activities. 



DONNAN Middle School 

Resources 

Other 

SIG-funded In ten ention 

& 

Priorities 

Instructional 
fostrnctional 

addition to 
students with WN>e>Y,ccY 

direct and 

students in 

Source 

Ti1le l 

General 

Ge.12eral FLtnds 



Vv'alker, Linda 

across core content 

Title 

Title 

Checks & External results for Turnaround 
on-sites to district1 State averages 



for Turnaround 

CADRE Teachers 
teachers hired via staff 

as the Data Coach for formative & 
sumrnative 

Content Directors oversee 
/-<uenera1f 

& 

General L'C"unds & 

Federal Funds 

candidates 

and New Teachers 
Title 

Intersession 



and teachers 

for Turnaround 
the role as Data Coach 

Title 

II 

WestEd PD for i3 Granr 

Model in Core Content A_rea 
instruction: WestEd Gerzeral 

and an RA Coach 



use of ne\v 
Distric! 

and his staff 
to engage students and 

r-~~~~~~~~~--~~~~~~~~~~~~~~-f--~~~~~~~~~~--! 

to support & 
Instrnctional 

Disrrjcf 1r;

11 

after-school Ge,;-teral £~ ~l'ille 

two or 

an additional class 
Title 

Title 11 



hltersession to add 5 

to the instructional school 


year 


State 

Genera! 

referred 

vanous 

for Intersession staff: 

district 

Enr1ch111ent sessions 

& remediation 
extend the school year 

establish rituals & 

T'itle D 
c~ 

Tille 



Genera! 

Abati to address 
rates 

dinner with 

]\;~on-Financial 



19. The district demonstrates the 

lncreosed instructional time is structured and 

Increased learning tin1e {or studenrs is tiered and 

A needs assessrnent has been cornpieted 

Increased !earning time is structured as a vehicle 

o An additional b{ocl< of titne ernbedded 

o Summer enrichment/reroediotion 

o Saturday intervention 

Before or after sch co[ enri:hrnent/rer02diation 

c School vocation weeks 

Compensation for extended day is identified by LEA 

increased time. 

and or school calendar 

--vve are 

on a 

6 



2 

2 

Ata 

or 

assessments 

Donnan 



year 2011-12, a a 

1) All districts, are to comolete the table belovv. 

2) There are five 

of the school 

LEA corr,rnitments or actions 

co;-nmitment vvas 

taken or plan to take in school year 2010-11. 

3) In the second a short or the districfs to 

4) For how the of cornmitrnents rubric in Attachment S. 

but not be 



Assessing the a!ignment of the LEA and school improvement 

Assess·1ng other resources that 1,vi!I support the des·1gn 

Assessing the scheduling of regular (at least bivveekly) data 

designed inte:ventions; 

into the design and imp!ementation process; 

(b) Assessing the LEA and school's capacity (staff, resources, and schoo( ir,-ip~ovement activities; 

are 

(c) 
(d) 
(e) 

(f) 

weaknesses; 
(g) 

(h) 

(i) 

0) 

Assessing the comrY1unication se!ecteci provider(s) 
IV1a·1nta'ining accurate docurnentation of rneetings and 
Following and/or revising schedules, goals, and 

root causes 

two 

teacf-'.er/ student weaknesses and to adjust plans fc: suppcrts tc 2cidress these 

support based on assessed needs (at leas~ bivveek~y)1 

http:teacf-'.er


as 

on 

contract 

5-10 



111 

as as 

resources are 

occur 

ona as 



as 

to 

or 
The ffDOE will assess the 
document process 

select external 
but will not be 

(a) Identifying externa! providers based on each schooi·s SIG 
(b) Interviewing and anafyzing external providers to determir'ie experience, expertise; and documentation to assure and efficie'.!cy of e2c:1 
external provider based on each schoois identified SIG needs: 
(c) Selecting an external provider based upon the provider's effec!ive i:Tip!ementation and the abi!ity tc meet sc~100! needs; 

(d) A!igning the selection with existing efficiency and capaci~y specifically time and personne!; 
(e) Assess.mg the regu!ar (at !east bivveekly) communication to ensure that supports are taking pface and are accordi:lg to t;ie 

schooi's identified needs, 

(f) Assessing the utilization of multip!e sources of data to SU;Jports provided (at least biweekly) and report;ng the results to :DOE. 
(g) Assessing the monitoring of records for qua~ity and selected service prov!der(s), 

(h) Assessing the in-school presence (at !east one day a wee< to o~ the school administration, facu!ty1 and staff the se!ecteci sen.lice 

ensure the fuil imp!ementation of supports; and 


http:Assess.mg


to 

As a 

our 

2010 



states. we our 

was to secure to 

program. 

\!i,/as to 



to 

uses to 

process 

is a proven 

ensure 



re-

on 

same 

to 

Dr, 

lS 

no excuses 

race 

a 

SO, 

lS a11 

are 



Data Disaggregation: Test scores 

Instructional Calendar: 

to ensure 

a 

assess111ents 

to 

Assessment: 

test 

are to 

to 



as as 



SIG 

SIG 

SIG 

SiG 


SIG 


SIG 

Checks & k:chnical assistance 

Retreat for D 



Vlfe Dr. 

our 

As 

state 

more recent 

to 

Success 



teams assessment 

Success 

access to a 

are 



arts 

tests, 

are to 

at 

Pat process, 



stresses 

to 

2007 

are 

on areas 



Arts 

A.s 

Partners. 

retreat 

l\!Is. 

to 



support capacity; 

and t!me!ine of the grant (e.g., fiscaL personneL time al!otmerts/schedu!ir:g, 

or 

Identifying resources currently being utilized 

(b) Identifying additional and/or potentiai resources 
(c) A.ssessing the a!ignment of other federal, state. 

