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(i) school administrator and staff hiring practices; 

Ci) school administrator and staff transfer 
praced u res; 

(iii) schoo! administrator and staff disrnissal procedures; 

(iv) schooi administrator and staff evaiuation procedures on school and student oerforrnance dat21 

(a) Identifying IDOE and/or LEA challenges 

(b) Assessing, designing, and 

(v) school ad111inistrator and staff rewards for increased g:·aC:uation rate; 
(vi) school administrator and staff rectuitment, placement and re~ent'.on procedures; 


(vi!) altering the traditional school day and/or- caiendar to and planning tirr:e. 


to 

not 

start ct 

http:re~ent'.on


are lnore 

or 

ans\,\/ers 

to 

a 

to rate 

on to 



areas 

to 

measures 

, 
s to 



2011~ 

to 'Were 

as 

to vacate at 



met 

to 

to 

to 

current 



as as 

one or 

remove across 

to 

not 



0 

are 

seruester 

more 

a 

occ11r at trvo 

and 

a 

to measure 

measures 

1: 

2: 



on 
..,, Q ' ~ ~

t\VO critical Domains ctnve dec1s1ons 

a 

are: 

a 

a on 



to 

see 

an 

on 

'vVas 

a a 



assess 

to 

across 

are 



-100 

100 consensus 

to 

areas 

Total Possible 

A;·ea 

Points 

18 

2 



Area 

Points mo 

next 

Use of Data to Increase 
Studenr 

e Dernonstrates annual 3 

2 

tv'lade AYP 
Safe 

J-iarbor 

8 

Did Not Make 
Not

AYP but 
Made Score 



Va 

MATH 

Total Points AREA 

2 

increases 

2 

Made below 

mcreases 

2 

_) 

\!Jade 

increases 

~ 

rv1ade 

increases 

3 

increases 

Made 
increases 

Score 

Score 

to rneast1re 

on 

at 

s 



's a11 

si.1ccess 

a in 

us attract 

a 

contin11ot1s 



to 

to use 

10 & 

summer J'-"-''-'""-'U.lU. 

http:J'-"-''-'""-'U.lU


to 

to 

a 

are 

as to 

meet 



an 

our are our 

new 

to 

assessment 

no11-co11tent 

20 

st11n1ner 



to 

to 

assessment 

on 



a 

at are not 

assessment 

on 



two 

to to 

content 

8

llSe to 



assess1ne11ts 

~not 

non-content arts or 

we 

0 as 

to 



0 our 

a 

to to 

2: 

on 

For both of the after-school initiatives 



as 

a summer 

or 

as use 

as 



1 

are 

Intersession 2: 

coursework 

as 

1 

lS 

, 
J_ 

®J 1 I 


2 



® 2 


® 2 


® 2 


to 

screen 

areas 



to to 

to 

occur across 



(a) Developing school !rnprovement p!anning processes cf education reforM protoco!; 

on to 

(g) Developing an eva!uation system that rneaSL!-es short-ten"": 	 irrip\ernentation of interventions, as as tr:e rneasu rernen~ c,~ ef~:ect'.veness cf 

assessment 

21ot an 

(b) 	Developing processes to assure effective training of school 
of the school; 

(c) 	Developing processes to assu!-e effective of scroo· 
activities; 

(d) 
(e) Identifying 

sources to sustain opera:'.012: '.Jrotocoi 

deveiopment for schoo: :eaCersi::p 
(f) 	Demonstrating a commitment to the continuous deve:cq:ne:"~ 

action plan; 

supporting initiatives and poi icy: 

(h) Deveiopment of a process to embed 

{i) Developing an evaluation system to monitor strategic 

that supports short-term 2~d 
0) Developing a process to sustain alignr-nent o·f resources 
(k) Planning a growth model for both the Ti sea! and 
(!) 	 and irnpiernenting eccountabii 

operations of the school. 

to 

and efficient imolernentat!on of in~erver:~~ons ooerating 

U(!d2ts1:anding and efficient impiernentation of interven[ions ciass:-ooi:! and 

;nitiafrves of educationa· 


: ir.sti-Lction as evider:.ceC by ar. extensive 


an extensive strategic long-terrn plan to sustain gains st'Jcien~ ach'.ever-nert; 

inform and assist orac~:ticners prob!em-soiving and 

of the ir:terventions_, school irnprovernen~ activities, 

financiai support; 

and skills to incorporate changes into 



to . tvvo primarv areas: 

to 

lS a 

to ens1J.re 

assessments. 

to to meet 

use 

2011

12 to same true 

http:ens1J.re


team to 



to -use lS to 

to 

n10st to 

to 

avenues 

9 a 



to to ten 

areas. conte11t area 

team 

a 

resources 

resources 

to 

resources. 



sun1, n1.easure 

to ensure 

to 

are 

r110St 

are are 



numerous 

use, 

reso1J.rce llSe 

assessments 

not 

or 

on 

assessmentso 

or 

to: 



one 

content 

see 

\Ne 

to our 



a our 

to lS to 

can 

over 3 

rou 

"\
_L j 

2) 

Scroll dovvn to the intervention model 

Using the tab!es 

include the steps or tasks the district 
\rvil! occur of rnonths are 

Complete the information for that model onlv. 

of the element. !ist the lead person and vvhen the task 

3) 

4) If the model will not be this model." 

