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([) 	Establishing and accountability processes of the interventions, school improvement activities, financial manage~ert, 2nd 
operations of the schooi. 
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costs 

1. Ail the elements of the selected interventio model are included 

2. The descriptions of how all of the elements 

3. The timeline demonstrates that ail of the 

and 

the 2010-2011 school 
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Instructions: 

1) Review the results of the tvvo vvorksheets and School Data" and "Self-Assessment of 
"the and the root cause 

2) Based on the baseline student data forISTEP+ end-of-course assessments, 
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0 LJ. 1 
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prov1 1n 

Electronically 

2) Indicate 

r grant 

cornrn to serve. 

I im 

must 

Note: The LEA's budget must cover the period of availability, including any extension 

wanted through a waiver, and be of sufficient and scope to implement the 

selected school improvement model in the school(s) the LEA commits to serve. 

It would to incl I es 

4) sou 

to 

principal and turnaround principal with 
operational ng, and budgeting) to implement fully a 
comprehensive approach that improves outcomes and 

high school graduation rates. 

Superintendent, TurnaroundSuperintendent, 
General Funds 

Director 

Human Finance Director_ School Board Genero! Funds 



Use locally-adopted compcknc 
staff and rehire no more than 

Implement such as financial 
opportunities for promotion, career growth and flexible work conditions that are 

designed to place and retain 

Title I! A 

apply for and arc Vorious fi1 nding 
for their SOZl/'CCS 

Teachers arc to submit proposals for 

innovative Enrichment The are 


No.fimding sow·ce 
by turnaround principal for use during 

Intersessions. 

Required! : Provide staff ongoing. high-quality. job-embedded professional 
development that is aligned vvith the instructional program and designed with school 

staff 



Reading fntcrvcntionist; 
Technology Title l 
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Title I !J and !f)/~11 
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Title Ill 

. Adopt a new structure which rnay include\ hut is 
limited to, requiring the school to report to a turnaround office. hire a turnaround 
leaders, or enter into a contract to obtain added flexibility in fro 

accountability 

Title l 
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Use data to identify impkn1ent an instructional 
and vertically ar from one 

with 

Development of district lnstructiono! Calendar and aligned General Funds 
materials and to support instructional (Director.s) & 

provided by district Content FuciZito! ors (Ti II e 1) 

Instructional support for students who and coaching 
support (co-teaching) for teachers 

Titles 1 & III and IDEA 



'l'urnaround Reading lntcrvcntionist and 
support the appropriate 

and intervention 
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Funds 
(Director) ond Tille I 

(/ociliialor5) & Title fl 
(Im in ings) 

schools was 
for participation in It is our hope 

i3 
(awarded to 

West Ed) 
that as the grant support (after 3 our 

turnaround school will part of a cohort group, as 
phases in its support over the next five 

Promote the llSC of student data to inform and er 
instruction 

ll (// 

I 

Funds 

implement 

General Funds 
(Directon) & 

Fuci!itafors (Title I) 

that provide 
increased learning time 

remediation for students (E/LA and 
Math) 


After-school volunteer tutors 


Summer School 


Title I 

Volunteer 

5/tule Funds 
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Provide appropriate social-emotional and con1munity~oriented 
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Mar.lanna H. Zaphir.icm 
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Mary E, Busch, :Ur. 
Secretary 

Samantha J\da.lr:Whl.te 

Diane Amolcl 

Mldrncl D. Brown, T.IJJ), 

Andreo. ,J, Hoof 


Eugene G. White, Ji:ctD. 

E>uperintendent 

Charlene L. Pnrks 
f\dministratlve !lssistant 
/\nd Executive Secretary 
to the Boord 

2011 

of Public Tnstrnction 
of Educa1ion 

Indiana State I Iouse 

""·'"""'''"""' Jndimrn 46204 

Dear Tk Bennett: 

On behalf of the Indianapolis Public Schools Board of School Commissioners 
(the Board), this lcttct serves as an ass1mmce of the Board's total commitment to 
continue supporting the irnportant wotk of the School Grant 
Initiative (the under Section 1003(g) of'J'itle I. Through the resout:ces 
provided under Section 100'.3(g) of Title I, the disttict will move into Phase II 
(2011-J 2) of a plan to "tutnaround" its uc"' """·u 
schools (identified by the Indiana of Education as Tit:r f and 1'icr II 
schools). 

do 
available in 1rnditional 1PS to 

funded J'urnatouncl Model Board undcn:tancls that: 

created district Turnaround Office will the efforts of 

tunrni:ound schools to 

inctcase student: adiievcmcnl. 

Datc\ will be used to dtivc e.g., to inform cntTiculllnl and 

of differentiated for studcntc;. 

Schedules will be established and used to 

time. 

social-emotional and services will 
teachers and students. 

® T'he principal wjll be replaced (if have served rnotc than two years in the 

school) ;md at least SJ of staff will be replaced in the SIG 

turnaround school for the 2011-12 school yeat} 

® 	 Opcrntion;d flexibility will be provided to the turnaround for hi.ting, 

retaining, and replacing staff. Turnm:ound principals will have the 

authority to remove ineffective teachers, across the school yeat, and the district's 

Tunrnrnund Director and .i\ssociat.c Superintendent will enable action, 

as needed. 

http:J\da.lr:Whl.te


'J'bc Public Schooh" Boatc1 of School Co1nmissioncn: arc 

conm1ittcd to as1:itit the «nd staff 

tncrnbcn; :in any way nccc0sary to 

in our district. The Board 1nctnbers arc 

such '""'M-~''--'~'""''' 
and student achicvcrocnt :iu each of our schools. 