(d) Assessing the alignment of other fed era!, state, 

instruction, technology resources/equipment); 
(e) Conducting reguiarly schedu!ed reviews of the resource 

adjustments as necessary; 

's 

3. 

The !DOE will assess the with the interventfons 
will not be limited to: 

areas 2re operating fuily and effective!y to meet the intendec cu:cor::es or 

implementation of the interventions by school 2nd 
(f) Redirecting resources that are not being used to 

(g) Assessing the presence (minimum of one day oer 

process; and 

!;~p!er-nentation of supports. 



Academic SIG-Funded 
Intervention 

Academic 

Current Resources 



CADRE Teachers 
teachers hired via 

Instrndicmal Coach 
serves as the Data Coach 

fonnaTive & sumn1ative 

I staff 

& 

Lirnited-i o-
Weak 



to engage 
students and to support 

& 

Interventionist 



and his staff 

1 SES after-school 

for Intersession staff: 
Intersession 



Lirniteci 

across 



or 

re



two 

Accountant 

resources can 

at 1 IS 

c11rrent 



reso11rces. 

resources are rn.eet 

a 

resources 

resources to 

convene 



most recent 

@ As are 

on 8 




to not 

or 

as 

Next 

Intersession 1: 

Intersession 2: 

at 

® 2 

® 1 

® 1 

® 1 

® 1 




12 

@ 2 

@ 2 

@ 2 

@ 2 

to 



to 

Partner 

assessment 



Ms. 

summer 

retreat 

to 



least 

planning time. 

Part11ers 

The !DOE will assess the 
interventions 
to: 

(a) Identifying !DOE and/or LEA. challenges that rray 

that may include state and !ocai education 2ge0cy administrators, 

slow 

(b) Assessing, designing, and imp!ementing a poi!cy :-nembers, anci 

personnei; and 
(c) Developing an ongoing process to assess areas that process rnodif!cation that indude, but win net be !!mited tc: 
(i) school adn1inistrator and staff hiring practices; 
(ii) school administrator and staff transfer 

procedures; 

(!ii) school adn<,inistrator and staff dismissa! procedures; 

(!v) school administrator and staff eva~uation procedures on schooi and student performance data] 
(v) school administrator and staff rewards for increased 

(vi) schoo! admin·1strator and staff recruitment, placement 

(vii) aitering the traditional schoo! day and/or ca~endar 



As a 5 

to 

not 

I11 event 



to 

process at 

n-ieasures use use 



to 

was 

2011. 



to 

as 

to vacate at 

It is 

to 

to 

to 



'.::. 

to 

lS 

current 

"' A 

one 

to 



Resources. 

In 

more 

a 

occur at two 

It measure 



at a 

to measure on 

2007, measures 

or 

His on 

are: 



as: 

Distinguished, 

a 

to 

A~n 

per to see 



on 

As was 

on 



-100 

at 

assess 

to 

a 

across 

two 



areas 

Total Possible 
Points Score 

Area 
37

:?. 

/\r 1..::a 
2 

-' 

Area 


24
4 

next is an most · "q_.rea 2 

lnstrndion 

2/\.. Data Col1eccion and 
Use of Data lo Increase 
Student ,'\chie\·ernent: 

'® I)errionstrates annual 
targc1s 



-' 

A.REA 37 

\-fade A YP 

''i1h Sale 
}~farbor 

8 

Cornrne.ndable 

3 

Did Not Make 
AYP but 

1\-Jade 
/\_chit\'tn1ent 

Gains 

4 

Academic 

2 

Galns 

0 

f\cademic 

no 
increases 

no 
increases 

Score 

Probatiol: 

Score 

Score 



To 

to measure 

A11 

an 

lS 

us attract 



a 

to 

use 



4 

meet 

"' In 

to 

"' Across a 

are 



to 

meet 

As 

to 

assessment use 



events are 

year non-content 

20 

Asa to 

assessment 
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The !DOE will assess the 


tc e~s:Jre the understanding and efficient irnp!ernentation of intervent~cns oper2t!ng 

document a process that may 

(a) Deve~oping school improvement planning processes 
(b) Developing processes to assure effective training of schoci 


flexibi!ity of the schoo!; 

(c) Deve!oping processes to assure effective training of 

activities; 
(d) Identifying alternative funding sources to sustain 	 financial support; 

(e) Identifying meaningful professional development for 	 support short-term and long-term initiatives of educational 

(f) 	Dernonstrating a cornmitrnent to the continuous and skills to incorporate changes into their as evidenced extensive 

action plan; 

(g) Developing 	an evaluation system measures implementation of interventions, as well as ':he rneasuremen~ effec~iveness of 

supporting initiatives and policy; 

(h) 

Cil Develop·,ng an evaluaf:on system to monitor strategic 

(t) Estab[ishing and implementing accountability processes 

gcais, 2nd needs; 