5) For how the descri vvi!! be see the fVlodels rubric 

' J ' - mo\le to ext1mp1emem s 

turnarou co ete taIf i 



1. 

announcement 

2011-12 

to 

to 

2008-09 


88.0% 92.5% 


2% 32% 


6 72 


on 



to 

2010. 2011 more v;;e 

career 

to 



a sense 

lS 

a 

are 

are 

use to 



assessment to 

or 

as 

20 to 

to 

2011-12. 

to come as .a 



to 

's 2011-12 


teams 



current 

lS 

us to attract 

status 

to 

one orhvo 

across 

as 

are not 



------- --------- -------------------

event an cannot to 

not 

----------------~----------

no rnore 

Selection of Turnaround Staff 

20 to to 

recent 



2 

lS 

to 



met toa 

te2tms. 

strategies to 3. 



most success 

a 

to 

a 



to 

to 1Jse 

as 



1 

10 

assessment 

surnmer 2011 Ji."-'"""''ULLJi 

across 

content area L'-'''-'-'~H'-_,i 

to 

as a11 resource 

IO 



to 

as a 

to 

as to 

as a.re 

our 



on 

a 

to 

to a to 

to 

111 

to 

6 



meet 

. Site visits to 

to 



current eD.sl1re 

assessn1ents are 

concern was 

two 

not 

our assess111ents, 1vas true at 

to 



on to 

on 



to 

to 

u_se 

assessments 

to 11se to a 

are 



to 

or 

to 

as 

to 

one-on-011e 

new 



to 

ca_n 

content 

ensure 

meet 



a 

At 

content 

ten 9 

9 



two 

to 

CO\rer a 

10 content 

9 content 

are a 

a as 



d.. L 

us a 

to 

to 

as 

one-

ts 

22 

2010 at 

at 6 



12 FY vvas toI 

43 .4C/'O 

37.5o/o 

Decreased 5. 9 pts 

at 

As 



to 

.0 

7 



as not 

to 

1,vas 

access, 

IIlOSt 

to not 



at 

co

at 

at 



to 

to meet 



to 

8 

assessment 

as 

to 



to e to 

,) 

lS 

content 



teams assessruents 

content-area 

to arts 

non-content 

to 

to 

not a 

as a 

to to or to 

our 



0 on 

0 

to a 

at a 

on 

to note 

to 

assessment 

8 

to 

2 

4 4 



convene a 

one on to 

arts 

For both of the after-school initiatives 

a summer 

on 8 lfl 



to 

or 

as to 

as 

are 

Intersession 2: 

1:25) 




on 

@ are ne\v may 

@ 

@ 

@ Assessment 

@ 

1 

1 



12 

@ 	 2 


2 


2 


2 


to 

screen 

arts 	 content 

areas 



to to 

to to 

0 

an 

out a lT1ore course 

0 

0 

0 

at events 0 



c 

0 to 

occur across 

to 

to 

exam oran 

assessment to 

9. Provide 



a ers 2011-12 

as 

to 

once 

lS 

are to 

resources 



to 

events. 

are an 

successes 

to to 

000 



are concerns are 

at 

to 

to 

-12 

an 

to mentor 



to 

as as 

to 

awareness 

to more 

to 

lT1eets 



to costs 

a 

$20 

a. 

As 

to 

to lS resource 

are 



eventlS an 

to 

toa 

to 

us 

rate, 

to 

If im turnarou exolain how the recruitment and selection of a new orincioal will take piace_ 



a 

to toa 

across 



to set to 

to assume 

to to 

team. 

to a to see 

meet 

to 

to to resources 



extra 

to 

2009-Hl 

92.5% 

32o/o 

over 

2010. 

2.011 more at 



:o:" career 

to a 

a sense 



to 

a 

are 

ca11 

are 

to 

assessment to 

Or 
L to 

as 

as 



to 

a 

2011-12. 

a 

to 

an 

to come to 

to to 



's 2011~12 to ensl1re 

s 

a 

Action: 

on 2 3 6 to 



at start 20 

1, 20 

costs are to 

lS costs 

costs 

2. 

v 
A 

x 



nual r a 

Instructions: 

1) Review the resuits of the tvvo worksheets Student and School Data" and "Self-Assessment of 

School," the and the root ca use 


2) Based on the baseline student data for ISTEP+ end-of.-ccurse assessments, 


arts for students.iic 

for 11 a!! students.'·0 

For examples of goals, see -2S, oc 

related to3) Schools 
4) Include 

Note: Goals must be measureabfe and 

5
year Action 

10: 

http:students.ii


3 

0 



n 

1) 

impI !Tl 

comm to serve'. 

no 

Note: The LEA's budget must cover the period of availability, including any extension 

wanted through a waiver, and be of sufficient and scope to implement 

selected school irnprovement model in the school(s) the LEA commits to serve. 

bl to incl I 
impI 

sou with 

turnaround ncipal 
operational flcxibil to implement fully a 
comprehensive approach that · 

high school graduation rates. 

ntcndcnt, Associate Superintendent, Turnaround 
Gcncro! F'umls 

Director 

l l urnan Resources, Finance Di rector. School Board Genera! Funds 



of staff, screen cxi 
locally,adopted competencies to rneasure the effectiveness 

and no more than and new 

'! 
General 

Implement such as financial i 
opportunitic;; f()r promotion, career growth and flexible work conditions that arc 

designed to recruit, place and retain staff 

Ucncnrl 

Title II 11 

apply for and are Vuri o us jimdinp, 
for their elassroorns sources 

to submit proposals for 
The best · are 

Nofimding source
selected by turnaround principal for use during 

Intersessions. 



: Provide staff ongoing, high-quality, job-embedded professional 
development that is aligned with the instructional program and designed with school 

stall 

I 

isl Ti/le l 

School Title Ill and 

Funds 

DistricHraining Reading Apprenticeship instructors (for 
usrng across the curriculum) 

Title fl 11 

U pclike and staff to support students who are non-
low fluency 

Title Ill
ish 

( 

for turnaround 

Tille ! 

General Funds 

Human and rector of Finance C:enerol Fzmdl' 

Bridgette Robinson. J\ccounting Coordinator Title 1 

Required data to identify and implement an instructional program that 
is rescarch-·based and vertically aligned from one grade to the next as well as aligned 

·with acaclcmic standards 



Development of d Jnslr11cfiona! Co!endw· General 
and to support inslrnctional (Director.1) & 
provided by ct I Foe i Iii ators (Ti tie !) 