The Boatd of School Commissioncrn 

()f the of 

Board President 
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whom it may conc<:~rn: 

Education Association 

School 

violate or affect our Master 

that the !EA will be notified for discussion and 
financial incontives for a!i content meas, 

tho school 

of 
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10171 Touchslom: Drive 
l·'ishcr:;, IN ·1603g 

l lornc: ) I 7'i70·8509 Wol'ic 3 17·22<> 4108 ('ell: 3 l 7 459 811.Tl 

I.ear! 1111d m•e1see i11str11ctio1111! c11rric11fllrprogrn111s >Pith state stwu!rirds as 

Strn11g cducalio11al lcmk1·ship and adrninislrnlivc skills. Pmvc11 ability lo meet ;\YI', 111 
curl'icula dcvcloprncnL inslrnctiomd supervision and slalldcvcloprncnl, Skills i11cludc: 

rnstruclional ;\udils & rntcrvcntions 
;\chicvc111cnl Dala /\nalysis 

Cu1Tieulu111 Design Cullum! Compclcnce 
Reading l'rogrnrn lkveloprncnl ~ Collaboration and Teamwork 
Slandard-lx1sed Inslructiun & Mapping Cornmunily & International l'al'lnnships 

2002 lo prcsu1l 
h1rringlo11 Middle Schuol and Ciarnbold Middle School 
lndianapolis Public Schouls. Indianapolis IN 

De\ clop and adrni11islc1· lll\..' school routine and coordin:ilc all acli1 ilics 11ilhi11 lhc '.;chool 
co111n1u11ily. Led a 111ulti .. 111illion dollar 1-cnovalio11 prnjccl ovc1· l.1\0 ycms, Obsc1·vc. c.'UL111sd and 
1110Li1·:1tc slafflmrnrd Lhc cducalio11al of the DislricL Lvaluatc school 
prngrn111s a11d n11Ticulu111 content and pilol prngr:m1s. fVfainl:1i11 an educational philc1suph1 
:rnd school climalc 11hich mid collabornti1e· cil.Lilmlc on 1111: pal'l ol' l~icult) 
•;ta1I all(I :;ludcnls. 

Led lmi 1011 pe1·[\1rn1ing 111iddlc schools lo increased studc11t ;\ yp 

Dc11:lo1xd crn.:c1iv1; instr11ctiu11al i11ll.T\e11tion prng1·arns to lllCl.'l lhc 11c1:ds ol'all students i11cludi11g 
LSL, l·:drn;aliotL ai1d (icm:rnl Lcl11cati1111 

Aosisllrn! 
Ilarsh1mrn 1vlicldlc Schou! I lJ98.'.?0ll2 
lmlianapolis Public Sclmols. l11dianapolis IN 

Ovc1·sm1 school n1rriculu1n. cnsmcd ol'lhc \\Tiltcn c111Tieulu111. helped slaffusc cu1Ticulurn 
resources and led currie11lu111 dcvcloprncnt activities, !drnlified cunicula and cxlrn curricula needs b; 

prngrnrn'.; and sludcnl achievemcnL Regularly used lhc results ul'tlw student <isscssrncnl 
data lo idcnlil) prol>lcms a11d implcrnrnt program imprnvcmcnb, lkvelupcd und maintained pusilivc 
slalTrnornlc, acco111plish111e11ls included: 

Developed a dala drivc11 sta11da1·di1.cd prugrnm thal prnduccd increased sludcnl 
achicvcrnrnt 
ln1plcmc11Lcd a comprehensive attendance incentive progrnm in collubomlion 11 ilh parents and 
cummunity partners 

http:sta11da1�di1.cd


[ l)l)(). [l)l)8 
!\road fZipplc I IS. Lc.lison i\!liddlc School. New ;\llcnrntivc School 
lndi;tmtpolis l'ublic Schools, Indianapolis fN 

in lhe meas of und geometry. and cornprchcnsi\T 
lcsso11 plans. 11foch incmporntcd dil'l<.:rcnliatccl instniclion and aulhcnlie <ts:;css111c11t. 
sludu1l w:1:; 11bl<; lo 1·ctni11 and u11dcrsland the slanda1·ds. Developed 1devanl and 
unit· based projects. Oflcrcd a Iler sclmol lo help sludc11l~; i111prnvc their critical 
thinking aml problem so skills. accomplisl1111cnl:i inclmlcd: 

De1·clopccL irnplc111cnlcd and malh in Lite district's l'irsl 1\llcrnatin~ J·:ducarion l'rngrn111s 
and i111plcmenled the first slandmds based rnalh cunieulum in lhc schools 

Malh Teacher l985' l 990 
J·:asl J1·. l l 

• 81117' 11 and 9111 malh. Designed dilkrentialccl lessun plans fo1· special education and LS!. 
sludenls. l rnplcrncnlcd alternal ivc asscssmcnls that included problem solving. Sponsored extra,. 
curricular programs including student council and STARS prevention program. Pmlicipatcd as 
focully liaison 011 cornmunilv advisory council and PTO. aecornplishrnents included: 