Development of a process to embed a;1 extensive strategic long-term plan to sustain gains in 

res:_ilts and outcomes to inform and assist r:;ractitioners 1.Nith 


decision-making that supports short-tE:r:11 and 

U) Developing a process to sustain alignn1ent 


(k) Planning a growth rnodei for both the fisca! and 	 LEA. for irnpieme;1t2t!on and sustainability of interventions and school improvement act: /ties; 
effect:ve ovet·sight of the inter-ventions, schoo! !rnprovernent activ:ties; financia! 


operations of the school. 


no 

to 



is a proven 

assessments. 

to rnee1 

@ lISe 

2011

12 to same is true 

tearn 



lS 

to 

To on 

is to 

to 



oversee 

arts 

@ At 

to 



use , at 

to content 

Asa 

In sum, 

ensure 

to 



A.s are 

most 

our are 

are 

can 



are or 

use, 

resource 

assessments 

to oversee 



co11te11t 

see 

In 



to 

most-

re 

1) 

2) the second colurnn 
task 

3) 

4) 

5) 

Scroll down to the intervention model 

Using the tables 

include the steps or tasks the district 

\Nill occur (names of months are 

Ifthe 
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Tnstructional Calendar is used 

assessments. at 

to _Process 



assessments. 

assessment 

Note 

to 

test. 

lmJicatorClassroom Teacher's 
Performance 

Student Responses 

a 
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011 
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Budget costs are to 

costs 

costs 

l. AU the elements of the se!ected intervention 

the 2010-2011 school 

and x 
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Instructions: 

l) Revievv the results of the tvvo vvorksheets ,, and Schoo! Data" and "Self-Assessrnent of 

and the root cause 

0 H-25,. p. 42.. 
3) Schools a related to 
4) 

i\Jote: Goats rnust be rneasureable and 



SY 2012-13 

SY 2009-Hl 
Most Recent Data Available 

The of & 

students STEP+ 

the area ofE/LA in 2009- 0: 

38o3'/;i 

The 

in 2009

s 

pass ISTEP-: area 

with JPS School Board's 

_Action Plan 

area of 

1PS School Board's IPS s 

i\ction 

un{/er PL 22 



1) 

grant 
cornm to serve. 

must WJ 

Note: The LEA's budget must cover the period of availability, including any extension 

wanted through a waiver, and be of sufficient size and scope to implement the 

selected school improvement model in the school(s) the LEA cornrnits to serve. 

It would I ncd to support 
Im 

11) I, nd I sources with 

of Otllcr to 'H'tJ 

the principal and ipal with 
and to irnpkrnent fully a{stafllng. c<1 

approach that improves student achievement outcomes and 
high school graduation rates. 

Resources Source/s 

Superintendent, Associate Superintendent, Turnaround 
Generol Fund\' 

Director 

Human Resources, Finance Director, School Board CJenem! F11nd1· 



Element: l Jse locally-adopted cornpctcncics to measure the 
and no more than 0 

Element: Implement such as financial incentive. increased 
opportunities for promotion. career growth and flexible work conditions that are 

to recruit, place and retain staff 

model for individuals i 

of Success 

Leadership Identification & Development (I JD) A two

Cfencro! 

for State and national con 

Uencrol F11nr!1· 

Title JJ A 

apply for and arc implementation Vurio11s 
for their classrooms sources 

are encouraged to submit proposals for 
Enrichment activities. The are 

Nofi1ndinp, source 
by turnaround principal for use during 

Intersessions. 

Element: Provide staff ongoing, high-qua I ity. job-embedded professional 
that is aligned with the instructional program ancl designed with school 

staff 



School 

Sourcc/s 

I 

title 1 

Title Ill 

General Fund\' 

(for 

Marilee Updike and staff to support students who arc non
English speakers or have very low English fluency 

Title lI 11 

Tirle IJ/ 

a new governance structure which may include. but is not 
school to to a turnaround a turnaround 

Resom'ces Sou1Tc/s 

I 

'!irle I 

for S 
Geneml 

Human Resources or General Funds 


Robinson. 
 Coordinator Ti! le l 

Element: Use data tu identify and implement an instructional program that 
and vertically aligned from one to the next as well as aligned 

with State academic standards 

Aligned Resources Source/s 



&to suppo1·t instructional 
Content 

and division 
additional support frlr 

Faci!ilu/ors (/'it!e I) 

l&!ll 

Titlc l 

(Directm) and I 
(j(1cilitafors) & Title II 

(trainings) 

our 
group, as 

over the 11cxt live years. 

I: Promote 

Col Tutors (students for 
fbr 

and d 

additional support JUPUI 

Technology) 


for· Turnaround Schools 

ia P.oach, district Director of /\ssessrncnt General Funds 

Greg McDermott (school Scrimmage/Benchmark data 
General Fzrnd1·

cornparisons to district results) 

5/cri111magc/Bench11wrk data comparisons to cl 
results) 



l r 
) 

& 
Fum!\' 

(Direcim»1) & 
(f'it!e /) 