'/ I & lfl um/ 

Title I 

Funds 
and Title 1 

(f'aci!itotors) & Title !I 
(trainings) 

11 
WestFd) 

re by 
ularly for Math. JUPUJ 

Technology) 
is di data for Turnaround Schools 

Scrin1mage/Benchmurk dala comparisons to 

of 

McDermott (school Scrimmage/Benchmark 

comparisons to district results) 


District E/LA Math & Science Content Directors 

(formative assessment e.g.. alignment rigor & 


maintenance) 


Title I 

Genernl Funds 

Genero! Funds 

Genero! Fum!s 
(Directors) & 

}•'ac ilitofors 



Establish schedules and irnplernen1 
h:mning time 

of ls ( 

volunteer tutors 

mid 

·es that provide 

I 

Volunteer 

School counselors 

Community partnerships. established by building 
through district collaborative initiati vcs 

School 

nm 

Genenrl Funds 

University, Privote, 
Corporute, Volunteer 

General 

ff )f.'!I 

for Section 1 n cmcl 

"' 	 School 
Superintendent, White 

Ii)) Union 



m 





fi;JiznhcLh M. Gore 
Presldenl: 


l\farlanna n. Zaphldou 

Vi.ce President 

Mary I;, Busch, D!'. 
Secreto.ry 

SamanU1a J\dal!"·Wlll.l:e 


Dhme l\.rno](\ 


M!dwcl D, Brown, Th.JI, 


Anclrca J, Hoof 


Rugene G. White, ltd.D. 

Superintendent 

Charlene L. Parks 
lltlminlsl:rQtive .Assisl:cmt 
Am! Executive Secretary 
to Uw Bocml 

30, 201 j 

Indiana of Educat.ion 

Indi:ma State Elousc 


Indiana 46204 


Lkat' Dr. Hcnnci!: 

On behalf of the Public Schools Board of School Cotnmissionel's 
(the t.b\s letter serves as an assurance of the Boatd's total commit1nent to 
continue supporting the important work of the School. Grant 
Initiative (the Grant), under Section 1003(g) of Title I. Through the resources 
provided under Section 1003(g) of Title I, the district wiU move into Phase TI 
(201'1-1 of a multi--ycar plan to "turnaround" its lowestachicving 
schooh by the Indiana of Education as Tier Tand 'fier II 
schools). 

with 
rat<:: 

witli it llw w du 
available in traditional JPS to 

Board irndctstancl" drnt: 

the effol'ts of 

turnni:ound schools to classroom i1wtruction and 

inu:case s\u(kilt achicvemcn I.. 

Data will be used to cltive e,g., to infonn crn:ticuluni ;111d 

instrnctional and the of differentiated for students. 

Schedules will be established and used to 

tirnc. 

social-emotional and ''""""·''·""'· services will 
teachers and students, 

The principal wm be replaced (if have served more than two years in the 

school) and at least 51 of staff will be H .. f'"'"-'-u in the SIG 

turnaround school for the 2.011-12 school. year). 

@ 	 Operntional flexibility \\lilt be provided to the trn:natouncl principals for hiring, 

retaining, transferring rincl replacing staff. Turnaround pi:incipals will have the 

authority to remove ineffective teachers, across the school yenr, and the cListtict's 

'l\irnar.ound Director and Associate will enable 

as needed. 

http:Secreto.ry


1'hc Indianapolis Public Schools Boatd of School Con11ni0sioncts ate totally 

committed to a80ist the m1.d staff 

tnc.rnbcrn in any way Hcccssary to 

Ci:ant Initiative in our district The Bom:d mcrnbcrn arc 

to continue such 
and ;;tudcnt achievement _[n c;\c:h of our schools, 

'I'he Board of School Comrnis,;joncrs 

Of the of 

Board President 



u owe 



L247.277 



''Studcm Incentives ... S25.000 

Tc<-1m Incentives ... S72,000 

$122.500 

... $63,00U 
.S46.000 
.. 560.000 

:.5 

... S55.000 



: List below activities 
requested amounts to a s,becific element and/or activity. 

activities" 
the maxfrnum amount available per school. 



Sl89,670 

TOT~:\L COST 

Subtract the amount abo\ e 25,JO:J contracted service) from 



;:~student Incentives ... S25,000 

Stipends '1 

Tearn Instizute (5 

(Grade l) Core Conten1 
Re~:.ding 1\pprcnticcship 

... $68,0UU 

... $60,000 
... 555,000 

10 



BUDGET 

Subtract the amount above contracted from 



Support Session 

(15 days X 
... $3J)0() teachers; .. S-!-9.500 

... S25.000 :::EnrichrncnL during Intersession (20-
... S56.925 

... SJ30JJOC 

(} 

Coach 

ppre11tH:eslup Coach 

... 568,000 
.S-!-6.000 
... $60.00() 

.. 555.000 



of Lead Partner 

School Improvement c:onsultrnit 

Pat is a consu Itani 

is to support 

1c change through 

instructional process and 

and the 

schools 

Prior to an I consu Pal was a 

to gap in st udcnt 

le Lo not only prove that all students can but 

:·;chool d 111 stale to earn that d 11ctio1L I school d 

in 1997·1998 1998, 1999. To be 

of all of all ethnic groups and socioeconomic .strata arc 

for school 

in their 

the 

to 

of qua! tools and 

a m 

vvas 

the firsl 

I i11 

or mun: 

subject area of the Texas Assessment of Acaclernic 

Pat Davenport received a Bachelor of ;\rts 

and a master's in Education ll·orn Un 

With 30 years of 111 public schools, 

lls. 

in Education from Texas State University 

of I Iouston. 