Collabornlcd 11illt Lclurnlion department to develop a co-leaching model 

@ Developed and implerncnlcd a peer counseling pmgr:1111 and :1 p1Tn'.r1Lio11 model 


Assistant Deal! of Students 1982··1985 

( 'oloraclo ('() 

i\ssistcd lhc Dean in the de1·clop111cnlal needs ol'sludcnls. lkll:lopcd m1c! irnplcmcnlcd 
guidelines l(n stucknl co11ducl <1.11d a discipline plan wilh rules :111d co11sn111c11ccs lii1· student bch:t1'iur 
l'rOI iclcd for cmicl1111c11l cclurntion for slmlcnts thmugh such aclivilics 11s 1:.\tcmlcd clussrnom 
adivitics, :1lhlctics. sludcnl go1crntncnL de. 1\drni11islc1nl iis1::.li and pcrsu1111cl ll.1nclions :tll(.l 

rcspo11sihlc l(ir l~1ciliti1:s 111arn1gcn1c11L i11cludcd: 

mid irnplcmc11tcd :m clE:cli1·c Ull(I i11l1:rnship prngrn111 fo1· sludcnls 
11 ilh 1m·1 Cl\I io11. 11 awl loss 

A'\VARDS & AFFiUATIONS 

i"i aiiomll fvfoldle Schoo! /\ssodailon of Year, 20Hl 
l,illy L11ckrn111cnt /\1\:1rd Winner 
Ni\1\CI' Member 
l11di:1nu Principals' Leadership 1\cmlcmy (irndLwlc and h1cililato1· 
Phi Della Kappa 
N:1lio1rnl Middle School i\ssocialion 
lm.li:rna Middle Level J·:ducation 1\ssocialio11 Member and Stale Bomd fV!crnbcr 
!11dia11a Schuols lo Walch /\pplic'a11tffinalisl 

EDUCATffON 

1\drni11islrnli\c Certification. lnclia1111 l llJPlJL 
lndinnapolis. IN. December. 1995 

Masle1· o I' ;\rls: Personnel 1\clm in islrntion/[-J Educ11tio11. !Jail Slalc llnivcrsity. 
Indianapolis. IN. December. Jl)l)() 

Llachc Im o 1- Science: Muthern:il ics/Seconcla1) J~dueatio11. Fl ell I State Uni\ ersily. 
Muncie. IN December. May. 1980 

http:iis1::.li


Ur. Tony Bennett 

Tndinna State House 

7/ie )0/111 Motton Finney Cenlct tiJr Ellur:ational Servicos 
120 Fasl l/llal1111t Street 
Indianapolis, IN 46204 

F:uoene Ci. Wh'ito, Ed.U. 
Supcrintom1ont 

20! J 

of Public Instruction 
of Education 

Indianapolis, Indiana 46204 

Dear Dr. Bennett: 

/\s Superintendent of the lndianapoli> Public Schools (!PS), it io my pleasure to write this lcucr of 
~mpport of the irnportant work of the School C·rant Initiative (the Grant), under Section 
l003(g) of Title L Through the rcsomccs imdcr Section Hl03(g) of Title I, the clis1xict will 
move into Phase TI (2011- of a plan to "turnatound" its 
Gchools the ofL",ducation as Tier I and Tier II schools). 

'he of Phase I of the Schoo.I 
Initiative enabled TPS to 

in tvvo of our lowest 

John IVLii:shall 

bas.is to drill duwn the student nssc:;srncnt results 
could be identified fr>r instmctirmct! 

(fully licensed 
t:e:u:hcr al:tcnclecl a 
identified students' levds and th.tough 

(7) tecufJer mid s!udenl incentives 

them with written a11d vcrb;1l feedback 
tcscardi b;rncd 

11) a natio11alh' ret1011;11ec! 
with teachers in student 

to diminate the.~e 5) Cadre Memben 
classes when the 

littp://www.ipsKl2.in.us 

http:littp://www.ipsKl2.in.us


the Jn(Jnbcrs of the Board of School Conimissiouers and I arc comrnittcd to 
of the Turnaround Model in the five (5) new' I 'urnaround Schools: 

Kilmer :/l<i9, Northwest I ligh 'J'homas Catt LI.owe Cornmunity I 
Emma Donnan Middle Sdiool (7·8), and H .. L. J farshman Mjddlc School (7·8). I also 

the dcnicnts that 1,vill be in for Phase II of the and 
will our schools and student to an even. 

the efforts of trn:naround schools to 

chssroorn insttuction and increase sttH.lent achievcnient. 

l)ata wjJ1 be used to drive e.g., to inD:inn cunicuh1tn and instnictional 

aud the of diffo:cntiatcd for students. 

® Schedules \vill be established and time. 

teachers and students. 

have setved .mote than two years in the school) and""·''"''"'"'''' (if 
of staff will be in the SIG turnaround school for the 2011~12 

school year), 

® Operational flexibility will be pmvided to die turnatound for 
staff. Turnaround will have the authority to remove 

actoss t:hc school year, and the district's 'J\11:natound Director and 1\ssociatc 

will ctrnbk as needed. 