Title I 

tutors 

Summer School 

Element: appropriate social·~cmotional and comm 
and supports for students 

Parent Liaison Title I 

School counselors 

sialf 

InE11 

arc 

(evidence for Section 10, n cmcl 

• 	 School Board 

@ 	 Superintenclent, Dr. Eugene 

Union 



('l'urnai·c)und 
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EHzabcth M. Gore 
Presid£1lt 

lVforlanna R. Zaphiriou 
Vice Preslden.t 

.Mmy r:. Busch, ll!'. 30, 2011 
Secretary 

Instrnction 
Diane Arnol<l of ~Education 

Indiana St<itc HouseMlchncl Drown, 
Imliam1 46204 

Dear Dr. Bennett: 
J•;ugene G. White, lM.D. 
Superintendent 

On behalf of the Indianapolis Public Schools Board of School Comn:1issio11crs 
Charlene L. Par!u; Board), lcttct serves r1.s an :asm.itancc of the Board's total commitment to 
1Wministn:i.l:lve !lssistont 

continue supporting the irnpottant work of the School Improvement GrantAnd E!wcutive Secretary 
to tile Hoard Initiative (the under Section 1003(g) of Title I. 'I'hrough the resom:ccs 

provided undet: Section 1003(g) of Title I, the cl.isttict will move into Phase II 
(201112) of a multi-year plan to "turnatouncl" its pctsistcntly Iowest·nchieving 
schools (identified by the Indiana of .Education as Tier I and Tier II 

cu do 
availah.lc in traditional IPS to 

funded Turnaround lVIodcl the Board undcn:t;111d:; tha1: 

cn:atcd district 'furnaround Office will the cffmts of 

turn;inmnd schools to dassroon1 inutnrction and 

inctc~tsc student achievement. 

Dat1 ·will be used to ch:ive e.g., to infom1 cmticulurn and 

instnictional and of diffi;rcntiatcd for students. 

Schedules wm be established and used to 

time. 

social·en1otional and services will 
teachers and students. 

wm be (if they have served more than two years in the 

school) itnd at least SI of staff will be in the SIG 

turnarnund school (effective for the 2011 ·12 school 

@ 	 Operational flexibility will be pmvided to the turnaround principals for hiring, 

retaining, trnnsferring nncl replacing staff. Tumatound pJ:incipals will have the 

authority to remove ineffective across the school year, and the district's 

'L'mnatound Director and J\ssociate Supet:intendent will enable tesponsive action, 

as needed. 

http:availah.lc


'The Indianapolis Public Schools Boatd of School Commissioners arc totally 

conHnittecl to assilit the ;trH.l staff 

inernbers in iu:iy way ncr.::e~:>;try to 
(}1·artt Initiative .in our district. 1'hc Board tnernbcrn 

to continue such teacher 

and student achievement: _(n each of our schooh. 

'I'he Boatd of School Comrnissioncrs 

Of the of 

Board Pxesident 



E ma onnan 



BUDGET 

Subtract the amount above contracted service) from 





LEA/GOVERNANCE: List below activities actfvjtjes. 


requested amounts to a specific element and/or activitv. here vvUl be jnc!uded jn the maxirnurn arr1ount avoilab/e per schoor 




Subtract the arnount above 25,COO ccrYLracted service) from 



... $9,800 
... $3,000 

*Studcnl Tnccnlin:s .,. $20.()00 

Teac hers 

0,000 
School ( .5 FTE) 

... $15,000 
:;:_After-School .Acadernic Session 
Teachers (9 teachers) ... S: 07.000 
'''Ba!ancccl Calenclc:0• Intersession 5 X 

In1crses~icn 

CADP--E Teachers (4.0 

(5 

~i 

S70JJOO 
...S.16,000 

... SS0.000 

Incentive J-\\\·ards 



BUDGET 

TOT1\l.1 1,653,327 .00 
COST 

Subtract the amount above contracted service) from 



.. $3.000 
... S20.000 

Intersession 

(40 FTE) . 

... S46,000 

S50J)00 



T!1e Jo/Jn Morton-Finney Center for Educational Services 

!is blic 
120 East Walnut 

G. Wliitn, D. 
Supcrintoncior1t 

2.011 

Public Instruction 
of Education 

Dear Lk Bennett 

1003(g) of Title 
move into Phase II (20:11 of a 
schools the Indiana 

Public Schools (IPS), it is my 
of the work of the School. Grant Initiative 

Through the resources 

of Phm;c J of the Schoo] 

r1ttp://www.i kl 2.in.us 



the members of the Board of School 
of lhc Turnaround Model in the five (5) new 

K.ilmcr ,1169, Northwest 
.Em.n.\a ]Jonnan Middle 

the 
our schools and student 

of tumaround Hchools to 

incteasc student achicvcnicnt 

Data will be used to drive e.g., to infrmn curticulurn. and instructional 

the of cliffr:rcntiated for students, 

Schedules will be established and time, 

social.·crnotiornil and tcachcrn and students. 

and 

in the SIG turnaround school 

to the turnaround 

'Turnaround 

as needed, 

in 1my way necessary the 

\vc to have this '''"'·"'""''' 

to continue 



Cl 

6910 N. SHADELAND AVENUE, SUITE #100, 

INDIANAPOLIS, INDIANA 46220INDIANAPOLIS 
EDUCATION 

TELEPHONE: (317) 598·8464 D!I 1·800-638·7739ASSOCIATION FAX: (317) 598-8465 0 HOTLINE: (317) 598·8488 

July 28, 2011 

To whom it may concern: 

The Indianapolis Education Association (IEA) in collaboration with the Indianapolis Public Schools (IPS) 

will work in developing the School Improvement Grant (1103g). We are committed to eliminating 

barriers for the Implementation of the model, with the understanding that nothing in this grant wfll 
violate or affect our Master Agreement with IPS and/or state/federal statutes. We further understand 

that the IEA will be notified for discussion and collaboration on any changes that affect teacher 

evaluations, financial incentives for all content areas, hiring and dismissal procedures and the length of 

the school day. 