Pat has been as a , counselor and 

adrninistrntor at bolh the elerncntmy and secondary levels and as a member of the 

superintendent ·s administrative team at the central office level. 



w While at Brazosport, a;; of Curriculum In;;tructlon and 

iinplc1ncntation or an pniccss, which ln no d ll1 

For ten years, she has her own 

LLC 

Her m MSD uf Warren Town;;hip c;chools 

once rates on !STEP+ to more 

vi dual in some schools inltially as 

w Over the past two years, has trained and conducted Process Checks f(ir 120 

Indiana school;; through initiatives supported by the Indiana Department of Education';; Title 

I office. Impact data has prompted the IDOL to expand her work into other schools. 

particularly at the chal arc and cffr~ctivc intervention 

hHi'lg the 20 I() ...")() I ! year, Pat wns DOF to serve a:: 1() 

Pm1:e.1s at Ri 

Bend: Calumet Iii 1ll 

lnd While rcsu arc Clll 

Pat is a and featured at eon lcrenees and ividual schools 

across the 

is the ccHrnthor of C!osinp, the 1lchic1;c1nen! Guv· No Er:cuscs \Vitl1 

published by /\PQC in 2002, and to that book, Arc We There Yee also 

published by /\PQC in 2006. as well as numerous pub I in profic~ssional 

magazines and journals. 

Patricia Davenport• 3506 Roads Austin. TX 78703 

Phone: 512-925-8355 


Em ail : J2.S:l.C.LY~DJ2-Ql:1\g)c q u il:Lincd11cation. e o !Tl 

information for three references: 

http:Pm1:e.1s


Dr, 

MSJJ of Warren ip 

975 North Post 

l .l 17.869,4347 

6111 West 

Incl iana 

Telephone: 2 l 9.838.1819 

Mr..lames 

South Community Schools Corporation 

Street 

l 74283.8000 



Education 

r/•I Shado11 I !ill llrivc (317)372·51)'/ 
(irccrnrnod, Indiana <161<12 l(S5408'c1icorncasl.11cl 

2004· !'resent lndiunapolis Public Schools Indianapolis. lf\I 

!nstnid:iona!/Data/Curriculum 
Modeled lessons to improve classrnorn inslrnclion in J( .. 8, Cornpilcd 
school data, Rcscmchcd infonnalion for teachers, l'rnvidcd prn J'cssio mil 

ckvcloprncnl for slalT members on numerous topics. Supporlcd the district's 

cmriculum mapping initiative, 

Served on scvcrnl committees such as l\!C/\ Documentation Cornmiltcc. 

l·:nvironmental 1\dviso1'y Cornmillcc. Vanguard Team. [11tcrvic11 Commiltccs. 

PTO Pmcnl Liaison. !nS/\l Data Committee. and (JT Commiltc;c. 

Cmriculum Mapping Tier III Executive Committee and J:ighlh Cirndc Parent 

( 'ornmiltcc. 


I 095 2004 Indianapolis Public Schools Indianapolis. II\! 

l'cl'l(irrncd dul ics o 1' a education tcaclicr in the sccund. thit'cL and l(imth 

lJcvclopcd duil) lt:sso11 and collahorntcd ll'ilh a lc<un o I' lt.:m;IKTs wen i(lrcc 
lite 1;ur1i,;11lu111 l(i1·th b) the disl!'ict. 


Sl:l'll:cl ur111u111nous cornrnillccs such as the l'm111cr .. [11 .. J·:ducatio11. lccl111olog.1. 

( Dicr11 SchuoL !11clusio11 Co111111ill,;c. (i1·<Jdc l.c1 cl Tca111 Lu1dc1· 

(iilkd a11cl TaknlccL (\11Ticulu111. Mo11ilori11g Sludcnl ~md f\lmlh ('cnlrnl 

1\ctTc:tlilalio11. /\lso. l <m1 a cntil'i1.:d lvknlm Teacher 111:/\M. 


lndimwpolis Public S1:lwuls l11dian;qmlis. 11'! 

;me\ l(iurlh in math :Jrnl 

Dc1 eloped dnil) lesson plans to supplc1m:11t lhc tcach1:1 ··1lit'cclcd i11sll'l!clio11. 

I lJlJ4.. J 995 l11dia11apt1lis l'uhlic Sclmuls l11dinm1polis. IN 

Instructed students in all levels 11 hen lhei1· 1-cgu lm classrollm lcachn 11 as 
unavailable. 

I<J8l) .. [<)<)5 Sunsalicrns Cornpam 1 mkrnapo I is. If\I 

J\clministrative Assistant 

;\ssistcd executive in lhc daily procedures ol' retail sunglass 

clist1·ibulor in the United Stales. 


Organized aclilitics l(ir 300+ 1·ctail slmcs, 


lntcrnctcd 11ith both consumers and organin1lio11al stall. 


1989.. J<J<J I fVLlnchcslcr Col lcgc North Manchester. lf\I 



I ')91-1994 Indiana Indianapolis. IN 

11.S .. 1-:duealion 

2006<W07 lndia1111 Wesleyan l lndia11apolis. JN 

i\!111sLe1·s o I' \<:ducal ion 

Vol11nlccl'ing. cornpulcl'S. spcndi11g litnc \\ ith l(1rnily and friends. spol'l.s. 

( 'ornplctcd i'vlcnto1·i11g Ccl'lilk:.i.lion ( 'oursc 2003. DiJT,;1'c11lialcci Jnsll'uclion 
( 'oul'sc 2002. lrn;lusion Comsc 19%. ('I !( 'K Co111pulc1· C'ou1·sc 2000. 
wiLh l l islmical Place:; Class 2004. With Lilcralmc 200 1. Who le 
I .anguagc 1999. in the Clussrnom 1998 

Dcbrnh Vm1lcL Principal 

Llcanor Skillen School 1134 

14 I() \ vadc St1·ccl 

Indianapolis. IN 46203 

(3 17) 226·4234 

Julie 13akclrnrn. Pl'i11cipal 

Brookside School 115,1 

7 I5 I 1:. Sti'Ccl 

Ind ianapo Iis. l N 4622C 

(3 ! 7) '.!)() ,12')) 

J11dv /i111J11Cl'l1Llll 

( ':11Tncl. If\J t!Ci033 

;\ddilio11ul Rck1u1ccs 11\ailablc upon l'cquc:.;l. 