The Public Schools in ::my way necessary the of11hasc JI 

\Ve arc to have thib 

the (3nmt's to continue 

iudent ac:hicvcn1cnt in each of our schools. 



/ Indianapolis Public Scl1ools 

(' 	 T' 
·~ __, l S 'T E 	 J\ l\!' 

l ) S A 	 L 

RJFi\ICI<: 

" 	20 I 0 Instructional Facil 
1i·ainer, IPS f·ligh 

McClellan School 91. 
ER FOR 

0 I through 2.002.· Booth Tarkington School CENTER FOR I 
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'" 	 Blackboard with 

Presentations 	 2.0 I I 

in 

of America Conference ··· 20 I 0. Tc~xtbooks to 

~lational Middle Conference · Classroom 

Inc. (HAST!) .. 2009. Inquiry 

Indiana 	 Education ·January, 2008. One to One 

·FS 	 p ?f' 

I' 

Grant·· 20 I 0/20 I I. Integrating Problern·Basecl Learning and Technology in ICP 

Video on Demand, NetTrekker and AirSlates· 20 I 0/20 I I. T1«tined teachers, 
administrators, cu1Ticulum di1·ectrn·s, media special computer specialists 

• I Indiana Science Initiative· June and July, 20 I 0 



Lead Teachers · 
in Sci(~nce Instruction 

10. 

10, 2011 

Association ·· 

I YVonders 

• Innovative Technology 

Grant Committee ·· 

writer and 

Technology in 
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I I 
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Learning and 
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rant 1986 

and 

Public 
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MlJL'H 	 F: 

This quiz will help you identify your areas of strongest intelligence. Read each statement. If it expresses some 
characteristic that you possess and, fc1r the most part, sounds true you, write a "T" next to the statement. If it 
doesn't, write an 'T" next to the stcitemcnt. 

I. 	 I' cl rather drn w a 1nap than someone verbal directions. 

2. 	 If f am angry or l usually know 

3. 	 (or used to enjoy) a musical i nstrurncnl well. 

1), 	 l can m:sociatc music wilh rny moods. 

f can <1dd or multiply quickly in my head. 

6. 	 I can help a friend sort out since I dealt with similar 

7. 	 l like to work with calculalors and computers. 

8. 	 I. pick up new dance steps fast. 

9. H's easy for me to say what I think in an argument or debate. 

j (). I enjoy a good lecture, or sermon. 

l l. 	 I always know north from south, no matter where l am. 

[2. 	 I like to gather together in groups of people for or special events. 

13. 	 Li Jc seems empty without nrnsic. 

14. I always understand the that come with new 


l5. I like to work and play gamc0. 


I6. to riclc a bike, or skates/roller-blacks was Cilsy. 


l7. [am mm1:;,ecl when I hear an or statement that sounds 


1C). sense of lialant:c & cuonl ination is 

20. 	 J oHcn sec patterns aml/or rclationsh hct wt:cn .1wrnbc?rs foster and cnsicr than others. 

21 models or 

l 'lll al JIJ1din,v the line 

23. 	 f can look al an one way & S\:C it turned or backwmds cis easily. 

l olkn connect a ofrnu::;ic with some t:vcnl in my Iii~:. 

l like to work with nurnber~; and 

26. 	 I like to sit and reflect on my inner 

27. 	 Jusl looking at shapes of """""'-." and structures is pleasurable to me. 

28. 	 ! like to whistle., and in the shower or when I'm alone. 

29. 	 l' m good at atblctics. 

30. 1enjoy detailed letters to friends. 

3 l. r 111 usually a wan~ of the expression on my foce. 

32. 	 I'm sensitive to the exprcssiuns on other people's faces. 

33. 	 l slay '·in touch"' with my moods. I have no trouble them. 

34. 	 I am scnsiti ve to the moods of others. 

35. 	 I have a good sense of what others think of me. 



7 rnultiplc intelligence headings is a list of numbers. 1'/zc nwnhcrs are.11 meach of the 
order. Look at your answers that only with those 

Write that 
and only counl your 

answer if you nrnrkcd ''T". flow many tirnes did you mark '·'T" in in the 
blank next to the intcll 

VKHBAL/H,INGUISTIC 

9, rn, n, 

MA'i'lJEMATICAL/J,OGICAl, 

ESTHlNS 5, 7, I 

VlSUAL/SPAl'IAL 

11, I I, 

BODILY/KINESTHKnc 

8, 16, 19, 21, 

MUSICAL/RHYTHMIC 

::i, 4, ! 

U\!THAPEHSONAi, 

INTl 1'.HPl<'.RSONA , 

l<'.STWNS I 

<it the numbers you placed each of the 7 rnultiplc w iI l help you understand 
how lhal relates to how you learn. Herc arc tlic 

very high (This is probably your 

4 =high (You learn well in this manner also.) 

3 =average (You are in this category.) 

'= somewhat below a vernge (This is not your major strength.) 

l = below average (You probably clon 't like learning in this style.) 