~~dkWJ 
Ann Wilkins, President IEA 



l 0 l 7 l Touchslonc Urive 
l·'ishcrs .. I/\! 46038 

!.cad 1111d ovctsee instructional Clll'l'icufar progmms wit/J state strmdards 11s 

cducalional lcacbship and adrninistrntivc skills. Proven ability lo rnccl /\YI'. !11 

cmricula inst ruclional and staff development. Ski! Is include: 

&. lnslructional /\udils & Interventions 
/\chievcmcnt Dala 
Cultural Cornpclcncc 

l kvcloprnent Coll:iboration and Teamwork 
Slandanl·based Instruction & Community & lnlcrnational Partnerships 

2002 lo Jll'CSClll 

FrnTington Middle School and Gambold Middle School 
l11dianapulis Public Schools. Indianapolis!/\! 

Develop and administer the school routine and coordinalc all activilies within lhe school 
cornmunitv. Led a rnul1.i .. rnillio11 dollar rcnoval.ion prnjcct over two years. Observe. counsel. and 
molivalc prol(.::;sional o;l.alftowmcl lhc cducationnl ol'll1c District. l·:valualc school 
prngrn111s and curriculum content and pilot programs. 1'vfaintai11 c\11 cducatiornli philosophy 
a11d schuol clirn,i1c 11l1ich a and collabornl.ive al.litudc 011 the pml 01· focully. 
:;talr n11d students. accomplishrncnls i1wludc: 

Led tm1 lm1· middle schm1ls l<l inc1·cnscd :;lucl<.:nl ;\YI' 
clTcclivc inslru,:tional i11tc1·v,;11tio11 programs to meet I.he ncc:ds ol'<lil students 

J·:du cation. '111d ( iencral l ·:ducc1tion 

Assislan! 
! larshrnan [\;fiddle School I lJ'JS 2002 
l11diam1poli:; Public Schools, lnclianapolis IN 

Ove1·smv school curriculum. ensured ol'thc \Hill.en curriculum. helped stalTusc cmriculum 
resources and led cmriculurn clcvelop111c11t aclivitics. lclc11til'ied curricula and extra cuJTicula needs by 

prngrnrns and stuclcnl achicvcrncnl.. Regularly used the results orthc student assessment 
dala lo icle11lil'y problems and irnplcmenl prngrnm irnprnvcrncnts. Developed and rnainlaincd positive 
slc1ff rnornlc. accornplishme11ts included: 

0 Developed a data driven slandardi;;cd program that prnduccd increased student 
achievement 

0 lrnplcrncntcd a co111p1Thcnsivc atlcndancc incentive pmgrnm in collabornlion 11·ith parents crnd 
community partners 



I l)l)(), I l)l)X 

Brnad Ripple I IS, hliso11 Middle SehooL New llcginnings /\llcnrnlivc School 
Indianapolis Public Schools, Indianapolis ll\I 

Taught in the areas of and geometry, and presented cornpt'chcnsivc 
lesson which incorporntcd dini.:1,cntialcd inslrnclion and aulhcnlic :.1sscss1nc11l, 
sludc11l wc1s able lo retain and undc1·st;u1d the sl:mdmd::, relevant and 
unit based Ol'forcd allc1»school to help their critical 

and prnblcrn so skills, 

Developed, irnplnnented and rnalh in the district's l'it'St i\ltcrnaLivc Education 
and irnplcrnentcd the llrsl standards based math curriculum in the schools 

Math 'l'e:achcr I l)85 I l)l)() 

!::1st Jr. l Districl l 1 
co 
and l)th math, difforcnlialed lesson plans f()r education and I·'.SL 

students, IrnplctncnLcd alternative asscsstncnts that included problem solving, Sponsored cxlra,, 
curricular programs student council and STARS drug prevention program, Parlicipatcd as 

liaison on community advisot'Y council and PTO, accomplishrncnls included: 

Col\aborntcd 11 ith Special l:ducalion department to develop a 
" Developed and implcmcnlcd a peer program and a 

Assistant Dean of Students 1982,, Jl)85 

Colorado 
( :olorado co 

/\ssistcd the Dean in the ncccb ol'sludcnts, Developed :rnd 
1(11' student conduct and a plan with n.1lcs and co11scquenccs lilt' student bch;wior. 

l'rnvidccl for cmichrncnt educnt ion l(ir sluclcnls through such act ivilics as extended classroum 
activities" athletics. student govcmmcnL etc i\clmi11islncd I'iscal und personnel J'unctions :u1d 

1(11 focilitics rnrnmgcmcnL included: 

aml irnplc:menlcd m1 cl'k1:li1c 

AvVARDS AFJt'i LlATI OI\fS 

N aiimrni M idd!e School Assodation 
Lilly Lndo1\mcnl Awmd Winner 
NA;\CP Member 
lndiana Principals" I Cirnc\ualc and Faci I ilc1lor 
Phi Della Kappa 
National Middle School Association 
Indiana Middle Level Education Association Member and Stale 13oard Member 
Indiana Schools lo Watch /\pplicai1l/Finalisl 