Teresa Anne Ezell 
6306 lflairl:mc Drive West 

lllldi:ma 46259 
C: (317) 407-5378 

To accept n po~;iliu11 in Sclmol /\d111inislrnlim1 as a l'rincip(il 

Bachelor o 1· Sc icncc i11 I :Clucal iotL I 'J97 
Indiana . Indianapolis, IN 
Major: Lnglish Mino1·: Con1111unications. ancl Thcaltc 
Master ul'Scicncc i11School1\d111i11islrnliorL Dccctnbc1· :!O(n 
Indiana\ l11dia1iapolis. l\\i 

CEHTil'ICATION: 

;\dministralion: Inilial l'rncliliuncr: 
Building Level /\dminislralm. /\II Schuuls 

PHOFl•:SSIONAL 
EX!'i•'.l-UENCE: 	 1\cadcmic Dean. L·:arly Co I /\cadcrny/Magncl 

Arsenal Technical High School- Indianapolis. IN 
July 2009 -- Prcscnl 

" 	 Monito1·s and evaluates lhe pc1·forn1anccs ol' (Tl) ccrtillcd 
and classi J'icd slaiT 
Participates in the inlcrvic\\ ing process for licensed staff 
Mainlains the bmlgd orthe small schuol 
Collaborates\\ ilh representatives tu develop a 
associalcs fo1· studcnl:; 
Mainhins :md mlmini:;1c1·c: disciplitK bascrJ lln the schon!··\\ ick 
Wot'ks \lith ()[IH.'t' ml111i11ic:1rntitlll ll' Ct'<::.11.c :incl rrn1i11l:\i11 r.·:.unpus 
cullut'C comluci1c lo 
Monitor lhc 111ili11e dual ncdit curriculunL /· l'I( · 
C'ollaboralcs 11 ith SllDiVl lo dc\1;lop n pla11 lo prnmolc the 
l)C\\' 111:11:'.nCl 
Mor1ilo1·s the l11S1\I pt\11:css lo dc1clop a school i111pro1cn1cnl plan 
Conducts lo1111 wilh sludrnls and pan.:nls 011 :1c:.1dc111ic issues 

e 	 l·:s1ablisl11'd pat'Lnnships to dclin:r dual \'l'cdit COlll'SC\; 11i1h In Tech 
l and Vincc1111c.•; I 
l·:stablished pa1·L11crsh'1p 11 ilh lllack /\lurnni /\sso1:ialion Lo 1:1T:ilc 1oms 
o l' l l islorical J) lack Co I lcgcs/l Jn ivcrs ilics ( ll llC 'I is) 
Created und maintained lhc oflhc I 
model 

Vice l'rincipal 
/\rlinglon Co111111u11ity 11 School Indianapolis. IN 
June :zoog - June 2009 

® 	 Monitors :md C\ alualcs lhc pcrl(irnmnccs or ll\ Cl' thirty (30) 
classi J'icd/ccrtillcxl staff 

0 Pmlicipalcs in lhc process i(ll' licensed slalT 
Coordinates agenda and prnlcssic1nal dcvclop111cnl acli\ilics !'or 
;\dvancccl l'lacc111cnl (/\!')courses 
Works with the olhc1· ad111inislrators on campus lo Ct't'ctlc a campus 
cullmc comluein~ lo long-tcnn learning 
Coordinates lhc dc1·cloprnc11t ciflhc school ;;chedulc and participates in 
the dcvclopmcnl ol'lhc c'1rnpus 111ao;lcr schedule 

@ 	 Monitors lhe Dcpal'l111cnl ol'L:ducalicm and JPS repot'ls 
© 	 Monito1·s the education oJ'mu 450 ju11io1·s and seniors 

Coordinates the Kick-·Off Mentors 
Monitors lhe Lumina CJra11l application 



i\CTIVrnES/ 
HONORS: 

REFERENCES: 

Mo11ilo1·s 1\ltcrnali1c l·:durnlio11 
0 Coordinates the bookstore op\;rntions 
® Maintains the budget t(ir the Traditio11a\ l'rogrnm 
@ Coordinates CiQL 1T111cdiation i(J1·juniors and seniors 

tvlunito1·s Ilic lrnnspmtation ol'sluclcnt.s 
Monitors and c1aluates in .. school alternative co1rq1utc1·i1.cd prngrn1n 
c:allccl OPTIONS 

i\cadcrnic Dean. School ol' 
1\rlingto11 l School··· l11dia11apulis. lN 
No1c111hcr 200(J .. Jum: 2008 

tv1011ito1·s and c.:valuatcs the pcrl(mn:.rnc,;s ol' licc11scd st:dT 
@ l'mlicipalcs in the process l(ll' licensed staff 

Coordinates and professional dcvclopmcnl w;t.ivilics in 
Based 

@ Coorclinalcs the development orthc school schedule and rn 
the dcvclupmcnt orthc campus master schedule 
Works 1vith SBDtvl in l(irn1ing decisions related lo the School 
Improvement Plan and other activities t'\:lalcd to the school 
Maintains the budget of the sehoo I 

0 Maintains and administers student discipline based on the carnpus .. widc 
policies 

® 	 Promotes and supports active inquiry. in-depth learning over time 
( proiccl··liasccl) 
Works 1\ ilh other 1\eadcm ic Dca11s 011 earn pus lo create a campus 
cullmc conducive lo lrn1g··tcrn1 learning 

I nternalional Bacca laureate tvl idd le Y ems l'rog1·arnrnc ( :oordinalor 

Nortl1\1cst I l School · lndim1;1polis. ll\J 
20(H l\!Dvcrnhc1· ?OOCl 

Cllo1·dirmtc;d the i111plc111c11tatio11 ofa S\.:hool··11ick lllfvlYP 111ugn1:l 
Coon.linalcd prnli:ssio1wl dc1clupmc11l aclivilics 
('onductccl ohscrVllliD11s ol'slmlc11t inlcrnclions in the classrnmn 

o 	 tvlaintaim:d 1m1g11\.:I ;.11H.l papcrnu1·k 
('o,m.lirmlcd curriculum dc1clup111c11I adivitics 
/\ltcmlcd in lhc lclilm1 i11g :.m·;1s lo l11t.cniatio1rnl 
llacrnl:1mcatc: 