__My Primary Learning style is: ~----------··-·--···-----··-····-----·----·-----
My Secondary Learning 



IN Fall J 

then involuntary 
61 Fall 1988-93; remained at #61 Farrington Middle School 

change to middle school concept· 7th grade/8 inclusion 
teaching with L.A and Fall 1 
Gambold Middle School; LP HI 08 gth with 

Soc. ancl 1997-2001 
LP 1 

180 JV ng 
20062008 

I 

Ht 

Education Association 

AHcmkd 
Teacher Expectations Student Achievement (10/84 · 

2. 4Mat Learning 
3. Assertive Discipline 
4. Project Charlie Drug 
S. Gang /\wareness with the Metro Force 



6. 
7. 
8. 

(1/91) 

Model (10/93) 

School 


l\/fiddlc 
18.Middlc School 
1 Middle School 

School 

(95) 

6 Step (08) 
40. 	Curriculum Mapping (08· l l) 
4 I . 	 Evaluation 

School lrnprovement 
cSchwl (09) 
Electronic Lesson Plans (09) 
RrT (09) 

46. 	Test Coordinator fix !STEP+ (10. J l) 
Online Sessions I,!IJ!I ( 10) 

48. 	SMART Goals (10) 
49. 	Poclcasting (10) 
50. Literacy /\cross the Curriculum (10) 
51. 	Diflerentiatcd Instruction (SDE) Conterencc .~summer (10) 

iPocl Usage in the classroom (11) 



(11) 


4. 

6. 
7. ,, 
o. 

Human 
n Vanguard II (03) 
14. 	 (06,07) 

Student Behavior I "n"'"ff'"'"~ (07.()8) 
16. 	 INSAI (08··11) 
17. (08-11) 
l 8. 

4. 

6. 
7. 	 Junior (5/86) 
8. 	 FMS ~Student news 
9. Club 
10. 	 (97) 
l I. WGMS · Student news 

180 

Other 
L Mentor for the first year teacher Mentor Program (9 1 93-94, 

03·04, 06-07) 
2. 	 Sup::1vising nume1uis years 
3. 	 ABCD Award Winner (88, 90, 91, 94, 96, 00, 08) 
4. ofthc candidate: (9tJ.95, 95-96) F::m'ington M.S.; 



I 

(99-00) Gambold Middle School 

of! \Jp, l (99-W) 


6. 1999 
2000 

K 
9. 
10. 
1 L (0811) 

$10,000 



J74 Slwdow I !ill llrivc (317)Jn.s157 
Grc'C111rnoll, lndi;rn<i r\(J 142 l<S:A08:iilco111c;1sl.11d 

K··8 in a ~;chool co1·puratio11 whct'c 

2004~ I' resent fnd ianapo Iis Public Schoo Is Indianapolis, 11'1 

lnstn1ctional/Data/Curriculum Coach 
Modeled lessons lo improve classroom inslrnctiun in K ·8. Compiled 
school data. RcsC'dt'Chcd information for teachers. l'roviclcd professional 

dcvclopmcnl !cir staff mcrnbcrs on numerous topics. Supported the dist1·icl's 

curriculum mapping initiative. 

Served on several comrnillces such as NC/\ Documentation Committee. 

f:nvirnnmcntal /\dvisory Committee. Vanguard 'l't;am. Interview Committees. 

PTO Parent Liaison. lnSr\l Data Committee. Magnet and UT Committee. 

Cmriculurn Mapping Tier Ill J:xccutive Committee and I·:ighth (irade Parent 

Committee. 


19952004 Indianapolis Public Schools lndianapulis. IN 

l'cl'icmncd du Lies o I' a cduc11Lion teacher in the second. third. and fourth 

lkvclopl:d ksso11 pl<m:; and collabmatcd wilh a lcrnn ol'tcachcrs lo cnfotTc 
Lile c11rriL'uiu111 set forlh [Jv the district. 

Scncd on numerous rn111111illccs such as the l\1rl1wr,·lt1·,l-'.<lucalio11. Tccl111u 
l)icrn Sch1l<il. !111.'.lusio11 ('urn111il11'.c, (irndc I .c11.:I Teall\ l,c;1dct'. 

(; i !led 1111d T1dc11k1I. C111Ticu lutn. Stud1:11t and i\lunh Cc11t1·;d 
/\ccrcdit.:itiu11. ,r\lsu. I am a c1:rtii'icd Mc11lo1· Tcach1:1· L11ro111d1 ITl·j\[VI. 

I9951 ')lJ'i l11dimnpolis Public Sclrn11ls f11dia1111p\llis. IN 

1\ssisted kirnlc1·gmtc11 '.1t1d lliunh in 111alh a11d t'Ct11Cdi11tio11. 

Developed dail; lcss\ln plnns lo supplcrncnl lhc leachcr-dircclcd i11stn1clior1. 

19941995 l11dia11~1pulis Public Schools Indianapolis. IN 

I mlruclcd sludcnls in al I lc1·cls 1Yhcn their elassrootrt leachc1· \\'as 
unavailable. 

1989-1995 Sw1salillt1S Sunglass Company l1iclia11apolis. IN 

Administrative Assistant 

1\ssislcd eseculive in the daily prnccdures of retail 

distributor in the United Stales. 