Adm in islrnliYc Ccrli J'icalion" Indiana JUPUL 
Indianapolis. IN. Dccernber. I 9l)5 

Maslcr oJ' At'ts: Personnel Adm in istralion/1 I Education. Llall State 
Indianapolis, IN. DcccmbcL Jl)l)() 

Bachclur of Science: Mathcmat ics/Sccunc\ary L:clucation. !la\\ Stale 
Muncie, IN December. May, 1980 



Student Achievement (10/84 · 2/85) 
2. 4·Mat Learning 
3. Discipline 
4. Project Charlie 
5. Gang Task 

v 



6. 
7. 
R 

( l/91) 

( 
(97·01, 06~08) 

(08··11) 

(95) 

(09) 
(09) 

46. Test Coordinator f<.':lr (I 0, l l) 
Sessions I,l]JlI (10) 

48. SMARTGoals(lO) 
49. Podcasting (10) 
50. Across the Curriculum (10) 
51. Difterentiated Instruction (SDE) ·~summer (10) 

iPod Usage in the classroom (I l) 



(11) 


1 

4. 

6. 
7. 	 (5/86) 

l. 	 Mentor f(!r year Mentor (91 
03·-04, 06-07) 

2. 
3. 	 Winner (88, 90, 91, 94, 95, 96, 00, 08) 

4. of the 	 95·96) Farrington 



(08~11) 

0,000 



Indianapolis Public Scliools 

AT 

r AC J VF 

10 .. 

Ti"ainer. 


through 92. C:Ef'..ITER 

multi-age, TITLE 


through 70. Grade 4 


Bell School 60. 


an Urban School with 

11 

··· October, 20 I0. to 


National 


Indiana 

, D l·, V L, 

Grant" I I. Integrating Problem~Based Learning and Technology in 

Video on Demand, NetTrekker and AirSlates .. 20 I 0/20 I I. Trained teachers, 
administrators, curriculum directors, media specialists, computer specialists 

@ I Indiana Initiative·· June and July, I 0 

6439 Johnson Rel .. Indianapolis. l~I 46220 317.J!f0.449'1 
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Montessori Parent Teacher 
Homework 

11 

• Innovative 
i\ 

Grant~ 2011 

Committee~ 11 

. Integrating and 

in 

ancl 

• Purdue 

• I 

U CU ,U 
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Veterinarian 
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IUPlH 

Assessment 

on 
" a course titled "Vocabulary on 

science social content and reading. 
tests. 

area. 
for who arc arrived to the lJS as well as " Created an intensive English 

'''"'"H'"'h beginner level 
two 

per to native 
Learners 

inforrnation on 

NY 

Tutored in school program for science and math enrichment for native 

and ELL in 7th and g11i 


" 	 Mentored the Science Olympiad Team to prepare for 
" 	 Coordinated an team for the Annual -Use 

Symposium . 
., 	 Choreographed and stage managed the annual musical. 



"' 	 Authored the background information and developed 1[) 


atmospheric contamination and edited the and second 

published Casa de la Paz, Chile. 


200;3 NY 
"' lVLS. in 

1995 
B.S. in Science 	 concentration in 

" 

I .anguage and in the l\f(ainstrca m 
Presenter, INTI•:SOL 2007 

in the l\1ainstream the 

I & Co·Prcsentcr, ESL 
Learners in lVfainstrearn 

summer 2009 & 2010 

K·12 

NY State Permanent Certification in K·12 

NY State Permanent Certification in General Science and grade 

., 
" 

Bilingual in English and Spanish 
Member of the Indiana Association of Teachers of '-'Vh"-U"' to 
(INTESOL) 

of Other 

Cotherine D. Fuller puge 2 



374 Shadow llill Drive (317)372-5157 

Circc11wood. Indirnw '16 I '12 l<.S5,108(i1lcorncasl. ncl 

J( .. 3 in a school corpornlion where 

2004· Present lnd ianapo 1 is Public Schoo ls Indianapolis. IN 

h1stmcUonai/Data/Curricuium Coach 
Modeled lessons lo classroom instrnetion in led 

school data. Researched information for teachers. Provided profCssional 

development for stall rncmbcrs on m1met\ll!S topics. Supported the district's 

curriculum mapping initiative. 

Served on several comrnittecs such as NCA Doeumentalion Committee. 

L·:nvironrnenlal Advisory Commitlcc. Vanguard Team, lntervicvv Committees. 

PTO Parent Liaison. lnS/\I Data Committee. and GT Committee. 

Curriculum Mapping Tier Ill Executive Committee ancl Eighth Clrnclc Parent 

Committee. 


1995· 2004 Indianapolis Public Schools Ind ianapo !is. ff\J 

Pcrllirn1cd duties 01':1 education teacher in lhc second. third. and fourth 

Dcvclupcd lesson and eollaborntcd wilh n I.cam ol'lcachcrs to cnl(ircc 
tilt.: currinilum st:l forth lhe districl. 

Scl'l·ccl on nu rncrnus co 111111 it1 ccs such a.'i the l'mt11cr·· l 11-l:du<:ati1i1L 
Diem Sd1ool. lm.:lusion Cornmillcc. (irmlc Level Team Leader. 

Ciillcd :111d Talented. C'utTieulmn. Studcnl and No1·L11 Ccntrnl 
;\ccrcditation. ;\lso. I nm a t'Ctlilicd Men\(){' T1:acher ITL!\l'vl. 