Ycms ('Dmdi11alio11 
tvl iddk Yca1·s (\1on.li1rntior1 
Diplo111a Yc·,ns C\lurdim1tio11 
/\rc<lS of I 11lcrndion 
Pc1·sonal f)rnjccl 
Tc,:lmo 

tvlembn ll!Plil Schou\ ofr·:ducaliu111\cilisor; Llomd. 20()5 .. f'rcscnl 
Member ol.lhc Indiana 1\s<;ociation ofSchm1l l'rincipals. 20()] .. f'resrnl 
National Speaker \ln Pmjecl·Ba~cd Learning for SLDL. November 2003 
tvlcrnbcr of the l ndiana Tc:;lbook 1\cil isory Comm itlec. 200 I 
(irnnl from Rush .. Shclb; fo1· television station ($1000.00). i\ugust 200 I 
Ci rant frum i\rts Indiana tvlaga7.i11e ($I 500.00 ). 1997 
llJPUf Communications Studil'.S Debate ;\11mcl. April ICJCJ7 
Yicc .. Prcsiclcnl: l\Jf)Ul Debate Team. I9%-1997 
National F:ducat ional Debate 1\ssociation. I 9%·· ! CJ97 

i\ vailablc upon request. 

http:co1rq1utc1�i1.cd
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I0, ···Instructional 

Schools 


• 	1998 thrnugh 2002·· Booth Tarkington 92. FOR I Grades 
multi··age,TITLE Grades 1/2/3 

• 	1996 through 1998 ·· E. Nicholson School 70. Gracie 4 

.,. William A Bell 60. ACADEMICALLY 
I 

T 
Blackboard VVorld · 	 an LJrban School with to 

11 

• I 	 in Science · December; 20 I O.\Vebinar 

• Educator's Network of Arneric:1 	 "foxtbooks to Netbooks 

National Middle School Conference · Classroorn 


2009. Inquiry 


• Indiana of Education ... January, 	 One to One 

FF AL DE EL ·1· .r R ;\ l 

• 	EETT Grant· 20 I 0/20 I I. Integrating Problem.Based Learning and Technology in ICP 

CCC Video on Demand, NetTrekker and AirSlates-· 20 I 0/20 I I. Trained 

adrninistt·ators, curriculum directors, media specialists, computer specialists 


• IDOE Indiana Science Initiative· June and July, 20 I 0 



Science Lead 10. and I VVonders 
in Science Instruction 

10, 2011 

/\ 
• Innovative 	 ~ 2011 

Committee ··· 20 I I 

Grant writer and grant facilitator. Integrating Problern.·.Sased Learning and 
Technology in ICP ·· 20 I 0 · 


(' .
• Indianapolis Marion 	 ..ic1ence rant Cormnittee 
2010. 

in Sixth rade 

and 

rant 

(; 

Public 1985 1989 

University Veterinarian 

Public High School T(:;arn 20 I 0 ·· 

6439 Johmon Rd. lndi<rn;i.polis. IN 46220 I 7.340.4,l94 



2009 to Present HJPlH 	 IN 

and 1\ssessment 

IN 

as a New to 6th, th, and gth 
on and 

a course titled "Vocabulary Immersion" for on 
science and social content and 

e 	 Prepare students for and administered and other standardized tests. 
Coordinated the implementation of an inclusion ESL program that used co-teaching 
core-class and ESL teachers to transition high intermediate and advanced ESL students 
out of the ESL program and focus more on teaching English through the content 
area. 

e Created an intensive English class for students who are newly arrived to the US as 1.vell as 
struggling beginner level students. 

two student teachers. 

[nfon11;1 tlon ou 

" 	 Translated for 

:2:.000··:,!004 Ncvv New NY 
Grade Science Teacher 

of Science to native speakers and 
Language Learners 

" Tutored in after school program for science and math enrichment for rwtivc speaking 
and ELL in 7th and gth grade. 
Mentored the Science Olympiad Team to prepare for cornpetition. 

e 	 Coordinated an 8-stuclent tearn for the Annual Westchester County Student Land ·Use 
Symposium. 

" 	 Choreographed and managed the annual spring musical. 



Peace 
l 1:ducator 

created 
environmental 
Coordinated 11 Peace and 13 

editing, and implementing of a national environmental education 
1-8. 

" 	 Authored the background information and developed 15 activities for this guide's 
atmospheric contamination and edited the first and editions of this curriculun1 
publishecl Casa de la Paz, Chile. 

200:3 of New Rochelle 	 NY 
M.S. in Multicultural/Multilingual Education 

1995 
concentration in 

.1 1ivc Standards Scrninar, 
Cun·iculu 111 

Presentations: 
" in the l\fainstrcam Classroorn···An Model," Co-

Presenter, INTT1'.SOL 2007 

., "ESL in the Mainstream "rnultiple in I PS the 
2007-2008 school year 

"' "Rarnping Up the Rigor" l & Co-Presenter, ESL 
English I ,anguage Learners in the Mainstrcan1 

Fclluws 1wrkshop, summer 2009 & 2010 

U.censes 
" IN State Certification in ESL, K-12 

w NY State Permanent Certification in K-12 

'" NY State Permanent Certification in General Science and Chemistry, 

" 	 Bilingual in English and Spanish 
Member of the Indiana Association of Teachers of English to Speakers of Other Languages 
(INTESOL) 

Cuthcrinc D. Puller 	 pogc 



Jr. 	 lN Fall 1 
Fall l 976··88, then involuntary to 

at 1 Middle School the 
-· 7th borade/8 inclusion 

with LA and Soc. Fall 1993-97. 
Gambold Middle School; LP # 108 8th inclusion co-teaching with 
L.A. and Reading 1997-2001 

Farrington LP #561 self-contained LD/MiMH/EI-!/ AU 2001 
7th Grade Inclusion & 2002-2006 

F.Gambold . LP.S.#108 I R l80 

·1 ·1 
J J 

al 
(decorations. flm ... ) 

3. 	 Profo~ssional Growth and Dcvclopn1et1t blc 
fi:ir and Juvenik 

- Indiana Education Association 

IV. Workshops 
1. 	 TESA · Teacher Expectations Student Achievement (10/84 
2. 	 4-Mat r~earning 
3. 	 Assertive Discipline 
4. 	 Project Charlie Drug 
5. 	 Gang Awan~~ncss with the l\1ctro Gang Task Force 



(). 