Organi/cd acli1 ilies !cir 300+ retail stores. 


lnlerncled 11ith both consumers '.lt1d organi/alional stair 


Education 1989-I991 iVlanclwslcr College Nurlh Manchester. IN 



1991 I99tl Indiana University Indianapolis. IN 

13.S .. I·:ducalion 

.'.006 2007 Indiana 

iVlaslLTS o 1· 1 ·:ducalion 

Lime wilh fornily mid 1'1·icnds. sport.s. 

Cornplclcd ( 'crli l'ica1 ion Comsc 200'.l. !Ji lkrcn1 iatcd Instruction 
C'omsc :iorP. lnclusiun C'umsc 1<)96. CLICK Cornputn Course 2000. T 
11 ith I I isl,11·ical !'laces Class 2(J(H. With I .itcrnturc 200 L Who le 
I .anguagc 1999. in lhc Classroom l 998 

Dcbrnh V<i11Lcr. l'1·incipal 

l·:lcano1· Skillen School 1134 

1410 11 adc Street 

lndirn1apolis. IN 46203 

(l l 7) 226-4234 

Julie llnkclmrn. l'rincipal 

llrooksick Scho,11 /154 

71 I 1:. Slrccl 

lnclianapo IN J.6:i2(J 

(3 17) >J(, l'.2')) 

/iillllllc!TllC\ll 

·1865 llri~11·11oml Court 

( 11) 8--i-'-!CJ7(v-l 

i\ddiliomtl Rcl'crcnccs mailable upo111Tqucsl. 



I 1ho11 

lNUJPlH 

Instruct and assess 
in ENL Courses are 

on 
w Design a course titled "Vocabulary 

science and social studies content and 

IN 

on 

w 	 Prepare students for and administered LAS-Links and other standardized tests. 
w 	 Coordinated the implementation of an inclusion ESL program that used co-, teaching between 

core, class and ESL teachers to transition high intermediate and advanced level ESL students 
out of the EST, program and focus in ore intensely on teaching English through the content 
area. 
Created an intensive English for who arc arrived to the US as well as 
struggling beginner level students. 

two 

NYNew 

Science to native and 

Distriict of New 

I,anguage I ,earnem 
Tutored in after school program for science math for native English 
and ELL students in 711i <md 8th grade. 

Mentored the Science Olympiad Team to prepare for competition, 

Coordinated an 8-studcnt team for the Annual Westchester County Student Lancl,·Use 

Symposium. 


w 	 Choreographed and stage managed the annual rnusical. 



aeUvities. 

environmental 

" Coordinated 11 Peace volunteers and 13 Chilean 


editing, and a national 

I-EL 

Authored the background information and developed 15 activities for this chapter on 
atmospheric contamination and edited the and editions of this curriculum 
publlshed by C<:i~rn de la Santiago, Chile. 

Educa!:fon 2003 New NY 
" M.S. in 

i.99[j 

l:t .. S. in Science conccntraiicni In 

Prescni.ations: 
in the Mainstream "Co· 

2007 

in the Mainstrearn iu JPS the 

I 8.r Co· Presenter, ESL 2009 

Learners in the Mainstream Classroom," Tndianapofo; 
summer 2009 & 2010 

" IN State Certification in K·-12 

" NY State Permanent Certification in K-12 

NY State Permanent Certification in General Science and 12th grade 

" Bilingual in English and Spanish 
" Member of the Indiana Association of Teachers of English to Speakers of Other Languages 

(II'rl'l\SOL) 

Cutherinc 0. Fuller 



BS ish Lcluca1 io11 

Indiana University 

Bloomington, Indiana 


May, 1974 

Maslc1· ul'falucalion. 1\clminislrntiun und 
l·:nglish/ Reading l·:ndorscmcnl 


Indiana 

May. !978 


Ccrlilicalion Secondary School /\dminislrntion and Supervision 

Butler 

lndianapolis. Indiana 

June. I 98Ci 

C:cl'lil'icalion Sccondm) School i\drni1lislrnliun ancl Su pen is ion 
Ball Stale lJnivc1·:;ily. 
Muncie. Jndimm 

f l)l)) 

l'c1forn1cd all duties and 1·cspunsibililics ol' 
Lducalio11 and /\ssoci:.1lc 

and st11dcnt ac:1dcmic c1chicvc111rnl 
2oozi .. November, 2008 

Director of 

November, 

Middle School, Public Sdrnol, Indiana 
2004.. 2008: Performed all duties aml responsibilities identiCied !'or a middle school p1·incipnl 

Assistant Middle School, Public Schools, 
1999-2004: Performed all duties and rcspunsibilitics idcntilied fo1· rniddlc schoul <1ssista11t principal 
scheduling. 

Assistant Coleman Middle School, Public Schools, Indiana 
1993-1999: Performed all duties ancl responsibilities idc11til'ied l'rn· 111iddlc scliool c1ssista11l principal 

including scheduling. 