!ndia11upolis l'ublic Schoob IN 

am.I fomth i11 math am! 1-emcdia\ ion. 

lesson plans lo supplement lhc tcad1ct"·dirccled imtrnclion. 

1994-1995 !11clia11upolis Public Schools Indianapolis. IN 

lnstrnctcd students in all levels \\'hen their classroom lcachcr \\'as 
unavailabk. 

1989.. 1995 Sunsations Company Indianapolis. Jf\J 

Administrative Assistant 
/\ssistccl executive in the daily procedures oCscconcJ .. Ja1·gcsl retail sunglass 

distributor in the United Slates. 


Organized activities fo1· JOO+ rdail stores. 


lnternctcd with both consumers and organizational staff 


1989-1991 Manchester College North Manchester. IN 



199 I" l 994 Indiana Univcl'sity Indianapolis, IN 

ILS .. l·:ducalion 

2006·2007 Indiana Wesleyan l Indianapolis. IN 

Mastcl's of Educalion 

lime wilh and c;porl.'i. 

Completed Certification Course 20CJ:L Dilfo1·c11tiatcd fm;lruction 
C'oul'sc 200:2. Inclusion Course 19%. CLICK Cumpulcr Course 2000. 
\\'ilh l l islo1·ical Places Class 2004. With Lilcrnturc 200 I. Who le 
l ,anguagc 1999. Technology in the Classroom 1998 

lklm1h Vawtel'. P1·incipal 

Eleanor Skillen School 1134 

1410 wade Street 

Indianapolis. IN 46203 

(317) 226"4234 

Julie Bakchorn. Principal 

Brookside School 115,f 

71 I E. Sli'ccl 

Ind ianapo IN 1\.6226 

(l 17) :226·,L?'Jl 

/in11ncr111an 

'f8(i'l llrianrnod Court 

( 'arrncl. Ii\! 4603:1 

Additional Rcl'crcnccs available upon request. 



IN; 1999 and 2003 

and 

Howe 

Responsible.for buildings gro11ndl', trcmspor!ofion, monitoring ond eFalzwtinp, 
classroom instruction, leading the ove1·-zmder (/1ccelem/01) progrm11, 

school safety, scheduling and assignment of'duties, st11dent discipline. 

[mfornapolis Puiblic School Middle Sclwoll) 
1, 2003 July 2007 

Position: Principal 
Responsible.fen' conmnrnity partnerships, aid in the development ofo master schedule, 
daily discipline, duties, c11rric11l11m development, NUA team, Evaluating teachers, 
Director ufAthlctics, Tron1portution, assisting in the dail)1 processes ofrzmning a school. 



lVlLSJJ" Pike 
July 1996 

12 
in field science 

Luntmn Stockton SclnooH IN 
Jan. 1 995 ·····June l 995 
Position: 9 Biology 
... Ternporary C'onfracf position lo leach 9 Biology (not in licensed 

M.S. 	 8 
693·5700 

!,arry Li 
Inman 

Jim Rollins 892-3299 



Consultant 

consu 

m to 

through the 

instructional process 

of quality tools 

Prior to an consu Pat vvas c1 of a Ill 

to was 

to not only prove all 

school cl m stale to earn 

m J997·1998 and 1998· l999. To m rn ore 

all of a!I l1l 

subject area of the Texas 

Pat a of Arts from Texas State Un 

and a master's in Education from Un of Houston. 

With 30 years of 111 public schools, Pat has as a teacher, counselor and 

administrator at both the elementary and secondary levels and as a key member orthe 

superintendent's adrnin team at the central office level. 



l 

While at as of and 


the process, which resu 111 no di 


nil state assessment 


For ten years, own consu 

,C. 

w Her 111 Warren 

rates on !STEP+ to more 

in sorne schools as 

two years, has f()r J 20 

schools through by the Indiana s 

office. Im has prompted the !DOI''. to her work into other schools. 

most Jim 

20 I 0-20 I l school ycm Ped was DO!·: lo serve as a to 

in Ill 

rcsu arc 

is co-author of Closing the Achieve111enl Gap: No E'Ccuses 

ished by in 2002, the to that book, Are We Yet:> also 

pu bl is heel 111 2006, as well as numerous pub! 111 

and journals. 

Davenport• 3506 River Road@ Austin, TX 78703 
l~1onc: 512-925-8355 



975 

7 

611 l West 

1819 

Mr, Ja1irnes 

South Schools 

l S. Stred 

.8000 



2009 to 

Provided Process Checks for two 

Schools) to support 

schools (John 

implementation of 

to s subm appl 

Manager & V\/ritcr 
School District of Warren 'I to December Wm 

classroom integration to 

with (confl resolution and appropriate and evaluating the 
effectiveness of funclecl-projccts to support sustainabil efforts beyond the grant· fund 
period. 

'" Prepared successful proposals for the Indiana Department of Education Technology Cadre l 

and Cadre Ill competitive grants and the !DOE Indiana School Safety Specialist Academy 
Prepared the United States Department of Education rn Process 

Report and the REMS Final Evaluation Report. 