7. 
8, 

9. 
10. 

IL ( l/91) 

I Surnmer School 

11 


(00. 01, 02) 

(3/0)) 

(06) 

6 (08) 
t:JO. Curriculum. Mapping (0811) 
41. 	New Evaluation Format/Time line (08) 

School Improvement (09) 
eSchool (09) 
Electronic Plans (09) 
RTI (09) 

46. 	 Coordinator for (10, ] 1) 
Online l,IUIJ (J 0) 

48. 	SMART Goals (10) 
49. 	Podcasting (10) 
50. 	Literacy /\cross the Curriculum (10) 
51. 	Diftercntiatccl Tnstrnction (SDE) ConJ\.:rcncc ~summer (10) 

iPocl Usage in the classroom (I I) 



(11) 


(5/86) 

ds Basketball Coach (97) 

Il. WGMS · Student neVvs 


READ 180 


1. 	 Mentor fix the first year Mentor Program (91 
03 ~04' 06-07) 

2. 	 Supc1vising ·readierklr Student' l'eacbcis: mnr1etous yerns 
3. 	 ABCD Award Winner (88, 90, 91, 94, 96, 00, 08) 

4. 	 Teacher of the year candidate: (94·95, 95-96) Farrington M.S.: 



(99·00) Garn bold Middle School 

of' fop , I lPS (99~00) 


6. 1999 
7. 2000 
8. 

new 
owr $15,000 in donations f(Jr 

$10,000 



I() 171 Touchslunc D1·ivc 

Fishct's. IN 4COJ8 


I Jome: .3 17 570· 8509 v\101·k: :"\I 7-22Ci·4 I08 Cell: \I IA5lJ· 847:\ 

Lead 1111d m•erscc i11stmctio11a! c111'!'ic11/ar pmgrnms with state sta111fllrd.1· 11s 

cducalio1ml lcadc1·ship aml adrninistrnlivc skills. l'rnvc11 a!Ji Lu 111ccl /\ YP. Ill 

curricula clcvclop1m;nL instntcliumtl supervision and slaffdcvcloprncnl. Skills include: 

Planning & l'rogrnrn Inslruclional /\udits & lnlc1·vcntions 
Staff Development 
Curriculum 
Reading Dcvclopmcnl Collabornlion and Teamwork 
Starn.lard-based Instruction & Mapping Community & lnlcrnatiomil Pal'l11nships 

L 

2002 lo prcscnl 
FatTington Middle School a11d Uambold Middle School 
Indianapolis l)ublic Schook Indianapolis IN 

Develop and adminislc1· the school rnulinc and coordinalc all activilics ll'ithin lhc school 
comrnunit;. I.eel a rnulli .. milliun dolb1· rc11l11atio11 prnjcct ove1· l110 years. Obs1:1·1e. counsel. and 
1110\ivale pml(:ssiomd stnlTtoward the educational ol'tl1e Disl1·icl. l·:1:dualc school 
programs :u1d prncl1ce:;. c111Ticulurn cu11lrnt amt pilol prng1·:1111s. Mai11Lain :111 cducalillmtl philtisoph; 
:rnd school cli11wlc 11hich u coopcrntiit: a11d collabmati1c :1.Hil11dc 011 llw pat'l 11l'![1u1lt1 
:;taff a11d st11dc11ls. :1t:rn111plish111rnls include: 

;\YI' 
lk1clopl'rl cJ'l<.'cti1c i11strndior1:.d i11tcnt:11tio11 prngrnrns lu 111ccl lite 11cctls ol'all student:: 
1:s1,, Special l:clucnlio11 .. :111d (1cncrnl I :duc:tlio11 

I lmshrnan Middle School 
lmlian:ipolis l'ublic Sc.:huuls. lndi:rnapolis JN 

Oversa11 schllol cu1Ticulum. t.:nsu1-cd ul· l11c 1nillcn cutTiculurn. helped slalTuse cmrieulu111 
resomcc:s and led 1:u1Ticulu111 de1t.:loprncnl acti1 ities. ldcnlil'icd cmricula and c.\lra curric.'ula needs b; 

prngrnms :rnd studcnl achicvcnll:nl. Rcgulmh used the rcsulls oJ'thc student asscssrnc11l 
dat:1 lo idcntii'y problems and irnplerncnl progrnrn i111p1'l11c111c11ls. Dcn:lopccl aml rnai11Laint'd positive 
stalTmornk. acco111plislm1rnls i11cluclcd: 

Developed a data Lli'in:n stcrndardizcd progrntn that pmdm:ed increased studcnl 
UL'hie1crnc11t 

® l111plc111cntcd a comprche11sivc ~ittcndancc incentive progr~1111 in collalxm.ition ll'ilh parents ancl 
co111rnunity pmtnL:rs 



J\bth Teacher I 090 ·· I 098 

llrnad Ripple l !S. Ldiso11 Middle School, Ne\\ J\llcrnalivc School 
Jndiatiapolis Public Schouls. l11dia11apolis IN 

in lhc meas or and gcornclry. Dcsig.ncd a11d comprehensive 
lesson plans. which i11cmpurntcd dil'k1-cnlial1xl i11slruclio11 and aul11cnli,; asscss111c11l. th~il ,:ach 

sluclcnl was able to rclain aml 11ndc1·sland the stnndards. Developed prncticaL n;lcvant and 

unit·bascd projects. OJ'krcd allct'-school to help sl students irnprnvc their critic~\[ 


thinking and prnblcrn so skills. ~1ccomplishmcnls included: 


lkn:lopcd. i111plc1m.:nlcd and rnulh i11 lhl: dist1·ict's llrsl 1\ltcrnati1T Lducalio11 
Designed and irnplerncnlcd the Jlrst standarcb based rnalh cutTiculurn in the schools 

iVlath Teacher 1985 .. I90() 