Puhl!!: Schools, lmliairn 

993 

1\Jlcrnbcr: 	 Nal.io11al /\ssociatio11 u/' School !'rincipalc; 
lmlic111a /\o;sociatio11 ol'SchotJl l'rincipals 
Nulional /\s:;ociation u l'l'vl idd le School Principal:; 
/\:;social ion for Supervision and Cu1Ticulurn Dcveloprncnl 
N;\BSI: 
Della Theta 

/\wards: Teacher of the Yem Candidate for Indianapolis Public School Dislricl, l 992 and 
I 993 

Above and Beyond lhe Call of' Duties (/\BCD), Indinnapolis Public Schools, 
1993 

Volunteer /\ward for YMC/\, 2000 



of Partner 

School lmprnvcrncnl Consultanl 

Pat is a 

Her focus is to support tn to 

IC through 

instructional process and data 

d and the of qua] tools 

c schools research. 

to rng an consu Pat w<is of a 111 

to lSD in l \Vas 

to nol only prove that al I but also n the· f1 r:;1 

cl in the slate to earn d '! school district was 

rated Texas in l 997 · 1998 and 1998~ l l)99. To be ··cxcrn p or more 

of all of al.I ethnic and 1c strata are l in 

subject area of Texas Assessment of i\caclemic Skills. 

® 	 Pat Davenport a Bachelor oC Arts in Education from Texas State Un 

and a master's in Education from Un of Houston. 

With 30 years of in public schools, Pat has been as a . counselor and 

administrator at both the elementary and secondary levels and served as a rnern ber of the 

superintendent's administrative team at central office level. 



While at as of !urn d 

irnplcmcntation of an process, Jn 110 di In 

of' all state assessment 

For ten years, own Consulting, 

l ,! .c. 

Her m m fVlSD of Warren Ip schools 

once rates on 

individual in some schools initially as 

® Over the two years, has trained and conducted Process Checks for 120 

Indiana schools through in supported by the Indiana Education's Title 

Impact data has prompted the !DOE to expand her work into other schools. 

particularly at cha! arc and intervention 

® During ycaL Pat was DOL to serve as a to 

lrni11 and at and ll 

I in Sclwol 111 

WILL While results arc na11cc; 1rn 

Pat ts a at con individual schools and 

cl across nation. 

is the co·author or· Closinp, ! he A c!1ieve men! Gup: No Fv:cuses with Anderson. 

pub! by /\PQC in 2002, and the sequel to that book, /lrc rVe There Yee also 

published by ll1 2006, as well as numerous pub! m pro 

and journals. 

Patricia Davenport• 3506 River Road• Austin. TX 78703 

Phone: 51 -8355 




Dr. 

MSDof Township 

l 7 

Schools 

6 t t t Road 

Indiana 

Telephone: 219.838.1819 

Mr. Janics 

South Schools 

Street. 

.8000 



da 

! looper 
lmlianapol 

(3 l7) 823 

2009 to Present 

"" 	 Provided Process Checks and technical for two schools (John Marshall 

and Washington Community High Schools) to support their irnplcrnentation of 

funded activities 

0 	 Led train to enhance the s f<x submitting corn vc appl 

/\s 

to Warren 

1111 contracts. 


u r 


!\fore than 18 major in througll lliis com lud 

suppo1t !'or oping Warren p's 8-}i'fcp Confim1m1s !111provemenf Process, 

planning the Freshman piloting year-round school programs, supporting English 

middle school core content 	 lo 

and 

lechnology--·supported by professional 

classroom integration to learn 

with learning (conflict resolution and appropriate ision-making), and evaluating the 
e veness or funded-projects to support sustainabil efforts beyond the grant-fund 

period. 

@ 	 Prepared successful proposals for the Indiana Department of Education Technology Cadre f 

and Cadre Ill competitive grants and the !DOE lnclirnia School ialisl Academy 

grant. Prepared the United Stales Department of Education 111 Process Observer 

Report and the REMS Final Evaluation Report. 



Academic 
JII'-1 

goals of the state 

of 
W) d 

responsible for ctdministrniion. professional suppmL and statutory comp! of 
more than $600 million dol m state funds 

the of 

and improve 

on boards and advisory groups, such as the 

board and the C:ircat East 

include: 

Framed, developed. and author of Indiana's /J1ffi!i·er1fiafccl Acco11ntuhility 

Model proposal, submitted to U.S. Department of Education. May 2, 2008. 

lly proposal during a national 
One o I' only approval 

of a new l11.1·til11fcj(;1· School 

() f' 

and obtained federal approval of a unique "'Fair option enabling 

implementation of Fu! while avoiding violations of S11pp!cmcnt. No! 

Provisions of Title I law 

Secured the Cinancial and technical support of REI ,-Midwest to evaluate thee 

of Indiana's Full-Day Kindergarten over a multi-year period. Delivered phase-one data 
through REL's 2008 Sno;;shofs Report presentation. 