Assisiant Sdwoll & Student Academic 
lmHmrn IN 

developed. and author of Indiana's Difj(~rentiuted Acco11ntahility 

1Vfodel proposal. of 2, 2008. 

lly during a national peer 
One of only 

Created and approval of a un option cnabl 

implementation of Fu! while violations of Supplement, Nol 

Provisions of I law 

financial and technical support of REL·Midwest to uate the c 
or [ndiana's Full-Day over a rnulti··year period. Delivered phase-one 

through REL's 2008 Snupshof.1· Report presentation. 



IN 1997 


pol 

America's 

as one of only two state 
to inform Congressional reauthorization 



<'1975 (/\/lay) 
<1962 (June) 

<2010-2000 

<2000-1990 

<1999 '1995 

<1996- '1993 

<19891986 

<1988(Sum.) 

<1986-1984 

<1985(Surn.) 

<198"1-1978 

<1978 '1976 

<1976-1962 

<20'/0 
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Reading, lncfiana University, Bloomingto11, IN 
Purclue University, West IN 

University of Illinois, C/Jcirnpaign, IL 

Pike Township Schools, Indianapolis, IN 

Warren Township Schools, Indianapolis, IN 

Decatur Township Schools, Indianapolis, IN 

A!Lwquerque Public Schools, Albuquerque, N/\11 

Wayne Township Schools, Indianapolis, IN 

Lawrence Township Schools, Indianapolis, IN 

Lebanon Community Schools, Lebanon, IN 


Education Consultant, Heritage Education Foundation, lnclianapolis, IN 
Project Coordinator/Author for Partners With The 

Curriculum, K- 12 

Associate 

Evaluator (Indiana state-wide 

Staff 

National Writing Indiana Teachers of I/I/riling, lnclianapolis, IN 

F~eacling Orcharcl Cou11try School, lnc/ianapolis, IN 

Professor of Indiana U11iversity/Purclue University at Indianapolis, IN 

First Gracie Union Schools, Zionsville, IN 

Professor of Reading, Indiana University/Purdue University at lnclianapolis, IN 

Chapter I f~eacling Program K- Eagle-Union 8c/wols, Zionsville, IN 

Reacling Consultant, lncfiana Department of lnclianapolis, IN 

journalist, Fifth Gracie Fourth Gracie Teacher~ English Teacher 
Indianapolis IN; Baltimore, /\/ID, Eclwarclsville, IL; Asmara, Ethiopia 

IV!ary Lynn 1/1/oocls and !\Iden J Moe 
Prentice Hall/Merrill Eclucation, Englewood Cliffs, N-l 

Resum6 ML Woods 



<2002 

IV/my Lynn Woods Sc/70/astic Inc., New York, NY 

<2000 

IV!ary Lynn Woods, Author!Eclitor Heritage Education Founclation, lncfiana,oolis, IN 

<1998 Gracies: ancl Zoo Collections 
Mary Lynn Woods, Author/Editor 

<1995 
Mary Lynn Woods, Autlwr!Edilor Heritage Education Founclation, Indianapolis, IN 

<1992 
Mary Lynn Woods, Project Director!Autlwr!Editor 
Heritage Education Founclation, lnclianapolis, IN 

<1988 

Heinemann Educational Books, Portsmouth, NH 

<1986 
An Jnstructional Video.· Jorome C. Harste 
Site Demonstration: IV/ary Lynn Woods 
Heinemann Educational Books, Portsmouth, /\/// 

<1977 

Schoo/ lmprovomont ancl Endowment 
/11cfiw1a of Ec!ucation Task Force hN 

<1990-1989 11\/IE/ITW IV/iclcile Sc/Joo! Writing . .Journalism in the C/assroorn 
<1987·'1986 Arts Advisory Cornrnittee, Indiana of Ecfucation 
<1983-1981 Acfvisory Council, Div. of of Ec/ucation 

<Cognitive Coaching (Robert Gannston and Bruce Wei/men) 

<Becoming a State-of.-the-Art Presenter (l~o/Je11 Gormston ancl Bruce Wolf men) 

<Facilitation Skills tor Devoloping Aclaptive Organizations (F?o/Jon Garmston ancf Bruce Wei/men) 

<The Skilltl1! Consultont: Getting Your Use cf (Robert Garmston ancl Bruce I/I/el/men) 


<State of Indiana Supervision Area (Instructional Supervision) # Life 

<State of lncliona Director of Reading License (Aclministration of Supervision) # Life 

<State of lnciiano # 356-34-6582 Genernl Elemontary f<-6 (718 non dept) Roac/ing f<· 12, Life 

<State of Illinois #74192, f<.. 9 


Ed.S. Saddlebrook Drive Indiana 46077 317·169.-3234 



Public Sch 2007 2010 (Over/Under rn) 

JCPS 

a clay 

teacher for emotionally und/or behaviorally disubled 

1978-1980, Instructional assistant for emotionally and/or behaviorally disabled middle school 

'?· 	 Master's Education, University of Louisville 

Bachelor Degree, History & Political University of Louisville 

Provisional Certificate, Secondary Educution, History/Political Science 


Provisional Certificate, Secondary Education, Visually Impaired 


ry Ed Emotionally ncl Behavior 


De 	escalation Techniques-Assisting Students Through 

JCPS 
Manual 

Instructor Fall-2004, Effective Behavior Management 

Father 3 Children; & Crandfather 4 grandsons; l 7, 17, 14 & 14 
Combat Veteran, 1968-1969, Machine Gunner, Golf Company, Battalion-26 Marines 
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