!:as\ Jr. I I /)islrict I I 
co 

7'h 8' 11 and 9' 11 rnalh. Designed differentiated lesson plans fo1· special cducalion and I~Sl, 
studcnls. Implemented alternative assessments that included problem solving. Sponsored cxtram 
curricular programs including student council and STJ\RS prevention program. l'arlieipatcd as 

liaison on conununity advisory council and !'TO. accomplishmcnls included: 

@ 	 Coll~1hornlcd \1·ith Special Ldm:alio11 department tu dcn'lop :.1 co-leaching rnodcl 
Dcn:lopcd and irnplcrnc11lc'd a peer counseling pnigram and a ptT\c11lio11 model 

Assistant Dean of Students I 082 - l 085 
( 'olorndo C'ol 
Colorndu ('() 

.'\:;;;isled !he Dean in lhc dc11.:lopmcnlal need:; or :;t udcnU;. Dc1 eloped and 
p.uidc!in1.'s !(,1· s1ur.b1l rn11ducl 'tnd :.1 discipline p!an wilh tltlcs and cu:1scqucnccs l(ir slu(knl h:h~c\ io:'. 
l't'tl\ idcd l(ir cmicht111't1t cdll\:alion l(n sludcnls through stll'11 adi1 ilics as c:\lcndcd classroom 
activities. alhlctics. sludcnl gun:rnrnc11L etc. /\dmini;;lct«:d l'isc:il ;111d pc1·sormcl i'um:tions and 
responsible l(lr focililics 11w11agcrnc11L ishrncnts included: 

f)c1ck>pcd :md irnplc111cntd un cllcclin: prngrnrn l(l1· sludcnls 
a p1:cr prng1·;un for lcctls deal 11 a11d los.s 

A VI/ARDS 

l\ia!iom!l Middle School Association 
I.illy Lmlmrn1cnl t\\1ard \Vin11c1· 
N1\i\CI' 1vlcrnber 
l11di:1na l'1·incipals' I ,c':.1dcTship Uradualc and 1:acililalor 
l'hi Delta Kappa 
N:.1tio11al Middle School 1\ssocialio11 
l11dia1m Middle Level Lducalion 1\ssocialion Member and Stale llomd Member 
Indiana s,:huols (U Walch ;\pplicanl/Firntlisl 

1\dmi11 islrnlivc Ccni l'ication. Indiana l llJPUL 
lndianapulis, IN. lklTmbcr. 1995 

i\,Jasler ui' Arts: Personnel 1\drni11islrnlion/H l~clucalion. llall Stale Univcrsily. 
Indianapolis. IN. December, 1000 

!lachelor u1·scic11cc: Mathcm:itics/Second~iry L:clucaliotL Ball Stale University. 
1\!luncic. IN DcTcmbcr. . I080 



To whom it may concern: 

violate or affr~ct our Master 

that the iEA wm be notifled for 
financial incentives for all cont<mt areas, 

the school 



7!1u jo/1n Mo1!onFi11ney Center for Er!ucm'ional Sorvil:os 
J20 D1s/ Walnut Street 
!nr!immpolis, IN t/6204 

Fuuene G. White, Erl.IJ 
Super!ntencfonl 

30, 201 J 

Tns true Lion 
of .Ei'.ducation 

Indiana Staec Ifouse 
Indiana 46204 

Dear Dr. Bennett: 

As of the Indianapolis Public Schoo.ls (1 PS), it i;; tny to write this letter of 
support of the important work of the School C·.rnnt Initiative (the undct Section 
1003(g) of'I'itk L 'J'hrough the tcsonrccs provided under Section ·1003(g) of Title T, 1hc district will 
move into Phase U (201 J. of a plan to "turnaround" its 
schoob by the Indiana ofEducat1on <IB Tier I and Tier II schools). 

The 
Initiative enabled JPS to 
.Model) in two of ow: lowest 
John Mai:shaH I hgh School. 

of Phase Tof the School 

incrcac;c c;tudcnt ach icvcnient <11Hl J) a dai11 coach who worked with lcachcrs 
and ndministrators on ;1 Li;wis to drill down the student assessment results (JST!",P+., 

so that could be idcntiricd Cor 2) 

(fully licensed 
tc;i.chci: attended a 
identified students' activities moved their 

(7) tec1cher afl(f student incenlive.r for making substantial prngre;;s in the 

http://www,i YI 2.iru1s 

http://www,i
http:Schoo.ls


D.t:. Bennett, the mcrnbcrs of the Board of School Conunissiouct·s and I arc committed to contirmoidy 
all of the Turnaround Model in the five (5) new' L'umaround Schools: 

l<ihncr /)69, Northwest School, Thmnas C:ai:r IJowc Comn1uu 

Emma Donnan Middle School (7 B), and H. L. J brshman Midelk School (7 8), I also 
the clements that w.ill be in for Phase II of the and 

will our schools and student to nn even 

'T'tu:naround ()fficc will the efforts of tunrni:ound schools to 

classroom [nstJ:uction and inci:casc student achievement. 

Data will be used to drive """'···,.."·vu··'·"" e.g., to inl<xm e1uriculnrn and instructional 

and the of cliffercntiated for students. 

Schedules will be established and time. 

teachers and students. 

JX:j)l<!U.:<,J (if have served mote than two years in the school) and 

of staff w.ill be ...... ,·"'''·"" in the SIG turnaround school for the 2011-12 

Operational flexibility will be provided to the turnaround for 

and teplacing staff 'J.'urnarouncl will have the 
ineffective teachers, acrnss the school year, and the district's 'I\mrnround Director and Associate 

will enable action, as needed. 

'Che in any way necessary the of Phase II 

Vie to have this 
the Grant's tn conti1.:mc 

1.uclcnt achicvcrncnt in each of out schools. 
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