IN 


$100 rnlllion dollar and pol 

and in lhe slate 

Amel'ica 's 

Years 

of Education as one of only two state directors to serve on 
National Advisory to inform reauthorization 



<1975 (May) 
<1962 (June) 

Jnc!iana Universi/y, Bloomington, IN 
Purc/ue University, Wost IN 

University of Illinois, Charnpaiqn, IL 

<2010~2000 

Pike Townsl71p Sc/100/s, Indianapolis, IN 
Warren Township Schools, lnclianapolis, !/\/ 
Decatur Township Schools, Indianapolis, !/\/ 
Albuquerque Public Sc/wols, Albuquerque, !VIVI 
Wayne Towns/1ip Schools, /nc!ianapolis, //\/ 
Lawrence Township Schools, lnciianapo!is, //\/ 
Lebanon Community Sc/Jools, Lebanon, !/\/ 

Eclucation Consultant, f-leritage Education Founclation, lnclianapo!is, II\/ 
Coorclinator!Author for Partners With The 

Enviro11menta!/Cu!turn!!Spocinlizec/ Curric11/um, f\12 

University of !nc/ianapo!is, lncfianopolis, IN 
of /nclianapo!is Docatur Township Scl10ols' 

WritinQ Evaluator (lnciiana stato wide 

<1996~ 1993 

<1993(Sum) 

<19f39M 1986 

<1988(Sum) 

<1986 1984 

<1985(Sum) 

<1984M 1978 

<1978-'/976 

<1976-'f 962 

Stn!f Dovo/opmont Network, 
Lilly Enclowmont 

/\lationn/ Writing /ncliana Teachers of Writinq, lnciianapolis, !/\/ 

f?oaciing Spocialist Orcharcl Country Day School, lnc1ic1napolis, ff\/ 

ProfC:ssor of lncliana University/Purdue University at lnc!ianapolis, II\/ 

First Gracie Teacher; Union Schools, Zionsville, ff\/ 

Professor of f?eacling, lncliana Univorsity/Purclue University at lnclianapolis, ff\/ 

Director, Chapter I F\eacling Program K '12, Eagle-Union Schools, Zionsville, If\/ 

f?eacling Consultant, lncliana Department of Eclucation, lnclianapolis, If\/ 

Journalist, Eift/J Gracie Teacher, Fourth Graefe Teacher, Enqlish Teacher 
!11clianapolis IN, Baltimore, IVID; Eclwarclsville, IL; Asrnara, Ethiopia 

<2010 
J\/la1y Lynn Woods ancl Ale/en J Moe 
Prentice !--/a!l!Merrill Eclucation, Englewood Cliffs, /\/cl 

Page 2 of 2 Resume.· M. L. Woods 



<2002 


IV/ary Lynn Woods Scholastic Inc, New York, NY 

<2000 

IV/ary Lynn Wooc/s, AuU1or!E:ditor lm1ianapolis, IN 

<1998 Grae/es: lntermecJiate, ancl Zoo Colloctions 
IV/ary Lynn Wooc/s, !\utlwr!Eclitor Education Foundation, lnclianapo/is, IN 

<1995 

<1992 
IV/ary Lynn Woods, Project Directorl!\ut/Jot!Editor 
1-/eritage Education Foundation, Indianapolis, IN 

<1988 

Heinemann Educational Books, Portsmouth, NI-/ 

<1986 
An Instructional Video.· Jerome C. /·larste 
Site Demonstration. IV!ary Lynn Woods 
llcinemann Educational Books, Portsmouth, l\J/-1 

<1977 
IV/ary Lynn Woocls nncl Don Jones, Eclitors/Autlwrs 
lncliarw Department of Ec!ucation, lncliarwpolis, IN 

<1996'/993 F<EAP, School Improvement and lncliana /), Endowrnent 

<1990.1989 Indiana of Ec!ucation Tnsk force f(H 


<1990 1989 !1\1/E/ITW /\llicldlo Sc!wol Writing Joumalisrn in i!w Classroom 

<19137191.l() /\rts AcJvisofY Comrnittoo, of Eclucation 

<19!.JJ.f98f Advisory Council, Div. of Reacling 


<Cognitive Conching (Ro/Jett Garmston and Bruce Wollnwn) 

<Becoming a Stale oUho·Arl Presenter (Robor1 Garms/on and Bruce Wellrnon) 

<Facilitation Skills tor Developing Adaptive Organizations (Robert Garmston ancl Bruce Wei/men) 

<Tho Skillful Consultant.- Getting Your Expertise Usec/ (Robert Garms/on and Bruce Wei/men) 


<State of Indiana Supervision Area (Instructional Supervision)# Life 

<State of Indiana Director of Reading License (Ac1ministration of Supervision)# Life 

<State of Indiana JI 356 34-6582 General Elementary K-6 (718 non dept.) Reaci1ilg K '12, Life 

<State of Illinois #74'/92, 1\-9 


Saddlebrook Drive 
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Fax l 

Ce 11 1.:j0 2 :'l411673 Em aiI """'""··""'"'·"··"·"·'·'·"''""·~·"·'""''""'"·""'"'"··""·""·"··'·'· 

ENDURE, a lly funded truancy program 

Waller Environmental School, a day school (treatment program) 

teacher for emotionally and/or behaviorally disabled students 

1978-1980, Instructional assistant for emotionally and/or behaviorally discibled middle school students 

Master's Special Education, University of Louisville 

Bachelor Degree, History & Political Science, University of Louisville 

Provisional Certificate, Secondary Education, History/Political Science 

Provisional Certificate, Secondary Education, Visually Impaired 

Ernotionally and f3eh;1vior Disorders 

Safe Crisis IVJa 

Teams 

Instructor Eall·2004, Effective Behavior Management 

Father 3 Children: 37 & Grandfather 4 grandsons: 17, 17, 14 & 14 
Combat Veteran. Vietnam 1968-1969, Machin~ Gunner, Golf Company, 211

d 13attalion·26 Marines 
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